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|, MA. SALOME B. BULAYOG, Head of the Department of Economics, commits to deliver and agree to be rated on the attainment of the following targets in accordance with the indicated ‘ 1 : Novn’m!% AU.:

mmwmm

MA. SALOME B. BULAYOG §— MOISES NEIL V.
Department Head
Date: Date:

INFORMATION ON PERSONNEL FULL-TIME TEACHING EQUIVALENT (FTE): Total FTE (1x. RDE Commitments™*
Personnel Number Min. FTE (2) Research Publication Extension

Department Head 2 ]
Faculty wi Univ. Designated Position : 4 Very Seteisciory
Regular Faculty (VSL)* - 3 - Satisfactory
Regular Faculty (TLS)* % 3

Part time Faculty % R 1 - Poor

Admin Staff Members -

VISAYAS @

STATE UNIVERSITY

OFFICE PERFORMANCE COMMITMENT & REVIEW (OPCR)

TOTAL
Note: * On vacation-sick-leave status. Ratio of Instruction and RDE commitmients should determined based on FTE of 18 units

* On Teacher's Leave status. Minimum FTE required is 18 units
~ Professors and Associate Professors are required to commit RDE outputs (Please Performance Indicators under Research (UMFO 3) and extension (UMFO 4)

w R '
Units/ Persons | Department | % Accom- Details of Remark (Details of the targetted
MFO No. Success/Performance Indicator (P1) Aeiponshis | Torget phahment | s cutpats indicators with )
: (an-Jne 2020) | shements

MFO1 |ADVANCED EDUCATION SERVICES (20%)

1 maoedlnmdtwtkwplbdhmdm
following:

a, [Pursuing advanced research degree program Concerned 25% 25% 54| 4 [433] LSPreciados/ZMHCentino
(PhD)' grad. Faculty




aciively pursuing in the last three (3) years

research, basic and applied KJAGalvez, MNVSerino,
b. MMWMOOGH Grad. Faculty 80% 80% 4.33 MSBBulayog
science research)
a‘pmdudmbd\mbobsforoommmiwbnor
livelihood improvement
d. "”"m'm"'"”‘“""""“""‘b" 20% 20% 43 BMRMNVS
OVPI MFO 2. Graduate Student Management Services
PL1; Percentage of graduale students enrolled in research DeptHesds | 00 | 20% 43
- FM "
Head & ONMA
P1.2: Percentage of accredited graduate programs * ?,:‘,[ 1 2 5 i SRS
ﬂ_};NumbordgradmdogmapecHizMohmd D:"H-d& 5 2 4 MSAGECON/MAGDEV
‘ P1 4: Total FTE coordinaled, implemented & monitored* rqu. 6 344 5
lﬂj; Percentage increase in number of graduate students Dept Hoadd | 00 0% 5 MBAGECON
enrolled * aculty
P16: Peroentage increase in number of students who Dept. Head & 50% 50% 4
within prescribed period * Faculty
P17; Number of graduate students awarded with Head &
honors/distinction * aculty
Pi8: Number of graduate students advised * muuda 2 2 4 MSBBulayog, MNVSerino
[PL9: Number of instructional materials developed * Io.uu.u
Faculty
Onine ready courseware 4 2 5 | MNVS Serino, MHIBellezas
Flexible instructional materials
Assessment tools 10 8 4

P1 10: Number of virtual classrooms created and
operationalized

LAMP 225, ECON 213, AGEC
299, AGEC 211

MFO 2 ]meoucmoumces(my




iy

Dept. Head & BSA AgEcon 2019 Licensure
LM 62% 100% § e
g:‘.:ma 82% 100% 5 | Based on the tracer survey
Dept. Head &
Faculty
m"““ 100% 100% 5 | BSEcon AACCUP Level 2
m""“ 190 7525 5 | Allteaching faculty member
Dept Head &
Faculty
P19: Number of student organizations advised/ assisted * g:.;i-da 2 2 4 | - BCLamber, EFBulayog
Student organizations advised
Student organizations assisted on student refated
activities
P1 10: Number of instructional materials developed * g::m
On-line ready courseware ettt I 10 433|  Alfaculty member
Flexible instructional malerials e » 40 30 43
Assessment ook gl IR 68 5 AN faculty member
Pl 10: Number of virtual classrooms created and AgSci 12, Econ 102, Econ 133,
operationalized Dept. Head & 18 6 4 |Econ 101, AgSci 12, SoSt 111
Faculty
[P111: Additional Outputs Dept. Head &
Faculty

