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STATE UNIVERSITY

DEPARTMENT OF AGRICULTURAL AND
BlOSYSTEMS ENGINEERING

|, ELDON P. DE PADUA, Head of the Department of Agricultural and Biosystems Engineering, commits to deliver and agree to be rated on the attainment\&i
accordance with the indicated measures for the period January - December 2022.
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ELD& P, gé PADﬁA J;j% e BENCURE

Department Head P’ College Dean
Date: 23 December 2022 Date: 23 December 2022
INFORMATION ON PERSONNEL FULL-TIME TEACHING EQUIVALENT (FTE): RDE Commitments*** Rating
Personnel Number (1) Min. FTE (2)  Total FTE (1x2) Research Publication Extension Equivalents:
Department Head 0.0 0.0 0 0 5 - Outstanding
Faculty w/ Univ. 4 - Ye.ry
Designated Position 0.0 0.0 0 0 Satlsfa'ctory
Regular Faculty (VSL)* 0.0 1 1 3 - Satisfactory
Regular Faculty (TLS)* 0.0 0.0 0 0 f - Eglorr
Part time Faculty 0.0 0.0 0 0
Admin Staff Members 0.0 0.0 0 0
TOTAL: 0.0 0.0 1 1
Note: * On vacation-sick-leave status. Ratio of Instruction and RDE commitmtents should determined based on FTE of 18 units
** On Teacher's Leave status. Minimum FTE required is 18 units
«+ Professors and Associate Professors are required to commit RDE outputs (Please Performance Indicators under Research (UMFO 3) and extension (UMFO 4)
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UMFO 1.|ADVANCED EDUCATION SERVICES
OVPAA MFO 1. Graduate Degree Program Management Services [ ] I I I | L I




MFO No.

Success/Performance

MFO Description indicator (P!)

Units/Persons
Responsible

Department
Target

K

p)
Q
=
3
(=]

%

Accomplishm

ent as of 31
Dec 2022

Details of
Accomplishment
s

Quality

Efficiency

Timeliness

Average

Remark

Pl 1: Number of graduate degree specializations
offered and monitored

Pl 2: Total FTE monitored

Pl 3: Percentage of students who graduated within
the prescribed period

OVPAA MFO 2. Graduate Student Management Se

rvices

Pl 1: Percentage of graduate students awarde with
honors/distinction

Pl 2: Percentage of graduate students advised who
rated the adviser/GAC member at least very
satisfactory

Pl 3: Percentage of graduate school faculty engaged
in research work applied in any of the following:

a. Pursuing advanced research degree program

b. Actively pursuing in the last three years
(investigative research, basic and applied scientific
research, policy research, social science research)

c. Producing technologies for commercialization or
livelihodd imrovement

d. whose research work resulted in an extension
program

Total Points:

Total n

UMFO 2.

HIGHER EDUCATION SERVICES

OVPAA MFO 1. Curriculum Program Management

Services

Pl 1: Total FTE Monitored

luept. FEaU &
Eaculbs

500

116%

580.92

4.67
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Pl 2: Percentage of undergraduate curricular Tt Headig
program compliant to CMO approved and offered Fa(?u‘lty 100% 100% 100% 5 5 5 5.00 |BSABE
Pl 3: Average percentage passing in licensure exam Blogt Hoad &
ept. He B . "
Faiy 61% 69% 42% 4 4 5 | 433
Pl 4: Numberof graduates in mandated programs Dept. Head & o No graduates for this
graduated within the prescribed period - |Faculty - 1846 33 S S 4 487 period
Pl 5: Percentage increase in the number of NA (first batch of
Bl Dept. Head &
undergraduate students who graduated within Faculy 10% graduates under new
prescribed period curriculum)
. H H 0,
Pl 6: Percentage increase in number of Dept. Head & 10% 199% 19.92% 4 5 4 433 .307 of 256 (19.92%
undergraduate students enrolled Faculty increase)
Pl 7: Number of academe/industry linkages Dept. Head & Tottori University;
established Facu'lty 1 400% 4 5 5 5 5.00 |AFMechRDEN; DQE;
SEARCA-UC
Pl 8: Number of students advised
On thesisffield practice/special problem Dept. Head & & EPD-16; MGS-11;
Encbils 15 193% 29 4 5 5 4,67 MEC-2
No. of approved manuscript submitted within Dept. Head & a
prescribed period Faculty i i 32 5 5 4 Nl
On consultation i vy 245 434% 1064 8.1 8 | ] sge R EsAE
- Faculty students
Pl 8: Number of student organizations advised/
assisted
Student organizations advised e 1 200% 2 4 | 5 | 5 | 467 |PSABE, CET-VSUSSC
Student organizations assisted on student related  |Dept. Head &

