
applicant.   The President will also be provided a copy Of the statement of Dr. Alviela attached
to the minutes.

Plantilla Item No.:
Position:
Edue. Requirement:
E!ig. F{equirement:
Experience Requi rement:
Training Requirement
Salary Grade
Job Code

I NFcra-31 -2o23
INFORMATION OFFICER lil
BacheJor'sdegree®referablyinDe-vcom,Journalism,MassCommunication)
Career Sex/ice (Professional) Second Level Eligibilfty
2 years of relevant experience
8 hours Of relevant training
i 8 (P46, 725.00)
CAYRBF

NAME AGE ELre

EDUCATloN EXP PERT POT TING AV® PCPT SKILIJS

TorA| RANKING

(159a) (1 59a) (2Or6) (lena) (5%) (59i) (15%) (1596)

Decree Pts. Pta. Pto. PLO. Fth PtL Pta. Pta,

BANE, EhoY, 45 CSP MS ln LenguegeTcachlngGrad.BSinDevelopmeutCommunicattooGrad. 12 10.84 9.93 8.75 5.cO 2.00 11.cO 10.35 70.27 la

Thereupon, below is the NAPB action which was approved by the University President.

*'

NAPB Resolution No. 313
Series of 2024

Submitting  the  result  of  the  final  comparative  assessment  of  the  three  (3)  shortlisted
applicants for the position of Information Officer Ill for UIMC with Ms. Elmera Y. Banoc as the
top-rank  applicant.     For  the  appointing  officer  to  select  the  deemed  most  qualified  for
appointment to the vacant position and subject to UADCO endorsement and B0R approval,

August Z9. 2024

Pre§i.dent's jvotatl.on.. "Appoi.ntJ.ng the Tap-rank App/I.cant subject to UADC0 endorsement
and B0R approval."

Certifie9 True and Correct:

ANDO
NAPE: Secretary

Cc..    Ms. Honey Sofia V. Colis, Djrecror, Human Besource Management Offl'ce

Vision:          A globally competitive university for science, technology, and environmental conservation.
Mission:       Development of a highly competitive human resource, cutting-edge scientific knowledge

and innovative technologies for sustainab!e communities and environment.
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