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* APPR ' ‘ A, St
JINUTES OP THE 5TTH (SPEC AL) MEETIIG OF THE’VlSCA o2 ‘
' BOARD OF TRUSTZES HELD ON JANUARY 12, 1984
AT THE PASUC CONFERENCE ROOM
. MECS, METRO MANILA -

BWNE

bpent:

. Hon. Abraham I. Felipe it Presiding”
! Deputy Minister - . | ' : : :
Ministyy of Bducation, Culture and Spor%s

o W

Hon. T, A Bema,rdo on0 g ~ Vice Chairman Bk

President ' S 5 g (o
Visegyas State College of Agrloulture S . Pk iy 1l
NMre Erne sto S. Gorospe (Represented Hons . Jose M. Lamas) . it et 12
Technical Coordinator & e ; : il (0
Local Resource Management Progeot B LR o G ' : 14 ‘
NEDA = .. - o FOP Tl : ; i) ;
: e i S LA e ol : |
hors Present: . £ i : S ey R R L6 '
Mre John Se. Imlan : S et e 'Repreeentaiive i - SRR
Administrative Officer - SR e e T b 18 |
PASUC, MECS - it A P : k8
Profa Andres Fo Duatln e i Seoretaﬁy ‘ 20 . ‘
. College Secretary : ' il R i 2% e
\ VlsaJae State College of Agrlculture i ; - o s
1l to Order. e SRR LA : 83 w
Hon. Abranam Ee Fellpe, the pres1d1ng offlcer, called the meeting 24 y
0 order at 12:45 pamq ; E RN s N g 23 i“
Pl ; A lk
Preliminary Matters < : ' @ ; : 26.. |
£ i g G TRt A . ) : ‘ e |
A. Approval of Agenda A : X { - 27 S
] ’ = E5E ’ I
' The agenda were approved as presented. ; C i B h
' ‘ N
Be Report of the College Pr631dent : e o i e Ll e ﬂ
1s Constructlon of ‘the Gymnamoraum . o : _ 30
‘ Pres1dent Bernardo reported that the oonetruotlon of e »‘. 31 : : l

(9]
N

thefgymnatoraum,has stopped, the contract has explred, and 5
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only 20.% é.ccomplished. Achievers, the Ma.nila,-ba,sed contractor,

expects escalation because of the expen_siire‘constmction comts
but the College does not have the amount, the President a,cldad;

Hon'; Fellpe hinted tha,’c the con'h ract be surrendered and
Pres. Bernardo bared plan to S'tudy tne §ase and possibly 'bo A

negotla:te with others for the continuation of the constructions

"Renovation of the A_q_@i'torium

It was also repdrted tha:t the contractor of the renovabion
of the a.udltomum has also faulteds The College took over and
resumed the worko

Construction of the S‘beel Fence

Gerent company s‘carfsed and then abandoned the construction
of the P1704000,00 steel fence so the College will algo take
one“r the work. ‘

Congtruction of the Bachelorettes Dormitory

‘The work at the bachelorettes doiinitoxﬁy has slowed douwn
because of the shortage of construction materialse PROGOSONS
has contracted the constmétion b& prqviding labor onlye
"We have té buy some more supplies in order to finish the work,"
Pres, Bernardo said.

Construction of the Training Dorm:.’bor:y

-a.-—-

The construction of the Famming Systems training domitoxry

' is a.imost completeds

te A . ire
Pres. Bernardo informed the Board that ViSCA a.dq'uired

16 units of mini;cémputers just before the abrupt increase
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in cogt of this special equipment, A complete unit of the

micro category is being purchased. With this ‘aoquisitio'n,

ViSCA will have a stronger computer power compared mth 'tha.'l.

of UPLB. . Wl‘bh the necessaxy ma:apomr, ‘che computer system :
..ca.n support the needs of 'bhe proposed. computer science program,
the College resea,roh pmo'ra.m, administration and 1nfoxma'b:1.on.

- Some staff members are presently training for computer science

and other programs.

Fellowship Funds Made Available

The College President disclosed that ViSdA. signed a
fﬁemoxéila.um of agrecment with IIE for the administration of
f.ellowshi'p funds for some 14 s_chola,rs in the amount of :
$230,000.00.> Of the 14 scholarshn.ps, two slots were on the
postdoctoral levele Pres. and Mrs. Bema,rdo ha.ve been gran'l.ecl
these two slotse They 1n1:end to 1ea,ve for the U.S. on this
program to write a bool«: on thelr expemences in developn.ng

VlSCAo.

- Seminar~ilorkshop

The Association of Asian Agricultursl Colleges and

Universities (AAACU), with support from UNESCO, shall meot

gt ViSCA in June 1984 for a semin@i»—workshop. The topic for
gathering shall be: "Strengthening Practical Training in
Agricultural Education, ‘

ViSCA Retirees of 1983

It was reported that three nriembers of the ViSCA personnel

ended their services Vﬁ.th the College as of December 31, 1983,

Sow

o -3 o\

&

10

bl

13
14
15
16
17

i o)

19
20
21
22
23
24}

H
e~




>

namely. Vice Prec'iﬁeh‘c Prancisco G. Bascugj Prof. Manuel Ao 1
Ancheta, the Director of Student Affairs; and Proi‘. Susano 2
Ces Faelnar, Head of the department of Arts and Letterse | 3¥
10, Dr. Samuel Ss Go Assumes Vice Pres:n.d _ﬂﬂ 4 "
Dr. Samuel S. Go who Was designated 0IC of PIT has re‘burnecl )
40 ViSCA to resume his position as Vice President for Adminise 6
tration. He is still OIC of that Colleges There is mo ol |
intention to appoint a pres:.d.en‘b because of the plan to merge ; &} i
PIT with ViSCA to form a university, Pres. Bermardo explained.. 9 |
Ot i mabelt the Prestdendde repuirtd . s
~ Ratif 1ca‘b10n/Appmva.l of 'bhe M:Lnutes of the Previous Meet:.ng Al
. The mlnutes of the Board meeting held last November 8, 1983 were 12
a.lﬁproved after the following' corr'ec‘bibns _ha.d been made: 13
Page 8, line 20-"the mandafgd" was replaced with "additignal." 14 ‘
‘Matters Arising from vthe Approved Minutes: s ‘ 15
Planming Structure and Functions of the Planning Unit ' 16 |
Regarding the suggeé‘oed. conversion of the éxisﬁing pogitions of g v b