{in ; 1 0% 5.00 |P -
activities Faculty 200% 2 5 5 5 0 SABE, CET-VSUSSC
Pl 10: Number of instructional materials
developed/revised
On-line ready courseware kb 15 93% 14 4 5 5 | 4.67 [To be finalized
Flexible instructional materials ‘E’w”““ " 15 340% 51 5 |1 5 | 4] 467
Assessment tools :f?trem " 50 264% 132 5 5 5 | 5.00
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Pl 11: Number of virtual classrooms created and Dept. Head & 18 178% 32 4 5 5 467 |To be finalized
operationalized Faculty i
Outcome Indicators:
Pl 12: Percentage of first-time licensure exam takers |Dept. Head & o
that pass the licensure exams Faculty il s A i & 2 R
Pl 13: Percentage of graduates (2 years prior) that |Dept. Head & 85% 85% 729 4 5 5 467
are employed Faculty ) i 5 ;
Pl 14: Percentage of undergraduate students Dept. Head & & A s
enrolled in CHED-identified and RDC-identified  |Faculty 1o T 100% ol R R B
Pl 15: Percentage of undergraduate programs with |Dept Head & 100% 100% 100% 5 5 5 500
accreditation Faculty ;
Additional Outputs
Total Points Total n
UMFO 3.|RESEARCH SERVICES
Pl 1. Number of published papers in internationally s ;
indexed journals None within this period
in refereed int'l journals P. R. Sanchez, H.
Zhang, S. -S. Ho and
E. De Padua,
"Comparison of One-
Stage Object Detection
Models for Weed
Detection in Mulched
E:ﬁ',t;iead & 1 100% 1 5 | 5 | 5 | 500 |Onions" 2021 IEEE

International
Conference on Imaging
Systems and
Techniques (IST),
2021, pp. 1-6, doi:
10.1109/IST50367.202
1.9651352.

In refereed nat'l journals

DEPT TEdaU &
Eanulbs
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In institutional journals Zﬂ’l; e
Pl 2: Number of research outputs presented in
regional/national/ int'l fora/conferences
In int'l fora/conferences Comparison of
Methods in
Determining the Liquid
and Plastic Limits of
Clayey Soils" - 3rd
University Consortium
(UC) Faculty Forum,
Tokyo NODAI;
International
Dept. Head & . Conference on Circular
Faculty L 300% 3 B g 2 e Economy-based Waste
Management ; "Cooling
System Automation of
the Solar-based
Evaporative Cooling
Structure for
Intermediate Field
Storage of Fruits and
Vegetables" 4th UC
Faculty Forum
In nat'l fd;&yébnferencés ‘ o ;’fﬁ'“:mu - 1
In reg'l fora/conferences S il 3 5 | 5 | 5 | 500 |RRDEN 2022
\
In institutional fora/conferences ”f?fl;""’” °‘ 4 5 | 5 | 5 | 500 [AIHR 2022
Pl 3: Number of research projects conducted and/or |Dept. Head & . 3
completed on schedule Faculty ‘ 400% 8 5 S & | 900 IMGCS(3): EPR(5)
Pl 4: Number of research proposals Dept. Head & "
submitted/endorsed for external funding Faculty 2 bt 1 . . » R.E0 [CER farLangim
PI 5: Percent of research proposals approved Dept. Head & 50%
Eaculty
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Pl 6. Amount of research money generated from Dept. Head & Futures Thinking
external funding (Thousand PHP) il 1073.00 61 8 |3 | 500 et
Pl 7. Amount of research money generated from Dept. Head &
institutional funding (Thousand PHP) Faculty 150 1780% 2670.00 S S S 5.00 (VSU-IP
Pl 8: No. of research-related awards (research Dept. Head &
conducted by faculty or student w/ faculty) Faculty
Outcome Indicator
(1) Comparative
Characterization of
Charcoal Produced By
Different Pyrolyzing
Techniques, (2)
; Assessment of
Pl 9: Number of research outputs in the last three  |Dept. Head & ,
years utilized be the industry or other beneficiaries |Faculty 2 200% o - 5 . o Groundwatgr Mtrate
Concentration in the
Island Municipality of
Panglao, Bohol,
Philippines (3)
Hydraulic Ram Pump
(4) Evaporative Cooler
Pl 10: Number of research outputs completed within |Dept. Head & 1
the year Faculty
Pl 11: Percentage of research outputs published in
internationally-refereed or CHED recognized journal within
the year
In refereed int'l journals "':""p" TR 1
In refereed nat'l/regional journals :L..E.E.i:.: i
Pl 12. Number of research-related awards (research
conducted by faculty or students with faculty)
Total Points Total n:

