Exhibit J

SUMMARY OF INDIVIDUAL RATINGS OF FACULTY MEMBERS
WITH MULTIPLE FUNCTIONS

Name of Faculty Member: ROSE P. CAPULLA
Program Involvement Percentage | Numerical Rating | Equivalent
(1N Weight of (Rating x %) Numerical
Involvement Rating
1) 2 3) (2x3)
1. Instruction
a. Faculty 30% 4.56 1.37
b. Students 70% 3.67 2.57
TOTAL for Instruction 90% , 3.54
2. Research 2.5% 0.00 0.00
3. Extension 2.5% 5.00 0.13
4. Production 2.5% 5.00 0.13
*15. Administration/Other Services 2.5% 5.00 0.13
TOTAL 3.918
EQUIVALENT NUMERICAL RATING: 3.918
Add: Additional Points, if any:
TOTAL NUMERICAL RATING: 3.918
ADJECTIVAL RATING: VERY SATISFACTORY
Prepared by: Reviewed by:
RgE P.z CAPULLA G O C,FERNANDEZ, JR.
Name of Faculty / Department Head
Reca&z‘e@%roval:
CANDELARIO L. BO
Dean, CAS
Approved by:

SZZB{IAS

Vice President for Instruction
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"Exhibit B"
INDIVIDUAL PERFORMANCE COMMITMENT REPORT

|, ROSE P. CAPULLA , of the Department of Liberal Arts and Behavioral Sciences _commits to deliver and agree to be rated on the
attainment of the following targets in accordance with the indicated measures for the period JANUARY-JUNE 2018.

! 5 2
QéSE P. CAPULLA Approved: GUIRA Jﬁm {D

Ratee Head of Unit
actua Remarks
Description of Program/Activities/ Accomplishme T ZRatinglg r e
MFO No. | MFO & PAPs Success/Performance Indicators Projects Tasks Assigned Target nt Q| E A
MFO1 Higher Full Time Equivalent Teaching Teaches Social Science subjects in 18.00 28.25 367 | 3.67 | 3.67 | 3.67 | onteacher's leave status
Education college and senior high school
Number of Instructional Materials
Developed/Revised and Utilized
* Revised IMs within the last 3 years Author/Compiler Revises course syllabi 1 3 5 5 5 5
Student Advising and Consultation Services
* Number of hrs per week spent on student
consultation Consultation 3 3 5 5 5 5
SUB-TOTAL 13.67
MFo02 Research Number of Qutputs Presented in Paper Presenter 1 1 5 5 5 |s5.00],
Regional/National/International For Influence of Prewriting on the
egion Written Output in  Filipino
a/Conferences | Among College Students at Lejte
State University (Visayas State
University)”
MF04 Extension Number of trainings/seminars attended Training Participant 1 5 5 5 5 | 500
SUB-TOTAL 10.00
MFO05 Production/ Number of quizzes,activites, assignments Author 20 40 5 5 5 5.00
S“P‘:"'" to prepared and checked ScSc 15, CW 112
Students Number of periodic exams prepared and checked [Author 6 6 S 103 A
ScSc 15,CW 112
Number of grade sheets prepared and submitted 6 7 5 5 5 5.00
ScSc 15,CW 112
Number of recitations, group presentations SeSc 15, CW 112 50 100 5 5 5 | 500
Number of Term Papers corrected ScSc 15, CW 112 3 3 5 5 5 5.00
Number of Oral Defense evaluated ScSc 15, CW 112 3 3 5 5 5 | 500
. ‘ SUB-TOTAL 30.00
MF06 Other Services No. of commitiees served Member 2 3 5 5 5 5.00
Number of participation on the events/program 1 1 5 5 5 5.00
in the dept, college, univ. and other offices
SUB-TOTAL 10.00
Total Over-all Rating 63.67




£

SR

t
§

%
¥

R

RS NSNSV SNSRI ST

srestieibagiimgn il
L5

P I

b et o e

RPN S

e

¥
‘

i

HH R

-
HERLVRA e T
: i
[ 4

FE S AN

R e ke

LT 2 o 4

H [F ORI It i
¥
:
| A—
i :
i <
fo
i HE
i'_ - i-
H ——— —l?
i H
: : I

: !
: i
! |
i i
SR ——— i - e
{
[ S R
y
i .

e

- V»-~r‘-l-.'