Science Research Specialist at the Office of the newly oreated Planning 18
Unit into more appropriate positions such as Planning Specialists, the . 19
Board Seémté,xy wa,s req_uésted to contact NEDA for the equivalent 20 i

v

poéitions’ including the corresponding salaries. : 21
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5 For Approval/Rat1flcatlon[Conf1xmatlon i : Ay i 1
: . R e : . it
A. Admlnl trailve Mattors. ” N e o 2 R
i A ';Rp01ntment of quggnnel £ B
"The apPointment offpersonnei-presented foriconfirmaiion 4 w
con51sted of. ‘A twelve (12) names under recrultment be flVG L)
A(S) for promotion; ce four (4) for permanent sta$u3° and 6
By seven»(?),for upgradlng of academlc staff p031t10nsoz, q
There being no obJeotlon, the Board passe& the followmng. 8
RESOLUTION NO. 1-—A1 Se 1984 9
Conflrmlnp the app01ntmeni of- the follow1ng. : 3 10
le Ms. Beatriz Ps Satentes, as Temporary Instructor, aio A Lk
: P157264000 poeas, effective January 1, 1984; : i
26 Mr. Rodrigo De. Braga, as Tempoxary Chemical Laboratory ‘ L3
: Technician, at P5,;382.00 pea., ¢ffective January 1, 1984; 14
3s Mres Renmato Pe Bagarinao, as Temporary Utllltyman, b U5
P5:382.00 peaey effective January 1, 1984; it
4s Mse Narcisa N, Batoon, as Temporary Chemical Laboratory Lif
-+ Technician; at P5,382.,00 p.as., effective January 1, 1984; 16
- 5 Mr. Jaime A. Mazo, as Temporary Utllltyman, ai P),382 00 19
. Deaey effective January 1, 1984; - 20
6« Mr. Teodulo Be Managbanag, as Temporary Driver, at i i
- P5,382400 peasy effective January 1, 19843 e ;
Ts Mr. Macario I'. Lopez, Jr.; as Temporary Mechanical Planb 23 ﬂ
Operator; at P5,382.00 pea., effective Jgnuary 1, 1984; 24.
8s Mr. Rogelio I. Cailing, as Temporary:Heavy Bouipment .25
Operator; at P5;920.00 peae, effective January 1, 19845 26
9« UMs. Segundina T« Managbanag; as Permanent Clerk I, atb ]
. P5,382,00 p.as, effective Janunary 16, 1984; : IR
- 10.. - Mr. Tirso P. Igot, as Temporary Utilityman, at P5.382 OO L
' Dsaey effective Jonuary 1, 1984; and S
11. MNr. Camelo B. Polancos; as Temporary Securitly Guard, at 5 o
?5,382 OO Pels effectlve January 16, 1984. RUL e

CA11 recommendatlons have been pasged by the VlSCA Seleculon/ g i
Promotlon Board. Appendlx A o _ i % 34 '

APPROVED 35




RESOLUTION. NO. 1-B, s. 1984 ) : S
Conf iminé the promotion of the followingﬁ i3 2
ls MNr, Juan S. Labra, Science Research Specialist I, to 3
Senior Agronomist, at PL6,044400 pea., effective '
January 1, 1984; : o 5
2s Mr. Franco I's Penetrado, Mechanic I, to Supervising 6
Mechanic, at $9;288.00 p.a., cffective January 1, 1984; 7
3. Ms. Velma A. Petargue, Clerk I, to Budget Aide; at 8
: P5;928.00 p.as,; effective January 16, 1984; ‘ 9
4e Mr. Carlito 1l Silao, Utilityman,; to Clerk I, at 2 10
: P5,382.00 peaey, effective September 16, 1983; and : ; Tl
5 Ms. Anita G. Codoy, Clerk I, to Accounting Clerk I, S 12
4 at P57382.00 pea., effeqtive September’ 16, 1983, i 13
AR »reconunendétions have been passed by the ViSCA - 43 ‘14
'Selection/Promotion Doard.. Appendix A - ; , e
: APPROVED -~ 16
RESOLUTION NO,. 1-C, s, 1984 : ‘ i
‘ Confirming the appointment for pemmanent status of the 18
followings . S s 19
1, Mre Raul F. Valenzona as Utilityman, permanent, effective 20"
December 1, 1983; ; Gt 2l
- 2+ Mr. Jaime B. Berondo, Utilitymen, permanent, effective ) :
~ December 16, 1983; 3 : ' 23 3
3e Mr. Gil C4 Impas, Duplicating BEquipment Operator, . 24
5 permanent, effective November 1, 1983; and ' 25
4. Ms. Asteria V. Apog, Clerk I, permanent , effective 26
September 16, 1983, : 27
All recommendationg for permahen't status have been passed 28
by the ViSCA. S_election/Promotion Board. Appendix A 29
: APPROVE, e e I
~BESOLUTION NO. 1-D, s. 1984 31 |
Confinhing'thé upgrading of positions of the followiné ) o -
‘1. Rebecco Santiago; PhaDe in Horticulture, from Instructor 33
IV to Associate Professor I3 ; 34

2e Jose Alkuinoy PheD. in Agracultural and Resource Econoniiocs, =5
- from Assistant Professor IT to Associate Professor Ij ; BB
3¢ Myrna Pepinoy PheDe in Human Nutritiony, from Assisbant : 37

Professor I to Assistant Professor IV; ; ' ' 3
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4+ Dilberto Ferraren, 1€ in Plant Genetics Resources, from
Instructor I to Science Research Specialist IIT; ;

5.; BEdilberto Nasa¥aog MS in Forestry; from Instructor I
to Instructor IV;

- 6. Julie Diamante; MS in Food Science, from Science Research

Specialist I to Science Research Associate III; and
Te Algerico Mariscal, MS in Agronomy, from Science Research
Specialist I to Science Research Specialist ITT.

Efféctivity: January 1, 1984, or upon receipt of certificate
of completion, whichever is later.

All recommendations have been passed by the College Academic
Personnel Board. Appendix A 3 ;

o ; \ APPROVED

Merit Increase

Qe For'performance catezory o : /

/

Some sixtyAtwo (62) adminisfraiive staff members £ rem
the VariouS'qfficeé of the College ﬁere reqommended for
'co?respondiﬁg salary incpeases for meritorious berformanoes,
Appendix B | |

Thefe being nec objection, the Board p&séedgn

RESOLUTION_NO. 2-A, s.-1984

_  Approving the salary increase of one step for the
sixiy"?60) staff members (Nos. 1=59 and 52-62) and two
steps salary increase for the two. (2) staff members
(Noe 50 and 51) for their meritorious performances, ;
effective July 1, 1983, subject to availability of funde
~ and COA rules.  Appendix B. . '

APPROVED

b. Attainmont of advanoed degres
Five sgtaff memberé were rédqmﬁended for one gtep
saléﬁy increase fqr their atﬁainment of advanced degrees.
_Aégendix B ‘
VT On motion duly éeconded, the Board passed:

o~ OYWJIstw O~

24
25
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RESOLUTION IO, 2-B; s 1984 1 Us‘;

Approving the increase of one step salary increase . 2

of the‘five (5) staff members who obtained advanced degrees. 3 H

APPROVED ¢ 5 |

4 3. (Guidelines for the imoplementation of Codal Provisions on 6 1
Termuve of Appointment T ‘j