UMFO 4.

EXTENSION SERVICES
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Faminarization anad |
Pl 1: Number of person-days trained weighted by ~ |Dept. Head & o Field Managerpent on
length of training Faculty L Lo 7 4 5 5 | 487 [the Reproductive
Biology of Jackfruit
Familiarization and
o Dept. Head & Field Management on
: t i 9 : ;
Pl 2: Number of trainings conducted Faculty 1 100% 1 (5) 5 4 4.67 the Reproductive
Biology of Jackfruit
Pl 3: Number of IEC materials/techno-guides
developed/used
Pl 4: Number of beneficiaries served
Groups
amimarization and |
! Dept. Head & Field Management on
Individuals Eaoully 25 224% 56 5 5 5 | 500 lihe Reproductive
Biology of Jackfruit
Pl 5: Number of technical/expert services
provided/rendered
Research Mentoring E:Sj'.f;ea" & 1 100% 1 5 | 5 | 4 | 467 |ThesisAdvisees
Peer reviewers/Panelists Dept. Head & Science and
Faculty ! S S 4 e Humanities Journal
Deot. Head & ABE Review Class,
Resource Person - 1 400% 4 5 5 5 5.00 |University Consortium
Faculty
Faculty Forum
; Dept. Head &
Convenor/Organizer Faniily
BIOMECH, AMTECH,
Consultancy E:g:'“;*ead " 5 5| 5| 5 | 500 |pOE-CHED, LGU
Qrmoc. LGU Bavbay
VSUIHS Research
Evaluator E:gﬁ'lt’;ead A 3 5 | 5 | 5 | 500 |Congress; CET-AIHR;
CFES-AIHR
Pl 6: Number of extension projects conducted and/or
completed on schedule
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P1 7: Number of extension proposal submitted o 1
Pl 8: Percent of extension proposals approved c"ff_t_'lhi ,'EE'“' i 100%
Pl 9: Amount of extension money generated from Dept. Head &
external funding (Thousand PhP) Faculty
Pl 10: Amount of extension money generated from  |Dept. Head & 150
institutional funding (Thousand PhP) Faculty
Pl 11: No. of extension-related awards (exin. Dept. Head &
conducted by faculty or student & faculty) Faculty
Outcome Indicator
Pl 12: Number of active partnerships with LGUs, Deot Head & OCJFA, BCJFA, CAO
industries, NGOs, NGAs, SMEs, and other Fept.l o8 5 80.00% 4 4 5 5 | 467 |Baybay City, LGU
stakeholders as a result of extension activities aculty Ormoc
" . Amiarzatenand
Pl 13: Number of trainees weighted by the length of :; Id| IM 1A t
i ield Management on
e E:::};ead g 125 13.60% 17 5 S S | 500 |the Reproductive
Biology of Jackfruit
Pl 14: Number of extension programs organized and TENTHIIR LAAOLE W
supported consistent with the SUC’s mandated and |Dept. Head & 1 100.00% 1 5 5 | 4 | a67 Field Management on
Pl 15: Percentage of beneficiaries who rate the :; a M” . ;
training course/s as satisfactory or higher in terms of |Dept. Head & 100% 00% % 5 5 5 | 500 1810 Management on
quality and relevance Faculty ; i il g : :;;Sep:)ofdj‘:z;e "
iology rui
Total Points Total n
UMFO 5.|SUPPORT TO OPERATIONS (STO)
OVPAA MFO 1. Faculty Development Services
Pl 1: Number of faculty pursuing adygnced Dept. Head &
research degree programs (PhD) facilitated, Faculty
monitored and assisted * »
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Engr. Jessie James
Pl 1.1: Number of faculty pursuing advanced Dent Head & Layan; Engr. Triana
research degree programs (MS) facilitated, Facu.lty 3 100% 3 5 4 | 4.67 [Sorono; and Engr.
monitored and assisted * Feliciano Sinon Jr.
Pl 1.2: Number of faculty who finished advanced  |Dept. Head &
degree program on time Faculty
Engr. Jessie James
