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OFFICE PERFORMANCE COMMITMENT & REVIEW (OPCR)

INFORMATION ON PERSONNEL FULL-TIME TEACHING EQUIVALENT (FTE): Total FTE (1x2) RDE Commitments™*
Personnel Number (1) Min. FTE (2) Research  Publication  Extension
Department Head 1 10 10,0 0.0 0 1 e
Faculty w/ Univ. Designated Position 2 20 40.0 0.0 0 0 4- Ve,; Setisfactory
Regular Faculty (TLS)* 6 40 240.0 0.0 0 1 g
Part time and Substitute Faculty 5 40 200.0 0.0 0 0 )
Admin Statt Members 3 0 1 - Poor
TOTAL: 18 520 0.0 0 2
Note: * On vacation-sick-leave status. Ratio of Instruction and RDE commitmtents should determined based on FTE of 18 units

* On Teacher's Leave status. Minimum FTE required is 18 units
= Professors and Associate Professors are required to commit RDE outputs (Please Performance Indicators under Research (UMFO 3) and extension (UMFO 4)

Actual Rating
Units/Person
MFO No. Success/Performance Indicator (1) s D'?:::‘.‘t’“‘ % Accom- D‘:ﬂ::' F g g g R":"k (D::':z:\mm‘?d ?
Responsible plishment 3|8 z put
plishments| @ | £ | £ |< ®

)) MFO1 |ADVANCED EDUCATION SERVICES (20%)

OVPI MFO 1. Graduate Degree Program Management Services




Faculty N/A 4%
N/A
N/A
N/A
N/A
Dept. Head &
Faculty N/A
Dept Head &
Faculty N/A
Dept. Head &
Faculty N/A
Dept Head &
Faculty N/A
P15: Percentage increase in number of graduate students Dept Head &
enrolled * Faculty N/A
[P16; Percentage increase in number of students who N—
graduated within prescribed period * {Faculty N/A
PI7: Number of graduate students awarded with Dept. Head &
honors/distinction * Faculty N/A
: Number of graduate students advised * Dept. Head &
Faculty N/A
P1 9: Number of instructional materials developed * Dept. Head &
Faculty N/A
N/A

20%



|MFO 2

N/A
: N/A
: . b tpedaocel oo -
HIGHER EDUCATION SERVICES (50%)
‘ N/A
Traced students (23), all are
100%| |employed. Total graduates 97
80%
100%ij
100%

Still waiting for the BSHM COPC;
. additional document was submitted, follow
50% ups were also made but no feedback from

CHED yet
100%
FTE for 1st semester 2022-2023 - 180.20
IPI 5: Total FTE, coordinated, implemented and monitored * 520 180.20
|P18: Number of students advised: *
On thesis/ field practice/special problem 60.00 41.00 July -Dec2022 - Thesis (37) + Intership Report (4)
No. of approved manuscript submitted within prescribed 60.00 82.00
period
On consultation 230 468.00
{P19: Number of student organizations advised/ assisted * IMM&
Faculty
Student organizations advised 2 4 Torah, SHoTS, CME-SSC, Tarsier




Student organizations assisted on student related activities

1 activity per organization

D: Number of instructional materials developed *

Dept. Head &

IFaoulty
Head &
Faculty

Dept. Head &
Faculty

10

95

|supplemetal materials for flexible learning
(ppts, videos, cases, and others)

|Dept. Head &
Faoulty

10

49

{includes lab exercises, term papers, and
others)

Dept. Head &
|Faculty

27

23

updated and operationalized

]Dept Head &
Faculty

Facilitated the participation and attendance of 1 BS Tourism

Management Senior student as paper presentor in an
intemational conference

|Established industry Linkages for Remote Internship program

MFO 3

RESEARCH SERVICES (10%)

