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Department of Pure & Applied Chemistry
VISAYAS COLLEGE OF Arts & Sciences
STATE UNIVERSITY VISAYAS STATE UNIVERSITY

OFFICE PERFORMANCE COMMITMENT & REVIEW (OPCR)

1, .ACOB GLENN F. JANSALIN, Head of the Department of Pure anc  Applied Chemistry, commits to deliver end agree to be rated on the attainment of the following targets in accordance with

trw“res for the period July- December 2020.
f " P
o 3 GLENN F. JANSALIN CANDELARIOL, CALIFO

Department Head College Dean

Date: R T y— Date

INFORMATION ON PERSONNEL FULL-TIME TEACHING EQUIVALENT (FTE): Total FTE (1x2 RDE Commitments***
Personne! Num fin. FTE (2) Research Pubhlication Extension
Department Head 1 4 4.0 0.0 0 0 g:mgalents;
Faculty w/ Univ, Designated Position 3 4 12.0 0.0 0 0 5. Outstanding
Regular Faculty (VSL)* 6 12 720 1.0 1 0 4 - Very
Regular Faculty (TLS)* 2 18 36.0 0.0 0 0 i L
Part time Faculty 9 18 1820 0.0 0 0 2 - Fair
Substitute Faculty 3 18 ___ 440 1 - Poor
Administrative Staff 2 0 340.0

TOTAL: . 1.0 1 0
Nete: * On vacation-sick-leave status. Ratio of Instruction and RDE commitmtents should determined based on FTE of 18 unis

* On Teacher's Leave status, Minimum FTE required is 18 units

~ Professors and Associate Professors are required to commit RDE outputs (lease Performance Indicators under Research (UMFO 3) and extension (UMFO 4)

Actual Accomplishmants Ratin }

™ Units/Pe Remark (Details |

f the targetted

MFCt rsons | Depurtment| | - g
No. Success/Performance Indicator (Pl) Respons| Target % Accom- Detalls of Accom-plishments g ) g § outputs ?

I plishment 3 g indicators with

ible & | & | < ) |

|




Saapn

EDUCATION SERVICES (20%)

e

July- December

3 4, Percentage of graduate school faculty

: = WF0 1. Graduate Degree Program Management Services

CLC, MTPL, JGFJ, FMS,

in research work applied in any of the Dept Head| 80 75(6/8) ESQ, AMA (6/8)
following: & Faculty ’ 4%
‘ . 2 100 (2/2)
b, |(investigative research, basic and applied 80 75 (6/8) CLC, MTPL, JGFJ, FMS,
soientific research, policy research sooial ESQ, AMA (6/8)
¢. |producing technologies for commercialization
d. program
OVPI MFO 2. Graduate Student Management Services
: Dept. Head
P11 Percentage ef graduate students enrolled In ressarch &eratcS:ya NA NA NA o
PL.2: Percentage of accredited graduate programs * 2;";:";“ NA NA NA 2%
PI 3: Number of graduate degree specializations offered and Dept. Head
monitored * & Faculty 1 100 MEd (Chem) %
Pl 4; Total FTE coordinated, implemented & monitored” Chem 212, Hort 252 (FMS)-
Dept. Head 3 125% (3.758/3) | 1.50; Chem 209 (AMA)-1.00; 2%
& Faculty Chem 231 (MTPL)- 0.75
P15 Percentage increase in number of graduate students Dept. Head
enrolled * & Faculty refer to OGS 2%
! i i Dept. Head
PL6: Percerytage mcregsa in m:(r)r;b'er of students who &eracm;a refer to OGS %
P17: Number of graduate students awarded with Dept. Head iy OOE -