Cognizant of the need to give stalf members concerned & ‘

& chance to grow professionally, thus wltimately entitling 9 !;.!

o ‘  them to tenure in their appointment, it was recommended that 10 i'-
o8 those who were not given a chance to undertske advance studies 11 'I
due Yo limited resources be allowed to start and finish a 12

graducte degree within a period of three years starting in 13 ;%'

June 1904. Those who have already obtained a master's degree 14

are also given a grace vperiod of three years to qualify for 15 il

the position of asmistant profemsors Appendix C 16 riﬂ

Aifter some discussions and some corrections on the 17

proposal, the Board passed: 18 \‘El

BESOLUTION NC. 3, s¢ 1084 19

Approving the recommendation that those faculty 20 }w

members - who have exceeded the T-year probationary period 21 |

are given a grace period of three years starting in June 22 i

1984 to qualify for pemmement appointment. Appendix C 23 ;i’ii

APPROVED 24

4+ Revised suidelines for detemining acedemic rank 25 :U

The reviged guideline for detemmining academic rank 26 4

for the teaching staff mekes the tenured positions more 27 ‘
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discriminatory and excludes perfomance rating which is highly 1
subjective. Thus providing a more equitable énd rational - ; 2
means. Appendix D 3
After some discussion on the merits of +the revisiong, : i
there being no objections, the Board passed: 5
RESOLUTION NO, 4, s. 1984 6
Approving in toto the r\eviséd guidelines fop deter- T
minirg the position and rank of the academic personnel 4 8
including research positions, to take effect this fiscal 9
year 1984. Appendix D 10
_ APPROVED 11
5. Proposed ViSCA Sub-~division ‘ 12
Action on the proposal to set azide a portion of the 13
ViSCA campus for a subdivision for lease *o faculty/staff 14
meribers was deferred pending the advice from a laswyer or 15 !
' opinion from the Ministry of Justices 16
6 Honozgcﬁum/Incentive pa_,y to the typist/facilitator for the il
| i :
Information Office i e i, 18
It was recommended that the 0CS c}lerk who rendered extra 19
3 work as typist/facilitator for 'f:_he Information Office be given 20
an incenvive pay of P50 per issue of the ViSCA Newsletter and. 24
: ViSCA Vista. ‘ 22.
There being no objection; the Board passed; 2
RESOLUTION NO. 5, s. 1984 24
Approving the recommendation that Mre Onofre M. Betonioy Jr.; 25
: Clerk of OCS; be given honorarium/incentive pay for his extra 26
i sexrvices to the Information Office as 'bypis‘t/fa.oili’ta.’cor from i
: the last issue in November, 1983, of the ViSCA Newsletter and - 28
the January-March and April-June, 1983 issues of the ViSCA 29
Vista at the rate of P50.,00 per issue, subject to availability 20 \
of funds and CO4 rules, ' e

L

R ze

L% ]

- APPROVED
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Te Petition for Exemption from PAG-IBIG Conbtributions 1

The faculty and staff of ViSCA presented, through the 2
ViSCA Administration, their p.eti'tion-,f.or exemption from 3

PAG~IBIG membership for ‘the following reasons: 4

ae Almost ninety~five percent of us can not a;va.il of the L]

"~ PAG-IBIG housing loan either due to lack of individual P88
paying capacity or the employment staluse The remining i

few who may qualify had already constructed their own i

houses either in Baybays Leyte or in their respective Ly

home provinces; e , ) 10

be A number of staff had a..housin- loan from the Government 1
Service Insurance System (GSIS), the Development Bank of lh# 2
Philippines (DBP) and other banking institution long before 13

the implementation of the PAG-IBIG FUND SYSTEM; : 14

Cce Due to the present economic drisis, we. need. every peso 8

of our salary to buy our daily basic needs. Surely; 10

our primary concern now is mere subsistence. Any plan N

to build our own houses now becomes rediculous when we 18

could hardly afford a good meals. Surely, the three 19

. percent being deducted arbitrarily from our salary for 20

the PAG-IBIG loan fund will go a long way in our dining 2l

tables. ] : : s : 22

BbARD ACTION: Suggested that the petition be referred to e

: " PERM for opinion/advices 24

! her,Mé.tteI;s:' : 25
ly Invitation for Min. Jaime Laya t 3 ‘ , 26
Pres. Bernardo .asked the Board if ViSCA could renew itm 27
invitation to MECS Minister Jaime Laya %o attend this yoar's 28
‘gra.duation and be conferred the honorary degree. Hons Felipe 29
agreed that the Minister be invited as speaker but not to be o o 38

conferred a degree because he may not 'wa.‘nt it now that he is the 31
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Mihistér. So, Pres. Bernardo iﬂétﬁm‘bed 'bhe Secz‘e‘tary'to prepare
'!;he 1mr1’tat10n letter for the Mz.n:.ster as gues*b spea.ker d.urlng
this yea.r's gradua.t:.on rltes. 5

- There being nq other ma;tt'ez‘ to discuss, tfze presid.:i_.né.offiex:

adjourned the meeting at 1355 p.m.”'

CERTTFIED THUE AND CORRECT:

//7’»%44 7, ﬂ7-~—-—

ANDRES F. DU
Secretary

ATTESTED:

HON. ABRAHAM I. FELIPE
Presiding Officeér

APPROVED AS CORRECTED:

March 164 1984

e e R
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APPENDIX A

Appointments of Collese Personnel for Confimation

I - Recruitment

‘A Dept. of Plant Breeding & Az Botany

1e Ms. Beatriz P. Satentes
BS in Agriculture (Botany)
ViSCA 1983
Age: 22 yrs. old

Be Depts of Plant Protection '

2s Mr, Rodrigo De. Braga
Marine Englneering
Cebu School of Arts & Trade
1977
Age:

24 yrse. old

3« Mre Renato P. Bagarinao

BS in Commerce :
Western Leyte College 1982
- Age: 28 yrs. old

Ce Depts of Agronomy & So;'Ll Sqience

- 4+ Mse Narcisa N. Batoon

BS in Agric'l. Education -
Bohol Agric'l. College 1979
Age: 24 yrs. old

- Effectivity:-

Instructor

Salary: P155264,00 pea.

2 Effectivity: Jan. 1, 1984
Status: Temporary

Chemical Laboratory Technician
Sa.la.ry: ?5,382-00 Polie

Status: Temporary

Utilityman

Salaly P5’382000 Peoale
Effectivity:. Jan. 1, 1984
Status: Temporary

~ Chemical Laboratory 'I’ecnm.cla.n.”