Other outputs implementing the new normal due to covid 19

Course syllabus, TOS




luro 3 IRECEARCH SERVICES (10%)

P11, Number of research outputs in the last tivee (3) years Dept. Head & 2 2 PES study in Lake Danao, Lake
utilized by the industry or by other beneficiaries * [Facuity ; Mahagnao
lg;nmammmmmmmm :::tmw‘ 2 2 MSBBulayog
P! 3, Percentage of research outputs published in
intemationally-referred or CHED recognized journal within Dept. Head &
ol Faculty
In refereed int] ioumals
In refereed nat'Vregional ioumas
P! 4. Number of research outputs presented in Hl)-ptumu
regionalinational int1 fora/oonferences * o
In int1 forafconferences 2
In nat'Vregional fora/conferences 4 -
N Dept. Head &
iﬂj,mmdmmw j"&# 20%
Jm.wmondomw Dept. Head &
aculty
No. of research-relaled awards (research conducted by
faculty or student w/ faculty)
04 [EXTENSION SERVICES (10%)
P1 1. Number of active partnerships with LGUs, industries,
NGOs, NGAs, SMEs, and other stakeholders as a result of jnupm-u 4 5
* FM
P1 2. Number of trainees weighted by the length of training * g:hu..“ 200 2 VISERDAC Trainings
Pl 3. Number of extension programs organized and )
supported consistent with the SUC's mandated and priority Dept. Head & 6 3 VISERDAC Extension activities
programs * Faculty
Pl 4. Percentage of beneficiaries who rated the training
course/s and advisory services as satisfactory or higher in Dept Head & 95% 100% VIiSERDAC Trainings
terms of quality and relevance* Faculty
|P1 5. Number of technicallexpert services * g:wma
Research Mentoring 2 1 Dr. Serino mentoring faculty
members




6 4 14| 4| 4
Resource Persons 3 2 4 4] 4 4 BCLambert
Convenor/Organizer 2
Consultancy i 3
Evaluator 2
[PL8. Peroent of extension proposals approved * b | m
No. of extension-related awards (extn. conducled by
faculty or student & faculty) *
MFO 5 |Support to Operations
OVPI MFO 1. Faculty Development Services
P11: Number of faculty pursuing advanced research
degree programs (PhD) facilitated, monitored and assisted * Dept. Head & 1 2 5181 5 5 ZMHCentino, L SPreciados
Faculty
lWHHFOlFMMMmm
:_Number of faculty recruited/hired based on needed Dept. Head &
competencies and aligned with 1SO standards * aculty
IOVHIFOS.FMEHWW
ns:mmammmwmmm
coordinated for entire university * tbuptﬂu“ 2 - None due to COVID 19
Faculty
qﬂgzumwammwmﬁomm
coordinated outside of the university * Dept. Head & 10 None due to COVID 19
Faculty .
P! 3; Percentage of faculty rated by students with at least Dept. Head &
very satisfaclory rating in 50% of the subjecis evalualed * Facully 0% 100% 818051 % Al faculty member
Mw ,,?"’“"‘“ 4 : None due to COVID 19
! [PLT Addionaloutputs* o
Number of faculty/staff awards/honors received related to
operations support
IWHHFO4.MMMWMMW
[




o 55
e

ﬂ_!.Cowmbdlmplmmnhthmﬂ»
established/adequate implementation, maintenance and Dept Head &
improvement of the QMS of the core processes of the Facuty | 1%NC | 2800 % NC 515 5 ISO Certification
MFO 6 |General Admin. & Support Services (GASS) 5
Pt 1. Submission of College/Department PPMP for the On time
following year within deadline as prescribed by BAC* submission|  before sla .
of DOE deadline
Dept. Head PPMP
i Dept. Head &
P12. Zero percent complaint from clients served ol faculty & 1% 0 % complaint 516 )
[ﬂj.NunbudwaohmMnmmm&w Dept. Hoad 2 4 616 5
P14 Numberofplannk\gmbns.tmd‘hgmdmnm
of targets, etc. conducted to ensure attainment of 1 1 4 | 4 4
department targets** [Dept. Head
lﬂ_{.Numborol monthly/special faculty & staff meetings 10 2 51s 5
conducted™ Dept. Head
|P13; Additional Outputs Dept. Head &
1 1 4 14 4
,, . . 5|5 5
Total Over-all Rating 181
Average Rating 463
Adjectival Rating )
R“!ff::"" Ca 3
Planning Office President
Date: ;

* 1ommmmmwmnm¢uuhaunwwmmummmmwmm.
bt mmmuwmwmummu.mmmywbumnmwm