honors/distinction *

& Faculty




@

- of graduate students advised *

Dept. Head 5 refer to OGS 2%
i | & Faculty
g m Number of instructional materials developed * Dept. Head 2 100
g & Faculty
KXing ready courseware 2 100 Chem212,Hort252 | 5| 5 | 5 | 5
Flexible instructional material
o 1 200 Chem212,Hort252 | 5| 5 | 5 | 5
nt tool
OIS, 2 150 Chem212,Hort252 | 5| 5 | 5 | 5
Pl 10; Number of virtual classrooms created and
5 o b 1 200 Chem212,Hot252 [ 5| 5 | 5 | 5
MFO 2 |HIGHER EDUCATION SERVICES (50%)
E':i.'. Pao?rltaga of ﬂ'rst time licensure exam takers that pass SFaculy NA NA 75%
" Dept Head
P2 Percs*nlage of graduates (2 years prior) that are p Fpacu"eya 80 100 5 5 5 5 25%
Pl 3. Percertage of undergraduate student population enrolled
in CHED-identified and RDC-identified priority programs * b e L bl By %3 % g
Pl 4. Percentage of undergraduate programs with Dept. Head ‘
accreditations * & Faculy 100 100 5 5 3 5 2.5%
P15 Total FTE, coordinated, implemented and monitored * sree | e | 152(s901387) 5| 5| 5 |8 20%
PL8: Number of students advised: * afacuy | 40 | 383(153/40) 5| 5 | 5 |5
Sn tthSiS/ fielii.dpractice/sp?cialb prc:tbe/gm - - 34.0 100 5 5 3 5 1%
. Of approved manuscript St eSCl
o il I R 30.0 100 51 5| 5 |5 1%
On consultation 1.0 453 C/O FMS IPCR + 153 5 5 3 ] 0.5%
PL9: Number of student organizations advised/ assisted * m
Student organizations advised 1 100 ChemSac 5 5 5 5 1.25%

20%
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Student organizations assisted on student related activities

1.0 100.0 ChemSoc 5 1.25%
P110; Number of instructional materials developed * E;PE -c:;ﬂd 200 200.0 5 10%
On-line ready courseware Dep:. Head
y 8 Feouly 20 200.0 5
et - THead
Flexible instructional materials &"F"mm;a 20 200.0 5
Assessment tools YO PORC TGRS, QUiZ,
16 45.0 t:xam, PS, WS, Learring 5
EBFPE';S';“ ’ ‘argets, Journal critique,
Enartinlia
P110: Number of virtual classrooms created and Dep: Head
operationalized & Feculy 20 200.0 5
& |PL11: Additional Outputs & Fecully
MFO 3 |RESEARCH SERVICES (10%)
PL1. Number of research outputs in the last three (3) years Ouist Head
utilized by the industry or by other beneficiaries * 8 Fp; cm;a 20 100 (2/2) Salasetal. (2) 5 %
. Number of research outputs completed within the year * Dep Head
F12 i y i 1 0 FMS 5 2%
Pl 3, Percentage of research outputs published in
internationally-referred or CHED recognized journal within the Dep: Head 100 120 (5/4) 5
ear (2%) * & Feculty
In refereed int! journals 20 150 (3/2) elas el al. (2; Houdkeva el 5 150%
In refereed nat'l/regional journals 2 100 CLC, MTPL 5 0.50%
PI 4. Number of research outputs presented in Dep Head fitle of
regional/national/ int'l fora/conferences * & Feculty paper,
In int'l fora/conferences 150%
In nat'/regional fora/conferences 0.50%
PI 5. Percent of research proposals approved * DepHinag 0.5%