SalaI:Y P5’382b00 Pedo
Effectivity: Jane 1, 1984 -
Status: Temporary

D; Dopt. of Agric'l, Bconomics & _I_Lgmbusn.neus

S5e Mr. Jaime A. Mazo
High School Graduate
Baybay High School 1973
~dge: 31 yrse. old

i ng;sica.l Plggt Office

6. Mre Teodulo B. Man agbanag
‘High .School Gra.dua.te :
Baybay High School 1974
Age: 26 yrs. old

Te Mr. Maca.rlo F. Lopez JTe
- Power Plant Engineering
Cebu School of Arts & Trade
1973
- Age:

8+ Mre. Rogelio I. Cailing
Elementary Graduate
‘Bunga Elcme Baybay, Lcy'be
1962
. Age: ' 33 yrs. old -

32 yré. Old

Salary:
. Bffectivity:

: S‘ba:tus s

Utllltyma.n
P5’382.90 Pele
Ja.n_. 1’ 1984

Status: Temporary ;

Driver

Sa.la.I:Y' P51382 00 Petde
Effectivity: Jan. 1, 1964
Temporary

Mechanical Plant Oporator

Salary: P5,382.00 peas
Effectivity: Jans 1, 1984

Status: Tempo rary

Heavy Equipmoent Opcrator
Sa,la,ry‘: P51928u00 Pelle
Effectivity: Jane. 1, 1984
Status: Temporary
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Note: A11l_rocommondations have been passed

“2-

Supply & Property Mg; Division

9. Ms. Segundina T, Managbanag
BS in Commerce

Colegio de San Jose Recoletos
10 ' :
Age: 26 yra. old

Infirmary

10¢ Mre. Tirso Pa. Igot

High School Graduate
ViSCA 1979
Age: 25 yrs. old

Sccurity Office

11. Mre Antonio P. Bartolini

High School Graduate 5
Baybay High School 1980

Age: 24 yrs. old

"12. Mr. Camelo B. Polancos

High School Graduate
- Sts Michael's College, Hindang
Leyte 1965
Age: 37 yrs. old

Promotion Boarde

| =~ Promotion

l.

20

4

3e

Mr. Juan S. Labra

BS in Age Education (Agronomy)
VisSCA ' 1972 e
Former Position: Scie Resa Spece I

Mre Franco F. Penetrado
High School Graduate w/
Vocational Training

Cebu School of Arts & Trade 1970

Former Position: Mecchanic I

Mse Velma L. Petargue

BS in Commerce (Accounting) /
Unive of San Carlos 1980

Former Position: Clerk I

Mre. Carlito N. Silao

Secrctarial Graduate

FCIC - 1980 :

Noe of yrse in the posgition = 3 yrs.
Performance Rating— Satisfactory
Formor Dosition =~~Utilityman

Glewicad i -

Sa.la.ry: ?5,382000 Pela
Effoctivity: Jane. 16, 1984
Status: Permanent

Utilityman

Salary: P5,382.00 p.ae
Effectivity: Jan. 1, 1984
Status: Temporary

Security Guard
Salary: P5;382.00 p.ae
Effcctivity: Jan. 1, 1984

Status: Temporary

Security Guard

Salary: P53382.00 peae
Fi'fec‘l:ivi'by: S J,lan. 1, 1984
Status: Temporary

by the ViSCA Solection/

Scenior Agronomist
Salary: P16y044¢00 peae
Effectivity:s Jane. 1, 1984

Supcrvising Mechanic

Salary: P9,288.00 p.ae

Effcctivity: Jane 1, 1984

Budget Aide
Salary: P5,928.00 peae

Effectivity: Jane 16, 1984

Clerk I
Supply & Property Mgte Dive

Bffectivity: Sept. 16, 1983




4. Mse Anita G. Godoy fiesy Accounting Clerk I
BS in Commerce P - Accounting Division
Nos of yrs. in the position — 2 yrs. Bffcctivity: Sopte 16, 1983
Performance Ra:tlng Very Sa:blsfa,ctory ; e
Fomer Posrl;:l.on = Clexrk I )

Note: ALl reoomnenda,tlon have been pa.ssed by the V:LSCA Selec‘b:.o /
Promotion Board.

IIT. For Permanent Sta‘bus ' i i
l. Mr. Raul F. Valenzona : Utilityman
- Third Ycar H:Lgh School o Library

No. of yrss in the position — 2 yrs. “EBffectivity: Decs 1,°1983
Performance Rating Very Satlsfa,ctozy 75

2. . M Jaime B. Berondo et Utilityman

Second Year Collcge ‘ : Dep‘t. of Fores*try
Noe of yrse in the pogition — 2 y E:tfec‘blvzl.ty" Dece 16, 1983
Performance Rating = Very Sa‘blsfa,ctoxy
F Mr. Gil Ce Impas ' Duplicating Fqulpmcnt
High School Graduate - Operator

Nos of yrs. in the position —~ 8 Jrse Iimcographing Unit
Performance Ra.t:l.ng - Very Sa,tlsfactory‘ 'Ef‘fectivity: Nove 1, 1983

4o Mse Asteria V. Apog ' Clerk I
BS in Commerce -Legal Office
CS Eligibility: Carcer Service Prof. Efffectivi'by: Septomber 16, 1983
Noe of yrss in ViSCA - 11 moss et

Note: All rccommendations have been pa.sscd by the V:LSCA Seleot:.on/
Promotion Board.

+ For Upgra,dlng‘ of Acadomic Staff

; : Present Upgradad.
Name Highest Degree : Rank Ranlk:
l. Rebecco Santiago . PhD in Horticulture = Inst. IV Assoc, Profe I
2e Jose Alkuino PhD in Agric'l. & AsstaProf . Assoce Profs I
‘ : Gl ks Rosource Hconomics II :
3« Myrna Pepino- PhD in Human Nutrition dsste Profs I Asste Prof. IV
4« Dilherto Ferraren S in Plent Genetics ScileRese Soi eReseSpec.IIT . il
| Resources 3 : !
5 BEdilberto Nasayao MS in Forestry ._ o e I Instructor IV »
6e Julic Diamente MS in Food Scie ScieRos. ScieReseAssoeIII
_ ‘ Specel ! : 1
Te . Algerico Mariscal , MS in Agmnonw- ScieRese Soi.Res.Spoo.‘III 2
il Spoece I

Effectivi'by: - January 1, 1984 or upon receipt of cor'tlflcate of complection.
‘ whichever is 1a:bora

Note' All reccommendations ha.vo been passed by the College Academic
Pergonnel Board. ‘ :

