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OFFICE PERFORMANCE COMMITMENT & REVIEW (OPCR)

RES

DATE.FEB 08 A

MA. THERESA -F LORETO

Tollege Dean
Date: szz

INFORMATION ON PERSONNEL FULL-TIME TEACHING EQUIVALENT (FTE): Total FTE (1x2, RDE Commitments***
Personnel Number (1) Min. FTE (2) Research  Publication  Extension
Department Head 1 8 8.0 0.0 0 0 galiong Equi;alents;
- Outstal
Faculty w/ Univ. Designated Position 1 25 25 0.0 0 0 4- Vens( sgtilsr;gctory
Regular Faculty (VSL)* 3 15 45.0 20 1 1 3 - Satisfactory
2 - Fai

Regular Faculty (TLS)* 4 18 72,0 0.0 0 0 » ;?;r
Fart time Facuity 1 24 24.0 0.0 0 0
AQMIN Stal Mempers 4 0 0.0

TOTAL: 152 2.0 1 1

Note: On vacation-sick-leave sfatus. Ratio of Insfrucfion and RDE commitmtents should determined based on FTE of 18 units

= On Teacher's Leave status. Minimum FTE required is 18 units
=~ Professors and Associate Professors are required to commit RDE outputs (Please Performance Indicators under Research (UMFO 3 ) and extension (UMFO 4)

Actual
Success/Performance Indicator (Pl) Accomplishments Rating
July- December’
MFO No. UnItuI:erson .ll.): r::tﬂ::::t tuly ) - § Remark (Details of the Fargettod
Responsible Dec.) % Accom- g £ 5| & g’ il §
lishment | Acco™ 1815 |5 | & 5
P plishments| & g E z ®
MFO1 |ADVANCED EDUCATION SERVICES (20%)
OVPIMFO 1. Graduate Degree Program Management Services
Pl 1. Percentage of graduate school faculty DPhysics has no graduate school
1 |engaged in research work applied in any of the Dept. Head & faculty at the moment
following: Faculty N/A 4%
. pursuing advanced research degree program
"|(Ph.D) * N/A




actively pursuing in the last three (3) years
(investigative research, basic and applied
b. |scientific research, policy research social

science research) N/A
" producing technologies for commercialization or
" |livelihood improvement N/A
WNOSE research resulted In an exiension
d- |program NIA
OVPI MFO 2. Graduate Student Management Services
Pl 1: Percentage of graduate students enrolled in research Dept, Head & DPhys has no graduate program at the -
degree programs * Faculty N/A moment
! . A Dept. Head & DPhys has no graduate program at the
PI 2: Percentage of accredited graduate programs Facully N/A et 2%
3 Number of graduafe degree specializations offered Dept. Head & DPhys has no graduate program at |
and monitored * Faculty N/A
Pl 4: Total FTE coordinated, implemented & monitored* ; L DPhys has no graduate program at the 2%
it Facully N/A moment
P15: Percentage increase in number of graduate students Dept. Head & DPhys has no graduate program at the
enrolled * Faculty N/A moment 2%
Pl 6: Percentage increase in number of students who Dept, Hoad & DPhys has no graduate program at the
graduated within prescribed period * Faculty N/A moment 2%
P17: Number of graduate students awarded with Dept. Head & DPhys has no graduate program at the o
honors/distinction * Faculty N/A moment
P18: Number of graduate students advised * Dept, Head & DPhys has no graduate program at the o
Faculty N/A moment
P19: Number of instructional materials developed * Dept. Head & DPhys has no graduate program at the
Faculty N/A moment
On-line ready courseware
N/A
Flexible instructional materials
N/A
Assessment tools
N/A
PI 10: Number of virtual classrooms created and DPhys has no graduate program at the
operationalized N/A moment
MFO2 |HIGHER EDUCATION SERVICES (50%)
PI 1. Percentage of first time licensure exam takers that Dept. Head & BS Applied Physics (BSAP) program has —
pass the licensure exams * Faculty N/A no licensure examination ¢
Pl 2. Percentage of graduates (2 years prior) that are Dept, Head & First batch of the BSAP program started
employed * Faculty N/A last 1st Semester, A'Y 2021-2022 25%
Pl 3. Percentage of undergraduate student population The BSAP program was only recently
enrolled in CHED-identified and RDC-identified priority E:::m;'aad » offered last 1st Semester, AY. 2021-2022 | 9 5o;
programs * 100%
Pl 4. Percentage of undergraduate programs with Dept. Head & The BSAP program was only recently
accreditations * Facully N/A offered last 1st Semester, A Y. 2021-2022 | 2.5%

