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OFFICE PERFORMANCE COMMITMENT & REVIEW (OPCR)

I, Moises Neil V. Sgrifie , Dean of the College of Management and Economics, commits to deliver and agree to be rated on the attainment of the following targets in accordance wit
measures for the period January - December 2022.
MOISES NEIL V. SERINO BEATF A
' College Dean Vice __f}rf?s,lc)iz Acad. Affal %
4 Date: \m 4V,
Date:| July 22,2022 : f
PERSONNEL FULL-TIME TEACHING EQUIVALENT (FTE) Total FTE (1x2) ROE Commitments™*
INFORMATION ON PE st Number (1) M. FTE (2) Ressarch Publication Extension
Department Head _ - 0 #VALUE! 0% 0 0 . 3 :
Faculty w/ Univ. Designated Position 0 #VALUE! 0% 0 0 Rating Equivalents:
Regular Faculty t\T.‘SL)' g :\\:":‘I:HE: 282:‘- (1) 8 5 - Qutstanding
lar Facutty (TLS)" y
gggtlﬁe Faawlyry( : 0 #VALUE! 0% 0 0 4 - Very Satisfactory
Admin Staff Members 0 . 3 - Satisfactory
: 1
Note® =S Un vacalion-sick-leave stafus. Rafio of Trsfruciion a commiinients should determined based o FTE of T8 Urils

**On Teacher's Leave status. Minimum FTE required is 18 units
** Profgssors and Associale Professors are ra;q:ad to commit RDE ouputs (Please Performance Indicators under Research (UMFO 3) and extension (UMFO 4)

Actual Accomplishments Rati
- Units/ g:"'.:'.':"‘:: % Accom- > g Remark (Details of the &
MFO No. Success/Performance Indicator (Pl) Persons ".c. d. plishment |  Details of Accom- ‘_;" $ & §‘ targetted output indicators o
| Responsible| ;4 tments* | 28 Of June plishments 3 é E 2 with *) ;
MFO1__|ADVANCED EDUCATION SERVICES (20%)
OVPI MFO 1. Graduate Degree Program Man nt Setvices
1 |engaged in research work applied in any of the
ollowing: * ] 4%
College Dean &
Dept. Heads 29%| 30% (n=5)|DBM, DOE, ISR 5 5 5 5
[P——
College Dean &
Dept Heads 100% 100%| DBM, DOE, ISR 5| 5 5 5
College Dean & =
Dept Heads 2]




-
»

P1 3: Number of graduate degree specializations offered and

College Dean &

manitared Dept Heads
Pl 4: Total FTE coordinated, implemented & monitored * g;%gf‘
Pl 5. Percentage increase in number of graduate students College Dean &
enrolled * Dept Heads
Pl 8: Percentage increase in number of students who
s i s paad” e
P17: Number of graduate students awarded with College Dean &
honors/distinction * Dept Heads
Pl 8: Number of graduate students advised * College Dean &
Dept Heads
Pl 9: Number of instructional materials developed * College Dean &
Dept. Heads
College Dean &
Dept Heads
College Dean &
Dept Heads
College Dean &
Dept. Heads
College Dean &

DOE, ISRDS 3 3 3 3
DBM, DOE, ISR 8 & & 5
DBM, DOE, ISR 5 5 5 5
DBM, DOE, ISR 5 5 &5 5
DBM, DOE, ISR 8 5 5 5
DBM, DOE, ISR 3 3 3 3
DBM, DOE, ISR 4 4 4 4
DBM, DCE, ISR 4 4 4 4
DBM, DOE, ISR 8 5 5 5
DBM, DOE, ISR 5 5 § 6
DBM, DOE, ISR 8 5 5 5
DBM, DOE, ISR 5 5 5 5
DBM, DOE, DTHM 3 3 3 3
DBM, DOE, DTHM 5 95 9o S

20%
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Pl §: Total FTE, coordinated, implemented and monitored *

20%

Pl 8: Number of students advised: *

College Dean &
On thesis/ field practice/special problem Dept Heads
No. of approved manuscript submitted within prescribed College Dean &
period Dept. Heads
College Dean &
On consultation Dept, Heads
P19: Number of student organizations advised/ assisted *
- ’ Tollege Dean &
Student organizations advised Dept Heads
Student organizations assisted on student related activities College Dean &
Dept Heads
Pl 10: Number of instructional materials developed *
g t Heads i
cgfﬁbﬁ 2
Dept. Heads
College Dean &
Dept. Heads
College Dean &
Dept. Heads
Pl 11: Additional Outputs College Dean &