Board Action: Bty

: Jane 12, 1984




APPENDIX B

MERIT INCREASE FOR Ammusmwm PERSONNEL

In accordance w1th CSC MC No. 1 and Bud,gc'b Circular No. 340, s. 1981,
‘the following administrative personnel are given merit increase. In viow
of the present retrenchment policy of the govermmonty the resulting salory
1ncrea.se w::.ll be subject to availability of sa.v:r.ngs from porsonal sorvmos-

s A Perfomance Ca,tegomr Effoctlve July 1, 1983 -
. Hame' 4 Dosition Noo of Stops
' l. Filipino, Cammela Clerk I 4
2+ Abayabeay s Melchor Clerk IT 1l
3e Ma.scndo Alejo Farm fJide LAl
4e Abocejqgy Fernando " Utilityman %
5. Caintic, Virginia Clerk I i
6« Berondo, Jaime  Utilityman 1
T« Florendo, Alfredo Forest Guard 1
8s Amihan, Marcelina Clerk I : 2§
9e¢ Bagarinaoy Alberto Utilityman 1
10. Godoy, Rebecca Clerk I 1
1ll. Abonio, Sergio Clerk IT )
12, Cano, Lourdes Supervising Clerk a4
13. Carcallasy Nellie Personnel Aide i
14. Pascual, Fe Accountant IT &
15. 1Isracl, Jeannctte Accounting Clerk I 1
16. Bulilan, Hermogina . Disbursing Officer 1
17« Fernandoz, Aneoin Cash Clerk i i
18. YVaratas, Jesus " Cash Clerk 1
19. Fernandez,; Guiraldo Legal Officer 1
20, Abogadie, Maxima Supervising Clark 1
2l. Patia; Manuel Clerk I 3
22. (Godoy,; Cresencio . Messenger i
23. Piamonte,; Edito Messenger 1
24« Valenzona, Zosimo Security Guard 4
25. Baca.lso, Teodulfo Scourity Guard ;)
26« Albay Leonardo Security Guard 1
2T7. Abit, Adclaida Junior Librarian 1
284 Miz"anda.-, Carmiano Clinic Physician |
29. Torrefranca, Flotilda Senior Dentist |
30s Capacio; Remdios Nurse 1
3l. Bormeo,; Arlene Nurse . i
32s Valoriay Ludivina - Dental Aide : 1
33« Olleras, Eusebio Student Records BExaminor 1
34.  Israel, Nestor . Civil Ingineor d
35 Pol:l.qai'b. Dominador Ilectronics Technicn.an 1
36s Diaz, Cesar Driver 1
37T« Soriay Jose Heavy Equipment Opora'tor i
38. Bacalso, Rolando Field Electrician |
39. Penetrado, Franco Mechanic 1
40, Managbanag: BEsmeraldo Mechanic 1




4l. Soria,; Restituto
. 42 . Quinonez 3 Arthur
43. Singson, Francisco

Bande; Angel
Olmedo, Antonio
Cagande, Silvestre
Poliquit, Regalado
Poliquit, Zoilo
Oquias, Bonifacio
Flandez, Domingo
Calay Nomma '
Modina, Beatrigz
Capacio, Manuel
Valenzona, Wilfredo
Abogadie,; Melecio
Bascug, Remedios
Pascual, Jaime
Arradaza, Alfredo, Jre
Bertulfo, Isabel
Mariscal, Linda
Borneo, Alicia
Seroy,; Lucena

—2”

Mechanic
Mechanic
Plumber
Carpenter

‘Painter

Draftsman

Plant Propagator
Groundsman-Cardener -
Gardener .
Illustrator

Budget Officer
Chief Accountant
Bldge. Superintendent

Administrative Officer

Cashier

Records Officer
Head Janitor
Supply Officer
Resident Physician
Registrar
Personnel Officer
Private Secretary

Bs Attainment of Advanced Degree = One Salary Step

)

HHEFEEEREHFR DD e e

Name Position

+» Napiere; Rebecca
2+ Mariscal, Linda

J¢ Bormeoy Alicia

« Jaime, Consuelo
Js Sandoval, Sixto .

lote: Recommendations have been ga.
for Administrative Staf

Supervising Librarian
Registrar

Pergonnel Officer

Senior Librarian
Adm. Asste II

Board Action:

Pe

MLS/June 2, 1980

MA in Educ'l.
Management/May23/82

MM in Public
Management/May 12/82

MLS/October 1982

MA in Public Adminig~

tration/April 9/83

APPROVED

Degrec/Date Attained Bffoot ivity

Jane 1 9 1983
= o=

O
(O

ssed by the Committee on Nerit Increase




APPENDIX G

Guidelines for Implementation of the Codal : |
(ViSCA) Provigion on Tenure of Academic Staff

Ra,tioné.le:

Section 160 of Article 8, Chapter 16 of the ViSCA Code provides
that "all assistant instructors and instructors and their equivalents _ il
shall hold temporary appointment renewasble every year; Provided, that |
in no case shall the temporary status exceed seven (73 years.® It is '
 apparent that the intention of the code is to encourage all academic ' G5
staff members to continually strive for persinal growth and professio=
nal advancement to keep in step with the growth and progress of the ‘
College by way of awarding tenure to senior positions only. Although ; il
the mass development program started six (6) years ago, not everybody '
was given the chance to undertake advanced studies due to limited re— -
sources. Some of them were left behind in their departments to carry
on the functions of the department while the others whose field of
specialization was considered priority area, wiere on study leave, In Hl‘
- fairness to those who were not given a chance to grow professionally
due to the exigencies of the services; the following implementation
of the provision on tenure of academic staff is hereby proposed:

N LTS W Ny O R

Those faculty members who do not have a graduate (master's) i )
degree and those who already have a master's degreec shall be given
a three-year grace period to qualify for the position of assistant
professor, based on the approved guidelines for determining
academic ranks, the grace period to start in June 1984.

Passed by the Executive Committee (EC) in its meeting on November :
12, 1983, as recommended by the Academic Persommel Board. . (e

(sGD.) ANDRES F. DUATIN
College Secretary ;
December 13, 1983 (

Approved as corrected: Jane 12, 1984 ] \
|'
|
i




. s ' : APPENDIX D

REVISED GUIDELINES FOR DETERMINING AC/ADENIC RANK
' Rationale:

! The pmsenf guidelines for determining academic rank has servod ond
1 is still serving its original purpose; e.ge; to provide a systematic and
{ more quantifiable means of determining the position title and rank of acam

demic persomnel commensurate to their qualifications. While its original
objective has, remained constant, through the years, the mechanism needs up-

dating to keep in step with changes in policy such as certain budgetary

! adjustments of the salary scale and recent (ivil Service regulations afw
$ fecting qualification requirements of teaching staff in state collegese
1 This revised version provides among othorsy o minimum requircment of a