20%



1st Semester, AY 2021-2022

s : i Y " Dept. Head &
P15: Total FTE, coordinated, implemented and monitored Facully 500 608%| 304 s0l 50 50 5.00 20%
P18: Number of students advised: * Dept. Head & BS Applied Physics students are
Faculty still first year.
On thesis/ field practice/special problem N/A 1%
No. of approved manuscript submitted within prescribed NA -
period
On consultation 50 206.00% 103 |50]50] 4.0 467 0.5%
P19: Number of student organizations advised/ assisted * Dept. Head &
Faculty
Student organizations advised BSAP student organization is not
2 50.00% 1 40(40] 40 4.00|yet recognized by USSO 1.25%
Student organizations assisted on student related . BSAP student organization is not
activiies - 5000% | 1 40401 40| 4 0)yet recognized by USSO Ve
Pl 10: Number of instructional materials developed * EGPI-K;iead & 10%
acu
- Tapt Fead &
On-line ready courseware Faculty 15 53.33% 8 500501 4.0 467
T s T . i &
Flexible instructional materials Faculty 15 200.00% 30 |s0l50] 40 467
Assessment tools Dept. Head &
Faculty 5 220.00% 1 50[50]| 5.0 5.00
PI 10: Number of virtual classrooms created and Deot. Hoad &
operationalized Fafu“y 15 100.00% 15 50/ 50| 5.0 5.00
Pl 11: Additional Qutputs Dept. Head &
Faculty
Number of OBE course syllabi prepared and approved for 15 66.67% 10 s0l 20| 40 43 1st Semester. AY 2021-2022
use Al faculty
No. of TOS prepared and approved
All faculty
MFO3 |RESEARCH SERVICES (10%)
Pl 1. Number of research outputs in the last three (3) years Dept. Head & 0 2%
utilized by the industry or by other beneficiaries * Faculty
Pl 2. Number of research outputs completed within the year Dept. Head & 0 2%
i Faculty
PI 3. Percentage of research outputs published in
internationally-referred or CHED recognized journal within Dept. Head & 0
the year (2%) * Faculty
In refereed intl journals 0 1.50%
In refereed nat'l/regional journals 0 0.50%
|P1 4. Number of research outputs presented in
L e 2 Dept. Head &
regional/nationall int'l fora/conferences Faculty
In int'l fora/conferences 1.50%
In nat'l/regional fora/conferences 0.50%




Adapting to New Normal in
Education: Acurriculum
Modification Design Using Blended
Dept. Head & Learning Model, Submitted to
P1 5. Percent of research proposals approved * Facs}ny 50% 200.00% 100% |5.0/5.0]| 5.0 500 |NRcP (JLL Cagande - Co Study 0.5%
Leader)
Pl 6. Additional outputs® Dept. Head &
Faculty
No. of research proposals submitted Adapting to New Normal in
Education: Acurriculum
Modification Design Using Blended
1 100.00% L 50{50] 50 o Learning Model, Submitted to
Dept. Head & NRCP (JLL Cagande - Co Study
Faculty Leader)
No. of research-related awards (research conducted by 0 —
faculty or student w/ faculty) '
MFO 4 JEXTENSION SERVICES (10%)
PI 1. Number of active partnerships with LGUs, industries,
NGOs, NGAs, SMEs, and other stakeholders as a result of Dept. Head & 0 2.0%
extension activities * Faculty
Pl 2. Number of trainees weighted by the length of training * Dept. Head & 0 %
Faculty
PI 3. Number of extension programs organized and
supported consistent with the SUC's mandated and priority E:::‘“';ead 4 0 2%
Pl 4. Percentage of beneficiaries who rated the training
course/s and advisory services as satisfactory or higher in Dept. Head & 75% 1%
terms of quality and relevance* Faculty
T : rYy DepT. TTeau o
PI 5. Number of technical/expert services Faculty 1%
Research Mentoring 0
Peer reviewers/Panelists 0
Resource Persons 0
Convenor/Organizer 0
Consultancy 0
Evaluator 0
PI 8. Percent of extension proposals approved * mn;leadr 0 0.5%
Y * A &
|P111. Additional outputs Faculty
No. of extension-related awards (extn. conducted by faculty 0 (5%
or student & faculty) * ’
No. of extension proposal submitted for approval and 0
funding

