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Proposal to Provide Special Scholarship
Privilege to One Child of an LSU Employee
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BOR RESOLUTION NO. 43, s. 2005

Approving the proposal to Provide Special
Scholarship Privilege to One Child of an LSU
Employee Who Dies in Service of the University, as
presented.
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Proposal to Provide Special Scholarship Privilege
To One child of an LSU Employee who
Die in the Service of the University

Service to the Republic through the Leyte State University is the main consideration
in the giving posthumously of a special scholarship award to one of the children of a
University employee who dies while in the active service.

The Board of Regents of the Leyte State University approved BOR Resolution No.
13, s. 2003 granting exemption of the payment of tuition fees to qualified dependents of
University employees (faculty and staff) provided the courses taken are as follows: BAS,
BSA, BSAB, BS Ag.Chem, BS Ag.Dev., BS Ag.Ed., BSAE, BSDC, BSF, BSFT, BSHE and
BSS.

The death of an employee in the active service to the University should be given
special attention inasmuch as it means an immediate severance of ties with the University.
As a consequence, the dependents of the diseased who may have been enjoying the benefits
indicated in BOR Resolution No. 13, s. 2003 may no longer be continued.

This is exactly the case of the late SG Bonifacio Jonggay who was in the active
service as a Security Guard and who was gunned down as a consequence of a work-related
controversy involving him and a “habal-habal” driver.

It is therefore but just and fitting that the University provides for at least one full
scholarship (full tuition and matriculation fees) sans monetary allowances to a qualified
dependent of the diseased employee until he/she graduates.

It is expected that all existing University policies applicable to students shall be
followed.



