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VISAYAS STATE COLLSCS CF AGRICULTURE
Baybay, Leyte

OFFICE OF TIHIE PRESIDENT
February 20, 1995

1EMORANDUM NO. _25
Series of 1995

iy 0s All VISCA Employees

SUBJZCTs Membership in the Home Development Mutual Fund

Quoted herewith are important provisions of the Implementing Rules
and Regulations of RA No. 7742 for the informstion and guidance of all
concerned s

"Rule IV ~ llembership
SECTICN 1. Coveragee.

Membership in the Fund shall be mandatory upon 21l employees
covered by the Social Security System and the Government Service
Insurance System, and ‘their respective employers; Provided,
however, that, coverage of the employees whose monthly compensation
is less than four thousand pesos (P4,000,00) shall be voluntary;
Provided further, that upon membership with ihe Fundy their employer
shall contribute an amount in accordanoerWithtseqjién 1 of Rule VI
hereof, & >

SECTION 2. ILffectiviiy of Coveragg;

Subject to the provisions of the preceding section, for
enployees covered by the GSIS or SSS who are not yet members of
the Fund prior to the effectivity of Republic Act los 7742 as well
as for those who suspended their membership uncer the provisions
of Bxecutive Order Noe 90 and their respective employers, mandatory
coverage shall take effect on the date of effectivity of Republic
Act Noe 77423 Provided, that implementation thereof shall start
on January 1, 1995. L
Thereafter, mandatory coverage of the employer shall take
effect on the first day of his business operationy and that of the
employee on the date of his employment,
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"Rule VI = Contributions

SECTION 1. Rate of Contributions.

The rate of contributions of members of the Fund shall be as

followss

a. Employees earning not more that One Theousand Five Ifundred
Pesos (P1,500,00) per month — one (14) percent;

be Dnployees earning more than One Thousand Five Hundred Peszon
(P1,500.,00) per monfh = two (2%) percent;

Ce DBmployers = two {27)) percent of the Monthly Compensation
of the contributing member.

For purposes of computing contributions of (a) and (b),
"lonthly Compensation™ shall mean basic salary plus cogt of
Living Allowances (COLA)¢ provided, however, that the maximum
Monthly Compensation to be used in computing employee and
employer contributions shall not be more than Five Thousand
(P5,000,00) Pesos.

4 member may, however, be allowed %o contribute morec than
vhat is required herein should he so desire, The employer,
however, shall only be mandated tc contribuie what is recuired
under sub=—section "c" hereof unless the emplover asrees to
match the employee's increased contribution.

The employer shall not be entitled to deduct from theswaies
or remuneration of, or otherwise to recover from the emplovee
the employer's contributione"

The VISCA Accounting Division is hereby instructed to feithfully implement
these rules and the other rules and regulations of RA No. 7742. Likewise,
employees not within the "mandatory coverage™ but will opt to be covered by
the Fund shall arrange with the Accounting Division for this DUTD0SE,

Please be guided accordingly.
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