RESEARCH SERVICES (10%)




Det Hoah 1 DBM, DOE, DTHM 3 3 3 3
pliege U&an ¢
| ' Dept Heads DBM, DOE 5 5| 5 5
Pl 4. Number of research outputs presented in
ional/ int i
In int" forafconferences College Dean &
Dept. Heads DBM, DOE, DTHM 4 4 4] 4
In nat'/regional fora/conferences College Dean &
Dept. Heads DBM, DOE 5 5 5 §
. College Dean &
13, Percont of ressarch proposale approved Dept, Heads 50% DBM, DOE s| 5 s sl
Pl 8. Additional outputs *
No. of research-related awards (research conducted by College Dean &
faculty or student w/ faculty) Dept Heads
MFO4  |EXTENSION SERVICES (10%)
College Dean &
Dept Heads 20 DBM, DOE, DTHM, ISR | 4.5 45| 45| 45
College Dean &
Dept Heads 700 DBM, DOE, DTHM, ISR | 5 5| 5 &
College Dean &
Dept Heads DBM, DOE, DTHM, ISR 50 5 5 5
College Dean &
Dept. H 95% DBM, DOE, DTHM, ISR 4 4 4 4
P1 5. Number of technical/expert services * Dept Heads 1%
Research Mentoring DBM, DOE s 5| 5 s
Peer reviewers/Panelists DBM, DOE, DTHM, ISR Bl & o6 5
Resource Persons DBM,DOE,DTHM, ISR | 5| 5 5| 5
Convenor/Organizer DBM, ISRDS 4 4 4 4
Consultancy DTHM 4 4 4 4
Evaluator DBM, DOE, ISRDS s| 5 5 s

10%
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Pl 8. Percent of extension proposals approved

College Dean &

Dept Heads 50%| _ 100%]|DBM, DTHM, ISRDS iy
Pl 11. Additional outputs * oiege Leen &
Dept. Heads
No. of extension-related awards (extn. conducted by faculty 15%
or student & faculty)
MFO 5 |Support to Operations
OVPI MFO 1. Faculty Development Services
Pl 1: Number of faculty pursuing advanced research degree College Dean & :
programs (PhD) facilitated, monitored and assisted * Dept. Heads 4 7|DBM, DOE, DTHM, ISR
OVPI MFO 2. Faculty Recruitment/Hiring Services
Pl 2: Number of faculty recruited/hired based on needed P —_
competencies and aligned with [SO standards * Dwﬁ“:n 7 10|DTHM, DBM 6.1255
OVPI MFO 3. Faculty Evaluation Services
Pl 3: Number of seminars/trainings/ conventions/warkshops College Dean & O
coordinated for entire university * Dept. Heads 5 4{DBM, DOE, DTHM, ISR
Pl 4: Number of seminars/trainings/ conventions/workshops
coordinated outside of the university * College Dean & 0.25%
Dept Heads 5 2|DBM
P15: Percentage of faculty rated by students with at least College Dean & o%%
very satisfactory rating in 50% of the subjects evaluated * Dept Heads 80%, 82%|DBM, DOE, DTHM, ISR
PI6 : Number of in-house seminars/trainings/
T : i College Dean & 0.
workshops/reviews conducted/attended Dep‘atg:‘aads 5 ﬂﬂDBM. DOE, DTHM, ISR =%
Pl 7: Additional outputs
Number of faculty/staff awards/honors received related to College Dean & .
operations support Dept Heads .
OVPI MFO 4. Program and Institutional Accreditation Services
Compliance to all requirements thru the established/adequate
implementation, maintenance and improvement of the QMS Zero non-conformity (No NC) | 2.50%
of the core processes of the College/department under ISO Dean & Dept ol )
9001:2015 Heads No NC 90%|{DTHM, ISRDS, DBM

MFO 6

General Admin. & Support Services (GASS)

10%

5%



8{DBM, DTHM, ISRDS o
3 3
DBM, DOE, DTHM, ISR 5 §
DBM, DOE, DTHM, ISR 5 5
7|DBM, DOE, DTHM, ISR 5 5
explain here briefly why said
College wide practice can be
considered a best practice
Total Over-all Rating
Average Rating 100% 4.579
Adjectival Rating

Recelved by: Calibrated by:
é ! e
N
¥

- The College target should be equal to the consolidated target of the departments under the College.

we To indicate in the remarks column the details of the targetted outputs for easy review and calibration.

*%%¥  No percentage weight for ranking purpn;u since the Office of the Dean is automatically attached to the highest ranking department under him.
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