VISAYAS @ ==Eise

STATE UNIVERSITY Teue, Lot Lowt 107
W —— T 021)

FOR HIRING
ONE (1) PROFESSOR IV POSITION
|Perrranen)

Mrimom Qualifications:
1. Bducation: PhD In Food Sclence with Fiedd of Specialization in Food Biotestvclogy
2. Experience: 10 yoars of relavant experince
3. Training. 48 hours of redivard ryinng
4. Esgbity. PRC Licanse, ¢ appicatie

Showild possess the following competencies:

Core Competencies

1. Exemplifying Imegrity and Professionsiam - Damonstrates nigh slancands of orofessionsd Behaviowr 05 puble servants, eddeneg o
wthical us wall 36 moral gFncples, voluss, 0nd 9aedards of publc ofice and promotes e highas! standards for incheiduad and sriversity

Mmmmmmwucwuum fLevel 2)

7. Delivering Servics Exceliunce - Comples with VELSs setabishad smandards of delivery of servioe level agroemens and defvers ekt
reguremants of customens. prowides Proactive, NESpOEive, BOoeSSR. COUTEoUS Red effectve pubdic servion 1o proide te Higheat el of
CUSIOMEr SOV RA0n which exoeeds cuslome’s sapaciston. (Level 3)

3. Communication Savvy - Eactively delivers mesaages hat sively foccs on lects or informubon; seceives and comesys Keas, NEMCHONS.
lormation by weng approprisie lieguage, method and manner 1o ansum Do Mdencs UNdesiands Mo MOSSI0E Ind Likes Necatsary
nction. Maboss cear and conncing ol presomtations 12 indvidual o grocps. Eslens e¥fectively ind clarfies informaton as sesded. fLevel 7)

A Imerpersenal relationstep mansgement - Efachvely commarrcatos snd IMarncts wih 00Sagues, OUSImMe’s NG chents. and works wel
0 2 Seam Io achierse reeils. (Laved 2)

5. Change Adaptation - 'Warks effectively wits u vanaty of pacple snd stuations and adapts one's thinking. behaviowr 0nd siyle DREORaNely
n dealng i change (Lews 2)

6. Gender«eapensive management - Fromcles esebieg amasonmant for gender squaily 3nd woman ampowenneant by oealieg awarensss
of gundar and deveiopement and fommubies guideines and stategios 10 address genderselited probiems ind ssues. Luwl 5)

F

1. Admmnistrative Nanagement - Deovelops peograms and projects, and mondiZes and Matages rescurces, Loty minessd mnd

tuman I oder 0 My achieve e st chjecthves eod lugels of he untvergly n geracl g of the  difovere

offcan/'colegua'departranis'oantens n particatyr (Level 3)

Critical Thisking and Problem Solving - Anshyzes, competon. and meprets sl by appiying spgropriate syategies and meshadology ¥

e ol 30Ung decisions i 3 laaming anviconment (Lewel 4]

ConsuRation and Advising - Addresses issues and concerms wifecting students’ academic parfonmance by sTiclly Soflowing e consuitation

See achadin, reaponae 1o quaring and implemants interventions which resclt 10 highly satsfied cherns (Lavel 4)

Faciisation - Guides he eachange of nlomation wad ieas in an isleractve sesson desgned 1o mesl detned obmcrees (Lave 4)

Filigino Valses Restoration - Reviaioes desnble Fipioo vales hat are pro-God, pee-people. ang proaanse (Level £)

Use of Wormation and Communications Technelogy (ICT) - krplemernts the effectivm dertfication, selaction, acosion. developmen,

wthzation, urd prolection of Ischraioges. It accordance weh fe mandas of e Ul et Wil resull 10 efSciost and eflective delvery of

SEOVICES DY ENSUTING rosponsianass to the noeds of steheholder . (Level 4)

7. innovative Taaching Strategies - Adoply princpios and deveiops teaching sTaleghes by rewokng Bouly tough leaming ierverbons and
desgring oucomes basod course sylabi o At to the chinging educitonal lrdecaps. (Level 4)

B novative hatructiona! Materisls Develcpment mwmmmmwmm
A000OTD radtonad and INNoVaTve lecinaloges In warous laming erascnment. Levwel 4)

0 Publication Writing - Dewslops snd produces sclentfic aricle for peenoeviawed Joumals by UIEng reseanch oupuls resuitng 1o wide
dinmamination of informalion and technology. {Level 3)

10 Ressarch Mansgement - identfies sxuse and potontals for hather 5u2es and Qenention of new KeowiadQe and technoiogies for the
betlarment of monking, mother earth and he universe and conceplusldes proposes for funding and conducts siadies 1D ArEwWer Quassons
Sough 0 be srvwered or masmizes lachaclogies needed 10 improve the Fees of mankind. (Level 4)

1. Extension Nanagement - identiies new nowhedge end matured fechnckegies dum for adoption and amgiementation of target bensl ciares
and concaptusitoes srogrems. actiilies and projacts and Implaments effectiee Yansfor Mechanisms and srimeghes. (Level 4)

172 Project Management - Fackiates snooth implemeniation of projects, werk or acivibes Brough momation collecion rom ang prowision m
conoees partes, Separtmmnls or ndhaduals. s Seen and quick In understaning and dealing Wi @ roject SELIBON 1 & Manser hal b
Pty 4o laad o a good outrome. Concepiualaes, devidops, Inglaments, snd eeshisdios progeams sed projects whsther mutine, nos-rousne,
84 hoz O sk force sdigrmmanex Ll J)

aams

Leadership Competencies

1. Thinking Stacegicaity and Creativaly - Orasrs and sritsions what the Aruey focks Moy for the usharshy, terks derensionaty, oafs
sreingic ponls and sTaegies 0 aliain that futre, entlcs CONNSCIONS hal are Nt obviously commecind ard comes Uz With new wed
Creative ideas 10 enhince organastionsl sffecivesass ard responanvaness. (Level 3)

7. Leading Change - Genantes genuice erdhusiasm and momantum Ao crganizational deveiopment and charge by engagng sad waiving
groups mnd Maiahokien In urdentand, suppon, commE and own e change 3gends and 10 advance ond Sustain same o rpanasonal
oFocieensss. (Level 3)

102
Viskon A gobely cormpetfive uvwararty far scnces, sechnalogy and sevronmmental congeraanion _hf N



3. Building Collaborative and Inclusive Working Relationships - Bullds a network of reciprocal, high trust and synergistic working
relationship among employees within the organization and across other government and non-govemment organizations to leverage and
maximize opportunities for strategic partnership with extemal stakeholders (Level 3)

4. Managing Performance and Coaching for Resuits - Creates an enabling environment which will nurture and sustains & performance
based coaching culture for increased effectiveness of employees and a strong focus in developing people for current and future needs thru
an active and continuing staff development program for organizational effectiveness. (Level 3)

5. Creating and Nurturing a High Performance Organization - Creates a high performing organizational culture that is purpose driven,
results-based, client focused and team-oriented (Level 3)

Due to operationalization of VSU HRIS, qualified applicants are encouraged to y and send their application letter, resume
and other pertinent documeént through jobs.vsu.edu.ph not later than February 79, 2025. 1,

LYNETI’E%RANCA SUZETTE B. LINA

Departmont\l'-llead Dean,FAFS
Department of Food Science and Technology
Visayas State University

Visca, Baybay City, Leyte

Noted: ”

HONEY SOFIA V. COLIS ROTACIO S. GRAVOSO
Director, HRMO T Vice President for Administration and Finance
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Vision: A globally competitive university for science, technology and environmental conservation.