Dept. Head &
Faculty

Dept. Head &
Faculty

Dept. Head &
Faculty

Dept. Head &
Faculty




NVDumaguing, HMEQuimbo,
MCLao, CGEstillore, ALCabral

Number of research outputs presented in regional/national/ Dept. Head &
|ﬁ foralconferences * Faculty
In int'l fora/conferences 1
In nat'Vregional fora/conferences 1 1 Presented during faculty on-boarding
lﬂ}_.Pucentofmeardtpmposalsappmved' ?:utm“““ 50% 100% Proposanlis;pptwedinpﬁncipb,
!ﬂg. Additional outputs*
Dept. Head &
Faculty
No. of research-related awards (research conducted by
|faculty or student w/ faculty)
MFO 4 |[EXTENSION SERVICES (10%)
LGU-Tolosa (ALS-EST Project); PMPI
(Ecotourism Development in Homonhon);
4 4 LGU-Inopacan and AER COLLABDev
Project); LGU-Merida
100 232
ALS-EST Project and COLLABDev
1 2 |Project (ISRDS lead proponent)
90% 95%
P 5. Number of technicalfexpert services Faoully 1%
Research Mentoring 1
Peer reviewers/Panelists 1 NVDumaguing
Resource Persons VBlbariez, RGOmega, NCBajas,

10%




Convenor/Organizer PMP! training workshop; Hospitality
1 2 Skills Training in Merida, Leyte

Consultancy 1 RGOmega

Evaluator
Pl 8. Percent of extension proposals approved * E:;:JM& 50% 100% 1 over 1; another 1 for revision

i * Dept Head &
Pl 11. Additional outputs Faoully
No. of extension-related awards (extn. conducted by faculty or
student & faculty) *
MFO 5 |Support to Operations
OVPI MFO 1. Faculty Development Services
P11: Number of faculty pursuing advanced research degree 2 3 2 Ongoing- SPNayre, VBIbariez
programs (PhD) facilitated, monitored and assisted * Faculty 1 Candidate -MCLao
OVPI MFO 2. Faculty Recruitment/Hiring Services
P12: Number of faculty recruited/hired based on needed
competencies and aligned with ISO standards * 9 4 1 Sub and 3 Part-time instructors (1st Semk
Dept. Head & s
Faculty
IOVPI MFO 3. Faculty Evaluation Services
[P1 3: Number of seminars/trainings/ conventions/workshops Dept Head & 1 0
coordinated for entire university * Faculty
Pl 4: Number of seminars/trainings/ conventions/workshops Dept. Head & 1
coordinated outside of the university * Faculty
P1 5: Percentage of faculty rated by students with at least very Dept. Head & 80% 85% 2 out of 14 teaching faculty got an
satisfactory rating in 50% of the subjects evaluated * Faculty overall Satisfactory rating
: Number of in-house seminars/trainings/ Dept. Head & 1 7 In-house reviews for thesis

workshops/reviews conducted * Faoulty proposal

Igu : Additional outputs *

lbepl Head &
Faculty

10%




Number of faculty/staff awards/honors received related to

t | 0.25%
OVPI MFO 4. Program and Institutional Accreditation Services
100% 100% Zero non-conformity ;
Dept. Head & e
Faculty 5%
MFO 6 |General Admin. & Support Services (GASS)
1 2
P12, Zero percent complaint from clients served Dopt Head & o
2 1 1 per semester
2 1
- 10 6 |Department 2, TM core -2, HM core
-2
Pl 3: Additional Outputs Dept. Head & all
Number of Best practicesinew inititives in academic units’ i A i
management replicated/benchmarked by other depts/agencies P - S o
Total Over-all Rating
Average Rating
Adjectival Rating k3
ReCeived by Calibrated by:
TONI mﬁmﬁg s _DANIEL LESLIE S. TAN

et JAN 1 3 2003

Chaman N 16 223

; To indicate in the remarks column the details of the targetted outputs for easy review and calibration.

No percentage weight for ranking purposes since these are activities only expected to be performed at the department level