Pl 2. Number of faculty granted with external Dept. Head & i Layan; Engr. Triana
scholarships Faculty 2 150% 8 & 5 4 | 487 Sorono; and Engr.
Feliciano Sinon Jr.
Pl 3: Number of faculty granted with internal Dept. Head & 1
fellowship grants Faculty
Pl 4: Number of faculty granted with sabbatical Dept. Head &
leave Faculty
Pl 5: Number of faculty sent for trainings, seminars, |Dept. Head & b EPD, MGCS, JJDL,
conferences Faculty 9 . e S S ?.1 %% s
OVPAA MFO 2. Faculty Recruiting/Hiring Services
Pl 2: Number of faculty recruited/hired based on P
needed competencies and aligned with I1ISO b 4 175% 4 o 5 5 5.00
# Faculty
standards
OVPAA MFO 3, Faculty Evaluation Services
Pl 3: Number of seminars/trainings/ Deot. Head &
conventions/workshops coordinated for entire i TR
d 3 Faculty
university
Pl 4: Number of seminars/trainings/
K i . Dept. Head &
conventions/warkshops coardinated outside of the Facul
university y
Pl 5: Percentage of faculty rated by students with at T
least very satisfactory rating of the subjects b 90% 56% 50% 4 5 5 4.67 |2outof 4
evaluated B
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Pl 6: Number of in-house seminars/trainings/ Dept. Head & 1 100% 1 5 5 5 | 500
workshops/reviews conducted/attended Faculty p '
OVPAA MFO 4. Program and Institutional Accrediation Services
Pl 1: Number of degree programs which passed Dept. Head & AACCUP Accreditation
sens ; 1 100% 1 5 5 5 5.00
accreditation/evaluation at least level 1 Faculty Level IV
Pl 2: QMS on faculty recruitment, development & Dept. Head & " " "
performance evaluation aligned with ISO standards |Faculty 1o i i y o ek Yo
Pl 3: Degree program compliant with CHED Eept.l Head & 1 100% 1 5 5 5 5.00 |BSABE
SWon TOS
Pl 4: Number of activities organized/attended/ Dept. Head & Prepa_ratlon angd CET
t e 5 10 30% 3 5 5 5 5.00 |Planning, TOS
assisted/participated/facilitated Faculty Preparation, VSU-QMS
Awareness Seminar
Additional Outputs:
P1 5: Compliance to all requirements thru the
established/adequate implementation, maintenance |[Dept. Head & v i o
and improvement of the QMS of the core processes |Faculty i 7 i . 4 o e
of the College/department under ISO 9001:2015
Total Points Total n
UMFO 6.|GENERAL ADMINISTRATION & SUPPORT SERVICES
Pl 1: Zero percent complaint from clients served E:g:l‘ltl:ead . 100% 100% 100% 5 5 5 5.00
Additional Outputs
Pl 2: Submission of College/Department PPMP for the Dept. Head & .
following year within deadline as prescribed by BAC* Faculty L i 12 8 0 2 SO8 PPIF 8GR
PI 3. Number of coaching sessions among faculty & staff** E:g:nlt;{ead & 2 100% 2 5 5 5 5.00
4. Number of planning sessions, tracking and Dot Hesd &
monitoring of targets, etc. conducted to ensure attainment r P 'I 2 100% 2 5 5 5 5.00 |2 sessions
of department targets** aculty
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8 regular, special, and
PI1 5. Number of regular executive committee meetings Dept. Head & i emergency meetings
conducted *** Faculty ’ et . 2 ¥ i B conducted within this
eriod
Total Points Total n:
Total No. of Entries: 56
Total Over-all Rating 271.33
Average Rating 4.85
Adjectival Rating Outstanding
Received by: Calibrated by: Approved:
TONI MA . DARGANTES DANIEL LESLIE S. TAN

Pl i ffice
Do BERE ) 2

Chairman, PMT ___

Date: JAN [

4 (UL

President
Date: ___| / ¢ [2027




