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VISAYAS STATE COLLEGE OF AGRICULTURE
Bayboy, Leyte

OFFICE OF THE PRESIDINT
January 15, 1996

MEMORANDUM NQ.
Series of 1996

T O: Department/Center/Unit Heads end Academic Staff Concerned

SUBJECT:  Horigontal Steps Adjustments to Faculty Members

ViSCA submitted to.the DBM Regional Office in Tacloban City for
certification the Plantilla of Position, Allocation, Appointment and
Salary Adjustments for faculty members affected by the horizontal steps
ad justment. ; & -

Quoted hereunder is a portion of Dir. Imelda C. Laceras' reply
which this office received before the end of December 1995:

illay we inform that we have posed a query to our Central
Office on certain issues for a uniform understanding such as
the effectivity date of implementation and source of fund,
among otherss Meanwhile, we are holding in abeyance the
certification of said Plantilla until such time that an

. opinion from our Central Office will be rendereds

In view thereof, the request/petition of the thirty eight (38)
staff members for ViSCA to implement the horizontal (or stepwise)
ad justment, i.es steps 1 thru 8, within the rank of Professor VI and
in other ranks has to wait until the receipt of the certification/
opinion from the DBM, ViSCA has to wait for DBM decision on the issue.
Information that other SCUs have implemented the horizontal adjustment
is subject to verification from DBM,.

- Your cooperation is earnestly rejuested.

For dissemination to all concerned,

7 /

/ 7 :/(/4%

SAMUEL S. GO
President

cc: Dr, Vo A. Quiton
Dr. N. P. Pascual
Prof. R. Cs de Pedro, Jr.
MSO N. Vo Cala
MS. Re Ce Lemos
Records
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. " ‘ Republic of the Jhilippines ‘
Department of Budget and Management

REGIONAL OFFICE NO. VilI
Yutangco Building, P. Burgos Street
Tacloban City, Tel. 321.2327

December 26, 1995

Dr. Samuel S. Go

President

Visayas State College of Agriculture
Baybay, Leyte

Dear President Go:
This has reference to the submitted Plantilla of Position,
Allocation, Appointment and Salary Adjustment for faculty
members affected by the horizontal step adjustments for our
certification.

May we inform that we have posed a gquery to our Central
Office on certain issues for a uniform understanding such as
the effectivity date of implementation and source of fund,
among others. Meanwhile, we are holding in abeyance the
certification of said Plantilla until such time that an
opinion from our Central Office will be rendered.

Dur best regards and warm greetings for the season.

Very truly yours,

~—

IMRLDA C. LACERAS
Director III-OIC

EBT/CCS8

5 / /

Dre VP-Postud L 11/ 558 NDTED: ,
i R SAKUEL Se GD

br-vt Bw \(\

M- pv Cala

b RC lrws ——&qy

Prog- RC o4 ’”‘é‘w AN j/][,so—\
7 B85 Orurn Onifa




December 26, 1895

Dr. Samuel S. Go
President

Visayas State College of Agrioulture
Baybay, Leyte

Dear President Go:

This has reference to the submitted Plantilla of Position,
Allocation, Appointment and Salary Adjustment for faculty
members affected by the horizontal step adjustments for our
certification.

May we inform that we have posed a query to our Central
Office on certain issues for a uniform understanding such as
the effectivity date of implementation and source of fund,
among others. Meanwhile, we are holding in abeyance the .
certification of said Plantilla until such time that an
opinion from our Central Office will be rendered.

Our. best regards and warm greetings for the season.

Very truly yours,

IMELDA €. LACERAS
Directgr 1I1I-0OIC
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PHILIPPINE ASSOCIATION OF STATE UNIVERSITIES AND COLLEGES

PUP Hasmin Hostel, Ramon Magsaysay Blvd.
Sta. Mesa, Manila

October 20, 1995

Memorandum To: All SUC Presidents

May we furnish you herewith two DBM letters relative to NCC

No. 89, as follows:

1.

Letter signed by USEC Virgilic. A. Ifurung dated
October 10, 1995 authoriziné\the 2nd cycle evaluation
covering the period July 1993 to June 1995.

Letter signed by USEC Emilia T. Boncodin dated October
13, 1995 authorizing the grant of horizontal steps
adjustment to faculty members and clarifying the
evaluation and filling of College and University

Professor items.

For your information and guidance.

Al A e 4
\Q’éné’mci/so./;%

President _



REPUBLIC OF THE PHILIPPINES

DEPARTMENT OF BUDGET AND MANAGEMENT
MALACANANG, MANILA

October 10, 1995

Dr. Frederick So. Pada

President

Philippine Association of State
Universities and Colieges (PASUC)

Sta. Mesa, Manila /0/(

Sir:

This pertains to your letter dated August 2, 1995 requesting authority to
undertake the second cycle evaluation for the implementation of NCC No. 69
covering the period July 1993 to June 1995.

Considering the representations made and in conformity with our
understanding  that the evaluation of credentials of State University and
Colleges (SUCs) faculty shall be made once every two years, we interpose no
objection to your requiest.

We appreciate your concern for the welfare of your constituents in State
Universities and Colleges.

Very truly yours,

VIRGILI;A. lFUR’aﬂl

Undersecretary




REPUBLIC OF THE PHILIPPINES
DEPARTMENT OF BUDGET AND MANAGEMENT
MALACANANG, MANILA
October 13, 1995

DR. FREDERICK SO. PADA

President

Philippine Association of State
Universities and Colleges (PASUC)

PUP Hasmin Hostel, Sta Mesa, Manila

S Pt

This refers to your letter dated June 21, 1995 requesting the
following:

a. Issuance of a letter to PASUC with contents similar to DBM
letter dated December 19, 1994 to the President of Don
Severino Agricultural College (DSAC),

b. Clarification relative to University/College Professor
items.

