V I S A Y A S OFFICE OF THE SECRETARY OF

STATE UNIVERSITY THE BOARD AND THE UNIVERSITY
VISCA, CITY OF BAYBAY, LEYTE

Republic of the Philippines

VISAYAS STATE UNIVERSITY
Visca, Baybay, Leyte

BOR RESOLUTION NO. 13, 5. 2018

A RESOLUTION APPROVING THE PROPOSAL TO REVISE THE LEAVE BENEFITS

OF ACADEMIC FACULTY UNDER TEACHER’S LEAVE STATUS AND THE NEW

GUIDELINES TO BE USED IN THE COMPUTATION OF PROPORTIONATE
VACATION PAY

WHEREAS., Republic Act 9158 converted the then Visayas State College of Agriculture
(ViISCA) into a state university, the Leyte State University, on 11 August 2001 and was later
renamed Visayas State University (VSU) by virtue of R.A. 9437

WHEREAS. Section 7. Paragraph (a) of R.A. 9158 empowers the Governing Board 70
enact rules and regulations as may be necessary to carry out the purposes and functions of the
University™,

WHEREAS. Section 10 of R.A. 9158 indicates that it is the duty of the Administrative
Council “to review and recommend to the Board policies governing the administration,
management and development planning of the University™;

WHEREAS, the GB passed BOR Resolution No. 69, s. 2015 dated 10 October 2015
which approved the shift in the opening of the SY 2016-2017 from June to August:

WHEREAS, there is a need to revise the Leave Benefits of faculty members under
Teacher’s Leave Status and come up with new Guidelines to be used in the computation of
proportionate vacation pay:

WHEREAS, the proposal to revise the Leave Benefits of faculty members under
Teacher’s Leave Status and come up with new Guidelines to be used in the computation of
proportionate vacation pay was presented for discussion to the University Administrative
Council (UADCO) on the occasion of its 128" UADCO Meeting held last 5 March 2018 at the
2/F. Center for Continuing Education, VSU Main Campus, Visca, City of Baybay. Leyte:

WHEREAS, the UADCO unanimously approved the proposal to revise the Leave
Benefits of faculty members under Teacher’s Leave Status and come up with new Guidelines to
be used in the computation of proportionate vacation pay. as proposed and is strongly endorsing
the same to the VSU Board of Regents for Approval.

THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED to Approve the
proposal to revise the Leave Benefits of faculty members under Teacher’s Leave Status and
come up with new Guidelines to be used in the computation of proportionate vacation pay
proposed VSU Integrated High School Academic Calendar for SY 2018-2019, as proposed and
effective upon BOR Approval.

IN WITNESS of our approval thereof, we hereby affix our signatures this 23" day of
March 2018 at CHED Central Office, C.P. Garcia Avenue, UP Diliman, Diliman, Quezon City.
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