10%

10%



Support to Operations

MFO 5

OVPI MFO 1. Faculty Development Services

P11: Number of faculty pursuing advanced research Cagande, Sacedon, Abad

degree programs (PhD) facilitated, monitored and assisted * Dept. Head & 3 100.00% 50/50( 50| 500 0625%
Faculty

OVPI MFO 2. Faculty Recruitment/Hiring Services

PI2: Number of faculty recruited/hired based on needed t Head & Cara Luz Buar

competencies and aligned with 1SO standards * E;?un, Z 50.00% 501 50] 50 5.00 LI

OVPI MFO 3. Faculty Evaluation Services

PI 3: Number of seminars/trainings/ conventions/workshops Dept Head & 0 —

coordinated for entire university * Faculty )

PI 4: Number of seminars/trainings/ conventions/workshops Dept. Head & 0 —-—

coordinated outside of the university * Faculty '

Pl 5: Percentage of faculty rated by students with at least Dept Head &

very satisfactory rating in 50% of the subjects evaluated * Faculty on 5.01 541 54 b0 GI=S

P16 : Number of in-house seminars/trainings/

workshops/reviews conducted *
Dept. Head & 1 0.25%
Faculty

P17 : Additional outputs Faculty




"

)

Number of faculty/staff awards/honors received related to 0 —_—
operations support L
OVPI MFO 4. Program and Institutional Accreditation Services
PI 8.Compliance to all requirements thru the Al
established/adequate implementation, maintenance and i
improvement of the QMS of the core processes of the Dept. Head & :gu;;emg; L pOIES] BAy B e
College/department under ISO 9001:2015* Faculty P
MFO 6 |General Admin. & Support Services (GASS)
PI 1. Submission of College/Department PPMP for the — On time
e b g;pr:( Head& < bmission of| 100.00% |submission|5.0| 50| 50| 500 1%
PPMPs of PPMPs
; Dept. Head & all 0%
P12. Zero percent complaint from clients served faculty & staff | 0% complaint| 100.00% . |50/50| 50| 500 2%
W complaint
PI 3. Number of coaching sessions among faculty & staff** Dept. Head 1 100.00% 1 50/50] 50| 500
Pl 4. Number of planning sessions, tracking and monitoring
of targets, etc. conducted to ensure attainment of 2 100.00% 2 50| 50| 5.0 5.00
department targets** Dept. Head
ﬁamen;tfrof monthly/special faculty & staff meetings — 6 133.33% 8 50l 50! 50 5.00
|P1 6. Response to NCs and CARS issuances Dept. Head & all
faculty & staff
Percentage of NCs received and acted T dDRC date of appointment and
requirements o :
— s conpled 100.00% submission course syllabi
pL. He
Percentage of CARs received and acted 0%
Dept. Head
P17: Additional Outputs Dept. Head & all
Number of Best practices/new initiatives in academic units' Dept. Head & all
management replicated/benchmarked by other dsien. oo 0 2%
depts/agencies *
| | 5|49| 47| 48
Total Over-all Rating 96.330
Average Rating 4.820
Adjectival Rating Outstanding

"

DILBERTO O. FERRAREN

Planning Office
Date: & fth n Y
*

ek

To indicate in the remarks column the details of the targetted outputs for easy review and calibration.

No percentage weight for ranking purposes since these are activities only expected to be performed at the department level

Approved:
EDGARDO E. TUUIN

President
Daiel: qu»hfv

5%

5%