" masteral degree for the tenurcd positions such as assistant professor

gnd highery, and an overlap betweon rankse The purpose of the overlap is

to enable some academic staff members to enjoy the salary of a higher renk
without necessarily being promoted thercto. With this scheme, we hope to
make the tenured positions more discriminatory and to be awarded only to
those truly deserving in terms of proficiency and scholarly gchicvements

at the same time rewarding the others for their dedication to their calling.
Inother major revigion is the exclusion of performance rating in the compu—-
tation. However,; a porfomance rating of at least sa‘blsfc.cto_x_;z for college
instructor level and very sa;blsfactozy for tenured positions, is a requisite
for upgrad:.ng/reclas51f1ca.'l::l.on in cases of general upgra,dlng/recla.sszxf:.ca’clon,
the total points carned notwithstandinge It was cxperienced in previous
upgrading that the performance ra,ting, being highly subjective,; is a source
of disillusionment and has resulted in misunderstanding among the staflf mem-—
bers whon given a numericel equivalent which can greatly a.ffect the total
po:mts carned by the staff members»

This revised version is hoped. to provide a more equitable and ratio=
- nal means of detemining the position and rank of the academic persormels

Additional Recommendations

le For research positions the same guideline will be followed us:.ng an’
equivalent position title per OCPC position classification with the
authorized OCPC hiring rate as guide for detemining the equivalent

ronk.e

For detemmining the position and rank of high school instructors, thc same
guidelines will be uscd except for the required performance rating |
which should be Very Satisfactory before: any upgrading can be granteds

Any provision of the ViSClL Code on qualifications of academic staff
which is inconsistent with any portion of this rem.sed guidclines is
; hcreby modified a.ccord:.ngly.

Pa.ssed by the Execut:.ve Comm:l.‘tteo on May 6, 1983

Board Action: APPROVED
Jan. 12, 1984




VISAYAS STATS COLLEGE OF AGRICULTURE
Baybay, Leyte

EZHH,HH,ESFHWHMHPHHOZ & POINT REUQUIRSIENTS FOR ACADENTIC POSITIONS

Pogsition Title

‘>mmwm&m3¢ Instructor

Instructor

Assistant Professor

Associate Professor

Professor

e
2
Iv

VI
Vit

II

IIT

Iv

VIiI

1T
% 41
v

Vit

I1

Pecint Reguirement

78

W/l

w/PhD
1"




VISAIAS STATE COLLEGE OF AGRICUIIURE
Baybay, Leyte

IDELINIS FUR DTEMAIINATION OF ACADEMIC RANK

Ao EDUCATIONAL QUAI'IFIC'ATION R NEASE BT S S S S EE el DR AR e et ST A | ° 51 pomta

1. Highest academic degree or educational attainment
in the field of study appropriate to his work: o '

a. Doctoral degree (ScD, PHD, EdD, or equivalen:) o« o o » « 46
b. Masterts degree (M3, Mid, MA, MAT or eciuivalent) - BN
Dol bf Nebsrinaler Madietne s 5 4 t0's /050 oy ad M2

| ¢, Bachelort!s degree:

(1) Regularly 5-year degree curriculum in all
collegenin the PhAlAppings & 4+ o s o o5 u . % o @ bl

(2) Regularly 4-year degree curriculum in all
Collagha i the Phillsohnes o v i s » 6 v s, o' s 0 v ad 0o

2. Additional degree: (Maximum of 3 points)
For every additional related equlvalent degree taken
after the highest degree:

Qe P hD or it S equivalent ® e e .- S SN TRRS TS IR S R G R T 3 "
b. MS o1 its equivalen.t R 00 S 6 e e A e T T T G 2 " 1
Ca % or lt S eqllivalent S TS R TR " A O A UM i M U A R T L 1 "

3. Addltlonal credits earned during the last five years
towards a relevant degree higher than the highest J
degree earned: (Maximum of 2 points; no proportionate l
credit for fraction of 10 credits)g/ ' \

|

a. For every 10 credits earned towards an approved
doglorabe doprod DIGEREN o & o v s v v A e e o a B e

b. For every 10 credits earned towards an approved
mB.,Ster'.'S degree pr‘og_ram @0 B ® e.a w e R PR 1 "

‘—-—-— -

J’é‘or returm.ng scholars with advanced degree, the word appropriste
means the degree program specified in the scholarship contract.
If the degree completed, though relevant, is not the course speei-
fied in the contract and the shift was made without prior approval
of the College President through the recommendatiofi of the Scholar-
ship Committee, the corresponding points for the adVanced degree
shall be reduced by two (2) points.

2 i -
"'60 points will be given to units earned towards an unapproved program.




-

B. EKPER]ENCE AND IENGTH OF SERVICE (Point will be pro-rated ;
for. experience of less than one year) o o o o o o « o o o o o 12% 10%* points

1. Full time teaching, research and extension service at
any public or private educational or research institution:

a. For every year of experience in college teaching,
resdarch, or exbanglon Work o.o e 4.5 v & « o 2 5 o 5 » 0.5 point

b. For every year of experience in high school and .
college teaching for a high school position o« « « « . . Qo4

c. For every year of experience in high school ‘
teaching for a college position a e o v o o o o « o aiie o Ougy

\ ~d. For every year of experience in elementary school ) \
| teaching for & high school poattion ', « s sle o 4 s « 4 0.8 M

For a college teaching position, no credit will be
given to teaching experience in the elementary school,

2. Pull time administrative experience in a supervisory capa-
city in public or government recognized private educational
or research institution relevant to the position:

a. For every year of such experience in a college,
research institution or extension Office ¢ o ¢ s o 0o D5 M

' b. For every year of such experience in a high '
school for high school position . . . A e e Ol W

+c. For every year of such experience in a high
-~ school for a college teaching position o o « o o « o & 0.3

d. For vevery year of such experience in an ele-
mentary school for a high school teaching
position L] . . . . . . . L] L] . L4 . . L] L3 . L] L] L] Ll . L] 0.2

No credit shall be given to such experience in
an elementary school for a college teaching
position e . . . . - L - Ll L] - L] L . e L] . . . - .

*Experience as high school principal gets 0.5 point if
~ subject to be taught in college pertains to supervision
and administration. :

3. Part-time teaching or research experience while doing
graduate work including research or teaching assistantship:

A a. For every year of such experience while pursuing

a.PhDdegI‘ee.-.o....,..... a' ¢ o o o o @ 0550"

b. For evéry Jyear of such experience while pursuing
a maSter' S degree L] L] L] . . . . . - . - L] . . o . ® @ 0125 “

#* = Maximum points for reclassification
#% = Maximum points for recruitment




P T ey 3w :
C. P&FES&IO*ALGZDWI‘HAND IR e S S e e e 000 polfuia

1. Innovations, publicatibns, inventions and other creative
work patented er accepted: :

‘a. For every educatigaal'innovations introduced and
adopted on a NAtionwide Dagls v s o s 5.5 o v s 4 5 s o' 3.00 »

b Fbr‘eveny introduced innovaiioh-adopted by the ‘' : ;
: .COlJﬁge C U A R T ST S o‘o o - o @ o 0 TR R R e o 2.00 w

Ge. » For evény original and relevant invention of
educational, scientific and cultural value:

