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Reaffirmation of the University Policy
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BOR RESOLUTION NO. ]

Approving the Proposal to Md
Development and Recruitment, as pre¢

Proposal to Modify Policy Guidelines on
Staff Development and Recruitment

Rationale:
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specialization by its faculty members within a depart
since its establishment as a state institution of higher lé

outstanding performance of the University in instructic

The conversion from a State College into

Meeting
Dffice, Pasig City

76, 5. 2003

dify Guidelines on Staff

psented.

adhered to the policy of discipline
ent or unit. This policy, implemented
arning in 1974, has contributed to the
bn, research and extension.

State University has spawned new

academic departments in response to the challenges of the new millennium and by virtue of

an expanded mandate to offer new programs in line
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with approved regional and national

Thus, there is a need to modify the University’s present policy guidelines on staff

development and recruitment.
Guidelines:

i
required by the recruiting department/unit.

New recruits must have at least a Masters &gree with majors in specific fields
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3. Faculty in-service without Masters degrees are
Masters degrees in their major field of specia
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the department/unit.
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5. For departments/units requiring specific technidal expertise, faculty members shall not
be allowed to pursue Masters and Doctoral degrees in Research/Educational
Management.

6. The Department Personnel Committees and thel University Academic Personnel Board
shall be guided by the rule that the area of spegialization required by the unit applies
to both staff development and recruitment.

v Faculty members may be permitted to shift/change his/her major field of specialization
Provided, That such a shift is within the department’s sphere of responsibility.

8.  The pursuit of advanced degrees in the different major fields of specialization required
by the University should be earned from reputable institutions recognized for their
strong programs in the needed fields.

9. Permission to enroll in courses offered by the University is not a guarantee that such
courses will credited to the faculty for PASUC evaluation purposes if the degree being
pursued is not in line with the approved Staff Development Plan of the
department/unit.

10. Departments that were split, created or modified on account of the organizational
restructuring from College to University shall allow its faculty who have applied for
and/or started their graduate studies duly approved by the authorized university
officials, to complete their respective degrees and have it credited for PASUC
evaluation.
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