U BSOS B B

ene o oo At o1 2 S ok e i~ P

!




L4

Evaluated & Rated by:

Average Rating (Total Over-all rating divided(
4) ‘

4.90 ( \

Additional Points:

Approved Additional points (with copy of
approval)

FINAL RATING

4.90

ADJECTIVAL RATING

OUTSTANDING

Comments & Recommendations for
Development Purpose: +
Cyon \F fle. @ Wic~ [T~
Yy Sohchcireg, Cw Ul
\\'B’VWD WAPrIAe I ALe PO

oF 013 roor acywy Leof\ls
AT X
RN R e

Recommending Approval:

CANDELARIO L. CALIBO
College Dean
Date:

Approved:

Vicg-President for Instruction
Date:
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Exhibit I

PERFORMANCE MONITORING FORM

Name of Employee: Rose Pascual-Capulla

Task Task Description Expected Output Date Expected | Actual Date | Quality of | Over-all Remarks/
No. Assigned | Dateto | accomplished | Qyutput* | assessment | Recommendation
Accomplish
, of output**
Teaches two (2) courses subjects | Attendance sheets of the assigned classes, grade | January July 2018 July 2018 Impressive Outstanding | Improve performance
1 ( SoSc15 and Filipino) sheet per courses taught, and good result of 2018 with respect to students’
student performance evaluation comments on TPES.
Assist students’ concerns through | Improved student performance January July 2018 July 2018 Impressive | Outstanding | Provide more
2 students consultation 2018 interventions for the
improvement of students
Prepares course syllabi updates | Approved course syllabi in SocSc15 and Filipino | January February February Impressive | Outstanding | Follow OBE format as
3 2018 2018 2018 prescribed
Submission of midterm grades Grades submitted to registrar January July 2018 July 2018 Impressive | Outstanding
4 and final grades 2018
Conduct research Progress report January 1, | July 30, Impressive | Outstanding | On-going
5 2018 2018
Participate in all activities Attendance, certificates if applicable January January April 2018 Impressive Outstanding | Participates actively in
6 conducted by the department, 2018 2018 all activities
college and the university
Perform other functions assign by January May 2018 May 2018 Impressive | Outstanding
7 the Dean, and the university 2018
8 Paper presentations in various Certificate of appearance, certificate of January July 2018 July 2018 Impressive | Outstanding | Presented Paper in an
conferences attendance and certificate of recognition 2018 International Conference
9 Conduct trainings Certificate of recognition, written report January July 2018 | July 2018 Very Outstanding | Follow CHED’s
2018 Impressive requirement for the New

GE Courses as
prescribed

* Either very impressive, impressive, needs improvement, poor, very poor
**  Qutstanding, very satisfactory, satisfactory, unsatisfactory, poor
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EXHIBIT L

EMPLOYEE DEVELOPMENT PLAN

Name of Employee: ROSE P. CAPULLA

Performance Rating: Outstanding

Aim: To continue her graduate study by 2018 and improve teaching effectiveness.

Proposed Interventions to Improve Performance and/or Competence and Qualification to assume
higher responsibilities:

Date: lJanuary 2018 Target Date: September 2018

First Step:
a) Encouraged her to pursue graduate study based on approved Staffing Pattern of DLABS in a
reputable institution preferably abroad.
b) Advised her to clearly inform students of his class policies which may be repeated in the next

class session during the first week of semester e.g., arranged schedule, tardiness, absences
etc.

c) Advised her to simplify her discussions in order for the students with different levels of
intellectual abilities tocomprehend

Result:
She has informed to pursue a doctoral degree.

Date: September 2021 Target Date: End of second semester

Next Step:
She has to graduate from her doctoral degree.
Outcome: NA

Final Step/Recommendation: NA

Prepared by:

Conforme:

BéER ;; CAPULLA

Name of Ratee/Faculty/Staff
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