DBM letter dated December 19, 1994 authorizing the grant of
horizontal step adjustments to faculty members who merited the
ranks of Assistant Professor, Associate Professor and Professor
under NCC No. 69 but are constrained to occupy lower ranks due
to the quota system is reiterated as applicable to all faculty
members of state universities and colleges similarly situated
as indicated below:

“Present Acadenic Evoluated Acedeaic Allovable Academic

Rank Rank Under KCC 69 ‘Runk/Sten Per NCC 69
A, Instructor 11 Assistant Professor IV  Assistont Professor IV - 1st step
Instructor 111 Assistant Professor IV ~ Assistont Professor IV - Ist step

Assistant Professor | Assistant Professor IV - Assistont Professor IV - 1st step
Assistont Professor 1] Assistant Professor IV Assistont Professor 1V - Ist step
Assistant Professor 111 Assistont Professor IV Assistant Professor IV - Ist step

B. Instructor II . Associate Professor Assistant Professor IV - 1st step
Instructor 111 Assoclate Professor Assistant Professor IV - 2nd step
Assistont Professor’] ‘Associate Professor Assistant Professor IV - 3rd step
Assistant Professor I1,. = Associdte Professor Assistant Professor IV - 4th step
Assistant Professor 111 As;oqjuggrProfessor Assistant Professor IV - Sth step

C. Instructor 11 V- Professor </ Associote Professar V - 1st step
Assistent Professor | Professor: - Assoclate Professor V - 2nd step
Assistont Professor I1 - Professor Associate Professor V - 3rd step
Assistant Professor 111 Professor Associate Professor V - bth step
Assistant Professor IV Professor Associate Professor V - Sth step

“Tulong-tulong sa pagsulong!”
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3 D. hssociate Professor I Professor Associate Professor V - 6th step
Associate Professor II Professor Associate Professor V - 6th step
kssociate Professor I1I  Professor Associate Professor V - 6th step
Associate Professor IV Professor Associate Professor V - 6th step
Associate Professor V Professor hssociate Professor V - 6th 'step

Relative to Sections 4.1 and 4.2 of NCC No. 69, on the
prescribed 1limit of College/University Professor items, the
same has been clarified per our letter dated June 21, 1995, a :
copy of which is hereto attached. 3

Sectionn 8.0 of NCC Rb. 69 provides that "SUC Presidents and
Vice-Presidents or their equivalents who qualify under any
level of full Professor or College/University Professor may £
receive the corresponding salary of such level of full §
Professor or College/University Professor in their present i
plantilla positions in instances wherein his salary as SUC
President is lower than that of a full Professor or
College/University Professor, as the case may be." Accordingly,

the concerned officials may retain their present plantilla
positions but shall be entitled to the salary grade of College
Professor, 8G-29 or University Professor, S8G-30, as the case

may be., To illustrate: %

plantilla position - SUC PRESIDENT 11, SG-28
faculty rank per
NCC No. 69 -~ COLLEGE PROFESSOR, SG-29
SALARY : ACTUAL
POSITION TITLE GRADE SALARY
SUC President 11, 28 (29) P 18,775/month
(College Professor) t {lst step, SG-29)

Likewise, SUC Presidents who opt to return to the academe after
the expiration of their fixed term of office may be appointed
as College Professor/University Professor, subject to the
provisions of NCC No. 69, insofar as pertinent, in addition to
the slot available for deserving faculty members as provided
under Section 4.1.1 of NCC 69. Thereafter, any vacancy arising
from the retirement/resignation of a faculty member appointed
as College Professor/University. Professor, shall not be filled
up from among the ranks of the faculty members, until such time
that the SUC President/Vice President similarly appointed as
College Professor/University Professor has retired/resigned
from the government service.

Very truly yours,

{
EMITIA T. BONCODIN
Undersecretary
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VISAYAS STATE COLLEGE OF AGRICULTITURE
Baybay, Leyte

VISCA, Baybay, Leyte

Attention: Academic Personnel Board and
PASUC Committee '

Re : Request /Petition for VISCA to implement the horizontal
(or stepwise) adjustment, i.es steps 1 thru 8, within the
of Professor VI and in other ranks.

g

> T

We, the undersigned faculty members, hereby strongly request/
petition your office to implement the stepwise (or horizontal) adjustment,
depending on qualificat ions/a.chievements, within the rank of Professor VI.

The present practice in VISCA mekes the rank of Professor VI as
the "dead end" position with the exception of the possibility of becoming
a College Professor or University Professor which is even only honorific.
In addition, as per PASUC guidelines each inst itution/college is allowed
to have only one College/University Professor every six years.

Other SCU's, however, have already implemented a stepwise adjustment
of faculty members ranked Professor VI so thal some are now appointed
Professor VI (step 1) or Professor VI (step 8), etc. Right here in Leyte,
the Palompon Institute of Technology (PIT) had implemented such a scheme
according to PIT President Jose Sal Tan himself,

It is just but fair thet a similar (or if possible, a better) scheme
is adopted in VISCA for the benefit of deserving faculty members.

Hence, this request/pe!t ition for VISCA to implement said adjustmemnt
to deserving Professor VI faculty.

le, likewise strongly request/petition that stepwise (or horizontal)
ad justment be implemented as well in all other faculty ranks.

Thank you.

Sincerely yours,
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