& Feculty




Pl 8. Additional outputs*

Dept. Head
& Faculty
Lugsanay, ml and Jansalin, JGF, Amylase
No. of research-related awards (research conducted by 10 100 Iohoory Actwty of sinamomum sgp. | g 150%
5 faculty or student w/ faculty) ' Methanolic Egtvac!nc‘s':?;‘;LACE. Professional| **
MFO 4 |EXTENSION SERVICES (10%)
P11. Number of active partnerships with LGUs, industries,
NGOs, NGAs, SMEs, and other stakeholders as a result of Dept. Head 2.0%
xtension activities * & Faculty
P1 2. Number of trainess weighted by the length of training * Dept, Head -
& Faculty
P1 3. Number of extension programs organized and supported
consistent with the SUC's mandated and priority programs * Dept, Head 2%
& Faculty
Pl 4. Percentage of beneficiaries who rated the training
course/s and advisory services as satisfactory or higher in Dept, Head 1%
terms of quality and relevance” & Faculty
PI 5. Number of technical/expert services * Dept, Head 1%
& Faculty
Research Mentoring
Peer reviewers/Panelists
Resource Persons
Convenor/Organizer ——— -
Consultanc: ebu City, Ormoc City,
g - b i Baybay City, Samar -
Evaluator
) Dept. Head
P1 8. Percent of extension proposals approved * & Faculty 0.5%
vgr * 5 q
P1 11. Additional outputs m
4 No. of extension-related awards (extn. conducted by faculty 15%

or student & faculty) *

|Support to Operations

10%

10%
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OVPI MFO 1. Faculty Development Services

P11: Number of faculty pursuing advanced research degres

programs (PhD) facilitated, monitored and assisted * [&3‘::9’- Hlead 3.0 100 (3/3) 5.0 0625%
aculty
OVPI MFO 2. Faculty Recruitment/Hiring Services
Pl 2: Number of faculty recruited/hired based on needed Dept. Head Regular (2), Part-timers (9);
competencies and alianed with 1SO standards * & Faculty 180 10 (1) substitute (3) b i
OVPI MFO 3. Faculty Evaluation Services
PI 3: Number of seminars/trainings/ conventions/workshops Dept. Head 0.25%
coordinated for entire university * & Faculty e
Pl 4: Number of seminarsftrainings/ conventions/workshops
coordinated outside of the university * Dept. Head 1.0 100 (111) 5.0 0.25%
& Faculty
Pl 5 Percentage pf facoulty rated by students with a} least very EeF;:.c:fyad 80.0 125 (100/80) 5.0 0.75%
P16 : Number of in-house seminars/trainings/ Dept. Head e
workshops/reviews conducted * ik :
PL7: Additional outputs * & Faculty
Number of faculty/staff awards/honors received related to —
operations support .25%
OVPIMFO 4. Program and Institutional Accreditation Services
P1 8.Compliance to all requirements thru the
established/adequate implementation, maintenance and 1
improvement of the QMS of the core processes of the Dept. Head 0 100.0 5.0 2.50%
5 College/department under ISO 9001:2015* & Faculty
MFO 6 |General Admin. & Support Services (GASS)
P11, Submission of College/Department PPMP for the 10 100.0 5
following year within deadline as prescribed by BAC* Dept. Head ' ' = ™
P12, Zero psrcent complaint from clients served beplBewd! 000 100.0 5.0 2%
P1 3. Number of coaching sessions among faculty & staff** Dept, Head 1.0 100.0 5.0
; 3 itoring of
targets, etc. conducted to ensure attainment of department 1.0 100.0 5.0
v Dept. Head

5%
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/’ - Number of monthly/special facully & staff meetings

Loading, IQA NC, OF| and
ot 3.0 100 (3:3) OPCR Haniloting 50 5 4 |4.67
P1 3. Additional Outputs Dept. Head
&
4 9 Number of Best practices/new initiatives in academic units' explain here
«« Imanagement replicated/benchmarked by other depts/agencies briefly why 2%
g ] [ consider said
Total Over-all Rating 28.900
Average Rating 4,82 (28.9/8) 4.7
Adjectival Rating OUTSTANDING
Racei : Calibrated by: Approved;
NIEL LESLIE TAN REM;R(@. PATINDOL EDGARDCE. T .
Planning Office Chairman, PMT Vies Pres, for Instruction President
Date: Date: . Dats: o Date:
*

To indicate in the remarks column the details of the targetted outputs for easy review and calibrztion.
No percentage weight for ranking purposes since these are activitias only expected to be perforimed at the department level

5%
50%