R

‘1. Patented with international applicatios . . .
20 NatiOHally p&tented L N e o ‘Q ° L ] LI ) 9 o e o e o 3.00 ‘.'
3.”'Used 100ally but not patented € o o o o L 1900 "

d. TFor each recognized discovery of significant'edu—‘
Cational, QCientific and cultural value “ e A TN R R Y 2,00 ‘"

e. For every published book approved for use by the
. Textbook Board/committee} LG YLl SR, e ST A BT R S T 3000 w

': f. For every published bookﬁxﬁith more:thaﬁ IOO'pageg
not approved by the Textbook Board nor the Textbook \
'Cqmmittee LSS U S R R R A T A E U i T R S TR TR T 2.00 I

*g, For every ingg?endent,or original feseafch of scien-
o tific artiecl published in a recognized ‘technical
jou mal . - - . . - . L] L] . . L] - - . e e - Ld ° .' . .ﬂ - L] 1.00 "

h, Fbr.every pamphlet published related to his field
of specialization, agriculture or rural development
~.or creative article published in techrical Journal » ... 200 8

i. For evefy original article réla@ed to his field of
specialization, agriculture and/or miral development
- published in popular periodicals or MEGHZING & s o s s g . 025 M

J. For every original article related to his field of
- specialization, agriculture and/or rural development
published in non-technical publication with iimited
OIPCHIRbIOn s 'y 4 L e e e e e et e wowe s e e OO M

-

e e e e ww .

May include writing a chapter or chapters in a book or editing the book (1/2 point)
One-half (1/2) of the point for excerpts; pro-rated I'or (u-authors. ; : ’
Publications based on thesis shall have a maximum of two points.
Technical Definitionss : 3 ’
Book = A published bound volume of a long systematic literary/technical
composition of at least 100 pages. - : U oalg e
Journal - A periodical issued by an institution or learned society, containing
- news and reports of activities, record of proceedings or transactions
and/or work in a particular field. :
Pamphlet - An independent publication consisting of a few leaves of printed -
- - matter stitched together usually enclosed in paper covers not- exceod-
ing 100 pages. : ' : :




o

W& B

‘ 2. For non-degree study, research and other professional improveament!
(Maximum of 7 pointss

a. For every year of any such activity sponsored by the
government, the UN, or its agencies, or aiy foreign
program covered by an agreement with the government.
Point will be pro-rated for lesgs than one year of such ! i
activity with a minimum of 0.1 point) « ¢ « « o « & + « . _1.00 point

b. For every governmental mission abroad of an educational,
d : : technological, scientific, or culturalnature . « « « . . 0,50 M

c. For every year of service to an international organi-
zation abroad in a professional post including employ-
- ment as an expert or consultant. (Point will be pro-
1 rated for less than one year of such service with a
~ minimum of 0.5 point). No point will be given for this '
SErvIEe AN BEURel By o T T e e v 00

+d. For every attendance as adviser, organizer, coordi-
nator, consultant, resource person, presenting a paper
or guest speaker at conferences, workshops, or training
courses provided it is not covered under any other item:

1. International Ll . . . . o la Ll vl - Ll . . -' o Ll Ll . L] 0'50 l'
2. Netgonal o Reglonald v« 4 s o5 # 4% ¢ wia'e v u D25 8

3. For every membership to international honor societies . » » 0.30

L. Highest civil service/board/bar examinations passed:
" (Only one eligibility will be credited and must be i
relevant to present work) :

Ca. Social Worker, Junior Teacher, PMT, HMT, elipibili-
: ~ ties granted by PD, Junior/Associate Ingineering ; ‘
] Board 'and equlvilents o s o 58 Wiy iy i e 4 Eowe. DB e

‘be Teacher, Agricultural Officer, Plant Pest Control
Officer, CPA, Professional Engineering, Nursing,
Dentistry, Medical, Pharmacy, Architecture, Forestry,
Veterinar’y‘ Board and equ.ivalents o.. * o o o 8 e e 1.00 v

) c . Supérjntend ent em - . . Ld L . - . . L] . .. . . . . . Ld 2.00 "

Tt

v :
+/ Points will be credited only when one is not being paid regularly
by an association or organization to perform the task of organizing
or coordinating a seminar, conierence or training course.




- - Pe i Il
5 Scholarships, Study Grants, Honors and Awards received: |
(Maximum of 15 points) ' ‘1'

- *a, For every competitive scholarship granted/decided by I
outside agency towards a degree for at least one year: -l
aximum of 2 points) . : |

10 Intemhtional CQmpe‘bition ® e o D' ° ® o e o ¢« & e & @ 2.00 poj.nts " :w”i
2o Nabkohnl or RegIonal ¢ » 5 &% & v w-e v 5.5 & & e 1.00 " .

b. For every scholarship or study grant enjoyed for non~- I
degree study for one year decided/granted by outside ‘w
agency: (Pro-rated for less than one year-maximum of : I
2 points) \ :

1. International competition o » o o v o « o s o o o o o 2,00 # -1l
' 2. National/Regional @ (el @R e T G TR et e 1.00 i

c. For every academic honor earned, such as summa cum :
laude, magna cum laude, cum laude or their equivalent « « 1,00 *

d. For every award of distinction received in recognition
for contribution to or service in education, science, : |
technology or culture: ' ’
1. National award (a) award such as TOYM,

Pro<Watria or equivaltit . . ¢ .0 o559 s a2 o & » @ = 3000 ‘
(b) award by national research or service
organization such as PCARRD, CS3P or egquivalent . . « 5.00
2o Reghdmil awnrd o v s ww s R R OB % e w ve 0D ¥ - I
3. Provinelal, Municipal, instifutionsal o o s v s » & « 0250

- E. SPECIAL PROVISIONS

l. For every international award of distinction received |
in recognition of contribution to or service in education, I
science, technology or culture or actual involvement in i
comminity development service (Ex. Magsaysay, Nobel Prize, !
Pulitzer{

e e . . . . . . . . . . . . ° . . . . . i - L] . . L) 20.00 "

2. Additional points for leadership responsibility ga&ﬁg 3
the following guide: :

a. Section Head (College and High School) « « « « o « o oo 1.00 *

e Cifice lpads o o o s s, 4 &% ¢ o'6 % s oo o s s 99 » 200 ¥

c. Director, Department Heads, High School Principal, y
Vol loge CBolaloly v « wi-x s » Wb B w4 K8 %% “ww w bapy ¥

d. Membership to standing committee for at least ' S
one year (Maximum of 1,00 point) e o« « o o o o o s o o « 050 " . i

e

¥/ In case of two scholarship awards for a degree, credit will be
given to whichever is higher,




-6.w

©, Guidelines in the computation of poimts for Section
and Department Heads (Memo. No. 44, s. .1981)

1. Section Heads ; - | |

.. a. For sections with three (3) staff members - i
OI' less @ o o .- L] . . o . L] . . - L] . . . *” e o L O.5 pOint

b. For sections with four (4) staff members
OI'IIIOI"S,...,......o..-...-o.; l.QO "'

2. Department Heads - e ; e

a. For departments with ten (10) staff members : f
or less L] L] Ll ‘. . . ° L3 . . L] ; .. o : L] . L . .' . - 2.00 'l “

b. For departments with 11-20 staff members .

