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SUMMARY OF INDIVIDUAL RATINGS OF FACULTY MEMBERS
WITH MULTIPLE FUNCTIONS

{(January - June -Target-Accom.})

Name of Faculty Member: RENY G. GERONA

Program Involvement | Percentage Weight Numerical Rating Equivalent
(1) of Involvement (Rating x %) Numerical Rating
(2) (3) (2x3)
1. Instruction
a. Head/Dean 5.0x.50=2.50
(50%)
b. Students 5.0x.50=2.50
(50%)
TOTAL for Instruction 70% 5.0x.70 3.50
2. 4 Research 15% 4.945 x .15 0.74
3. Extension 15% 5.0x.15 0.75
4. Administration
5. Production
TOTAL 100% 4.99

EQUIVALENT NUMERICAL RATING: 4.99
Add: Additional Points, if any: -

TOTAL NUMERICAL RATING: 4.99
ADJECTIVAL RATING: OQUTSTANDING
Prepared by: Revigwed by: Approveds.
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I, _RENY G. GERONA

(

INDIVIDUAL PERFORMANCE COMMITMENT & REVIEW FORM (IPCR)

(

, of the DEPARTMENT OF PEST MANAGEMENT commits to deliver and agree to be rated on the attainment of the following targets in

accordance with the indicated measures for the period January 2018 to June 2018
7~
REN RONA Approved:
Ratee Head Unlt
Success Indicators Tasked Assigned Target Acc or?\:tI?:II\ ment Q' g? tm%a Al Remarks
Extension Services | No. o ns/groups

tr;nefd’:)e(r;%upsg P Resource Person 1 4 5 5 5150

Individual Resource Person 50 121 5 | 5|5 |50
2‘:&;:;{2&"'"93 Resource Person 1 4 5 5 5 150
No. of extension
projects conducted on Project Leader 2 4 5 5 5 | 50
schedule
No. of consultative Subject Matter
services extended Specialist 5 22 5 5| 5 |50
Amount of extension
money generated from P 150,000.00 P 320,000.00 5 5 | 5|50
internal source

. 0 eficiaries
No. of penefici (Walk-in clients) 10 21 5 | 5|5 |50
Total Over-all Rating 37/7=5.0




TCom ments & Recommendations for

Development Purpose:

Average Rating (Total Over-all rating divided by 4) 50
Additional Points:
Punctuality
Approved Additional points (with copy of approval)
FINAL RATING 5.0

o

ADJECTIVAL RATING

OUTSTANDING

Evaluated & Rated By: Recommending Approval:

7
JE . LIM VICTOR B. ASIO
\_JIEAD DPM DEAN CAFSA‘
Date: Date:
1 = Quality
2 — Efficiency

3 —=Timeliness
4 — Average

Approved by:

v OTHEL . UNO

VP-Researcf\ & Extension

Date:
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INDIVIDUAL PERFORMANCE COMMITMENT & REVIEW FORM (IPCR)

I, _RENY G. GERONA , of the DEPARTMENT OF PEST MANAGEMENT commits to deliver and agree to be rated on the attainment of the following targets in
accordance with the indicated measures for the period g to June 2018
RENY RONA
Ratee
MFO/PAP’s . . Actual Rating
Success Indicators Tasked Assigned Target Accomplishment | Q' EZ [ 19 A% Remarks
INSTRUCTION . ::Fu_:_IE'I;xme Equivalent Teaches assigned courses 5 17.37 5 5 5 | 50
Advanced and - No. of Graduates w/n the
Higher Education provided period As thesis Adviser 2 4 5 5|5 |50
Services - Baccalaureate
- As student research committee
member 2 6 5 5 5 | 50
- No. of instructional
materials revised and Author 1 7 5 5 5 | 50
utilized
- Approved manuscript .
submitted Adviser 2 4 5 5 5 | 50
- No. of student researches .
supervised/assisted Adviser andfor SRC Member 4 8 5 5 5 | 50
- No. of powerpoint lecture
presentation revised Lecturer 1 3 5 5 5 | 50
- No. of students
advised/assisted Academic and/o
cademic and/or course
adviser 5 11 5 5 5 5.0
Total Over-all - _
Rating 40.0/8=5.0
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Average Rating (Total Over-all rating divided by 4) 50
— _ ' Comments & Recommendations for
Additional Points: Development Purpose:
Punctuality
Approved Additional peints (with copy of approval) /M
FINAL RATING 5.0 z <
ADJECTIVAL RATING OUTSTANDING
Evaluated & Rated By: Recommending Approval: Approved by:
(
& éy 4
JESUQITA T LIM VICTOR B. ASIO BEATRIZ S BELONIAS
“HEAD BPM DEAN CAFSd) v/b-mstruction
Date: Date: Date:
1 — Quality
2 — Efficiency

3 —Timeliness
4 — Average



I, _RENY G. GERONA |

INDIVIDUAL PERFORMANCE COMMITMENT & REVIEW FORM (IPCR)
of the DEPARTMENT OF PEST MANAGEMENT commits to deliver and agree to be rated on the attainment of the foIIowmg targets in

(

accordance with the indicated measures for the period January 2018 A A\ to June 2018
RENY, RONA Approved:
Ratee
Success Indicators Tasked Assigned Target Actual Rating Remarks
Accomplishment Q" | E2 | T3 A4
Research Services - No. of papers
submitted for .
publication in Sentor and/or co- 1 2 5 | 5| 5 |50
peer reviewed
journals
- No.of IEC
materials
translated to local Co-author 5 32 5 5 5 5.0
dialects
- No. of researches | As country component
conducted as leader and/or project 1 2 5 5 5 50
scheduled staff
- Amount of As country component
research money leader and/or project P 150,000.00 P 267, 000.00 5 4 5 | 467
sourced staff
- No. of Vouchers, Salaries/Wages of
POs, PRs, SRAs, & Laborers
Contracts signed contracts, Pos, PRs, 4 12 5 5 5 5.0
etc.
- No. of reports .
written Senior or co-author 1 4 5 5 5 5.0
tal Over-all Ratin
Total Over-all Rating 29.67/6 = 4.945




Average Rating (Total Over-all rating divided by 4) 4.945

Comments & Recommendations for

Additional Points:

Development Purpose:

Punctuality

FINAL RATING

Approved Additional points (with copy of approval) /Uér{/

4.945

ADJECTIVAL RATING

OUTSTANDING

Evaluated & Rated By:

/

(JEBUSITD L. LiM
~~"HEAD DPM

Date:

1 — Quality

2 — Efficiency
3 —Timeliness
4 — Average

Recommending Approval: Approved by:
c % Sapuy,
VICTOR B. ASIO OTHELLO B{CAFUNO
DEAN CAFS&/ VP-Research % Extension
Date: Date:
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EMPLOYEE DEVELOPMENT PLAN

Name of Employee: Reny G. Gerona
Performance Rating: Outstanding

Aim: None

Proposed Interventions to Improve Performance:

Date: Target Date:

First Step:

Exhibit L

Result:

Date: Target Date:

Next Step:

Outcome:

Final Step/Recommendation:

~>/ W

Prepared by:

Name of tee Faculty/Staff




