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Request for Pub=飽くion of Vacanl Positions

丁o: CM｣ SERVIC巨COMMISsioN (CSC)

We hereby ｢eques( the publi∞tion °f the fo=owing vacant positions, which are authorized to be酬ed, at the VISAYAS S丁A丁巨UNIV巨Rsiw in the CSC website:

FiA V. CO｣IS

物RMO

Date:　　　　　　　　　　　　　　　　　　　　　　　　　　　May 25, 2023

No. ���6友柳薈友ﾆR�����(.ｧF�F�6���F友ﾆRﾆ肪����ﾆ�6�&ﾆR��Plan細aI(em N°. �6�ﾆ�<���ｦ�&ﾂ�����w&�FR�Monthly Salary ��V�ﾖfｦ6�F柳�7F�襷�&G2�劔Piaceof Assignmen( 

Education �)ｪ&�lｦ纈�巨xpe巾ence 之ﾆ没�&免宥��Competency(ifappl舶ble) 

1 ��xﾘﾆ7V宥Z&�ﾂ�AG丁l･1･2002 澱�17553 �6��ﾆWF柳��None 疲�R�Career �6�&S｢�VSUMAIN 

1.ExemplftyinglntegrftyandProfessionalism-demonstrateshighstandardsofprofes.ionalbehaviour, 

adhe｢ingtoe仙calaswellas調o調Ip｢inciples,values,ands慣れda軸sofpu踊co請iceー｣evel2 

2.DeliveringServiceExc�ﾆﾆV�6Rﾔ6��ﾆ妨7v�蘰5Rw0stablishedstanda巾sofservicedeliv�'貿�"�

cus置ome｢s亀章is書actioh･しevei2 

3.CommunicationSavy-Effectivelydeliversme8sagesthatsimplylocusonfactsorinfomation;-Level2 

4.in脆｢pe｢sonal能1ationship調anagemeれt-各簡ectiveiycom調unicates紬dihte調c鳩w蘭c○iieagues, 

cus書ome誌andclien屯,andwo｢kweiiina鳩amtoachiev○○esu脆-｣evel2 

5.ChangeAdaptation-Wo｢kse舶曝書ivelywithavariefyofpeopieandsituattonsandedaptsone’stlinking, 

behaviourandstyleappropriatelyindealingw請change.Lovel2 

6.Gender-responsivemanagement-Promotesgenderequalftyandwom�觀ﾗ��VﾖV蹠F��FG&W72�

gendeト調はtedp調ble鵬sandissues.Level-1 

Functional: 

Se面ce(Subpro fessional) Fi｢st｣evel 即gibili(y ����Fﾖ匁�7G&�F庸U6W'f�6W4ﾖ���vVﾖV蹌ﾔFWfVﾆ��7�&�&�ﾗ6�襾�&�V7G2ﾆ�襷ﾖ�&免率W6�襷ﾖ���vW2�
oftwoyea購 劔resources,bo請materialandhuman,inordertofullyachievethesetobjedivesandta喝etsOf伽euniversify 

丁echnicianI 劔studiesin �(�7V�&VB�｢印ui｢ed 冓ngeneralandOf伽edifferentoffices/colleges/departments/centersinperticularLevel1 

college 劔2.RiskManagement-EnsuresimplementationOfeffcetiveident胴eationofhazardsintheworkplaceand 

deve調pplanson調的gatioh,p輪vention,｢iskp｢e咋事ednessand｢espondihgbyconductihga咋riodics抑 

inspection,hazardanalysisandeme喝encydrillsinaccordancewithRA10121toensuresafetyof能sidents, 

ねc皿yaれds個惰ofany巾s簾.しevei↑ 

3.CriticalThinkingandProblemSolving-Analyzes,computes,andinterpr�G7&W7YEﾆV'����ﾇ末誡�

appropriatestrategiesandmethodologytoarriveatsounddecisionsinaleamingenvironment.Level1 

4.Facilitation-GuidestheexchangeOfinfomationandideasinaninteractivesessiondesignedtomeet 

definedobjectives.Level1 

5,Mon請o｢ingand王vai旧慣on･ca置he｢sanda間iyzes伽edetaileds館山so書冊ep｢og｢amino調er心de使調i巾e 

if韓songoingactiv調esa鳩stiilalignedw蘭仙eihtendeddi｢∝書ionofachieving請eset9oalsando助ectives･ 

しevel1 



lnterested and qualified applicants should signify their interest in writing. Attach the fo=owing documents to the application letter and send to the address below not later than June 5, 2023.

1. Fu=y a∝omp=shed Pe｢sonal Data Sheet (PDS) with recent passp〇五sized pictu｢e (CS Form No. 212, Revised 2017) which ∞n be downloaded al w.csc･9ov〃ph;

2, Pe南ー｢mance rating in the書ast略ting period (if app=∞bie);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of丁｢ansc｢ipt of Records.

5.This o鮒ce highly enc○u輪ges a= interested and qua腫ed app=cants and promotes equal employment oppo農unity lo訓men and women at ai=evels of position without discrimination

｢ega｢dless of age, gender, civ= status, pe鴫on with disabii時(PWD), ｢eljgion, elhnic時poii(i∞l a抑iation to include members °f the indigenous communities and those with

dive｢se sexual o高en(alion, gender ident時and expression (SOGI巨).

Qua鯛i’�Hﾚ7���f6�馼��KVV�6��誚VB�&��7V&ﾘ�x�f�����`e伽rough jobs.vsu.edu.ph

Qua//’柘ed�X����f飃ﾈ���ﾈ�炒tomat/’c寄//y consJ’de購d as app//’c寄nts and sha〃 be given plefor��6R���Phin’ng, Dlve磨e app〃can健a鳩encouraged to app/y.

HONEY SOFIA V. COしIS

Di記億o｢, HRMO

VSU, Baybay City, Leyte

iobsNsu.edu.ph

APP｣ICA丁loNS開丁H iNCOMP｣と丁且DOCUM各N丁S SHALL N°丁B各巨N丁且R丁相N巨D.