N
. Cw " Hop departmentsrwith 21 or more staff members . . 4,00

\
.o IO W | f

. = ?
3+ Only regular staff members in each department or . ' il

center shall be counted as members. Casual and

contractual personnel are excluded. ‘

. : ‘ ¢ 1
4e To get the full credit points, the department or 1 ‘j
section head must have served in that capacity for

a minimum of three years. For less than three (3)

- Years terms the points will be prorated, :

*3. For every five (5) years of continuous ®atisfactory service o
tOViSCA/\’AC/m\IAS..u-uon.--oi.ou-o.o ¥ o 1.00 " ‘:

he Academic staff members on study leave will be reclassified
only upon their return to work at VisCs after completion
of advanced degree. iy

5+ Except for those who have Just earned a higher degree, no » ‘ i
academic staff member should be adjusted beyond 2 ranks at :
a time. :

TR i va'retuming scholar! s earned points upon evaluation is
less than or equivalent only to his/her present rank, hs/she
shall be given one step higher than his/her present level.

7. If the staff member acquired his/her advanced degree tksough
a Visca scholarship, fellowship or endorsement to a granting
institution, no rarity points will be given.

titled to position reclassification or upgrading unless his/
her work perfarmance for the last two rating periods preceding
the reclassification or upgrading based on approved criteria
is at least Sgtj,sfgctogz; provided that for tenured positions,
€s8. Assistant Professor rank or -higher, the required perform-

ance rating is at least Very Satisfactory.

8, In a generai reclassification, no faculty member shall be en- . |
% |
|




S.

10,

11,

42,

13,

14,

]
T
The minimur educational qualification recuired for Lssistant

Professor or higher ranik in the College level is masteral
degree as required by C3 rules and regulations.

After a general reclassification of academic staff, succeeding
upgrading will not consider anymore the factors already credited

in the previous general reclassification using the same guideline

but only those accomplished from the date of the last general res
classification using the guidelines for determining the cerrespond-
ing point equivalents, Thercfore, the point difference betieen
steps or ranks will be the only required points for upgrading to
higher steps or ranks as the case ndybe, However, there should be
a general reclasgification vhenever o new or revised guideline is
being adopted.

For recruitment purposes, additional points may be given to academic
honors earned (For BS degree only): '

a. Suma Cun Laude, lagna Cun Lauce, Cum Lovde F i « 3.00 points
b. GPA of 1,76 = 1,99 or its equivalént ¢ 4 4 s o .. 0,50 W

For recruitment purposes, additional points nay be pgranted

to an applicant by the President upon the recommendation

of the departnent or office head for graduates of fields

of study with very limited B 5 a5 5o hw b BB B

Before final acceptance of a prospective applicant for ‘veaching

‘position, the applicant shall pass an interview %o be conducted

by a department committec compesed of three members., The Director
of Instruction rescrves the right to further interview the appli-
cant, fictual teaching demonstration of +he applicant shall also

be a part of the evaluation, Ti:c department's evaluation committee
shall be composed of the department head, one senior staff menmber
and one junior g%aff renber. :

Appointment of substitute instructors in.the College departments
shall be for one semester only subject to semestral extensions if
the teaching load of the departnent warrants.

In addition to ninimu number of points and relevant degree reouire-
ments, an applicant to any academic position must meet the followings

a. Grade Point Average
1. liajor subject = 225 or better
2, Other subjects - 2.50 or better

b. Ilo failing grade

c. llaximum age:

1. B5. - 30 years old
2, IS = 40 years old
3. PhD = 45 years old

Approved by the ViSCA Board of Trusiees
per Board Resolution Noe 4, s, 1984




- helped releasc the following issues of the ViSCA
- with the llarch 1-15 igsue up to the latest issue
- January-iiarch and April-June issues of the Vigca Vista.

- For their satisfactory services at the

‘ faithfully rendered.

 VISAYAS STATZ COLLEQE OF AGRICULTURE

Baybay,; Leyte 5 :

| Decémber‘T, 1983

Dr. Fernando A. Bernmardo
. Presicent

| ViSCA, Leyte 7127-A

I T

I would like to recommond Iir, Onofre Betonio and Iir. Herlinio Alaba to |
receive an incentive pay of 50 pesos each per issue of the ViSCa Lewsletter
- and ViSC\ Vista for their services rendered as typist and facilitator of

~ the above mentioned publications handled by the inf ormetion Offica,

In the absence of a clemk~bypist of the Information Office) both have

liewsletter which started
of Iovember 1983 and the

Other thon helping release the 1

. 3 issues of the ViSCA Newsletter and tuo
issues of the ViSc.a Vista, both

Infomation Office it is deemed

proper and fitting to give them incentive pay Tor the services they have

I trust that this recomencla;bion Yo give incentive pay to the above
mentiaxnedv eimployees be given duc consideration. : '

Thank you very mch,

Very truly yours,

(SeD.) ADRTS F. DUATIN
llead; Inf ormation Office

DOARD ACTION:  APPROVZD

DAT:E: JAN, 12, 1984

APPIIDIL B
.

also have rendered clerical and messergerial
- assistance to meet the needs of +the Informetion Officas
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TO UHOM IT IAY CONC.IRI:

THIS IS TO CERTIFY that Mr. Onofre Ii. Detonio, Jre, Clork/

Iypist of the Office of the College/Board Sccretory had actually

rendered services ag typist/fa.cilitator in the College publica~
tions particularly in the ViSca Newsletter and ViSCA Vista as
follows, to wit: ;. i .

ViSCA Newslebber ViSCA Vigts
# llrch 1-15, 1983 " July-September, 1983 _
" April 1-30, 1983 © April-June, 1983 .
lay  1-15, 1983 Jarary-llarch 1983 . ;
iy 16-31, 1983 Special Issue =~ June 1983

June 1-15, 1983 : i

- June 16~30, 1983 gnly o
July 1-15, 1983

~ July 16-31, 1983
duge 1-15, 1983 pe A
Aug 1631, 188 42 P R e B
Sept. 1-15, 1983 3500
Sept«16=-30, 1983
Octs 1-31, 1983
Jece 1-31, 1983

15 issues =~ TOTAL » 4 iSsues :

Issued upon request of the interested party concemed in suppoxrt
of the attached voucher, : '

(SCD.) ARCHIL H. BACAREZ.
Information Edi'bor_ II
NOTEDs

_(sGD.) AMDRES F. DUATTI
'Iiead,, Information Office




