Exhibit J

SUMMARY OF INDIVIDUAL RATINGS OF FACULTY MEMBERS
WITH MULTIPLE FUNCTIONS

Name of Facuity Member: Frof. WINSTON ji. TABADA
Program Involvement Percentage | Numerical Rating | Equivalent
¢)) Weight of (Rating) Numerical
Involvement Rating
m (2) 3) (2x3)
1. Instruction
a. Head/Dean (50%) 50% 5.00 2.50
b. _Students (50%) 50% 4.00 2.00
TOTAL, for Instruction 70% 4.50 3.15
2. Research 10% 5.00 0.50
3. Extension 0% 4.83 048
4. Support to Operations 2% 5.00 0.25
5 Administration 5% 5.00 0.25
TOTAL 100% 4.3
EQUIVALENT NUMERICAL RATING: 4.63
Add: Additional Points, if any: 0.20
TOTAL NUMERICAL RATING: 4.88
ADIJECTIVAL RATING: Outstanding
Prepared hy: Reviewed by:
NSTOR M. TABADA ROB C. E
“PeptHead, DCST C?Ilegeb‘ea(‘
Approved by: /
BEATJZS BELONIAS

Vice Pres’fdent for Instruction
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]NDIV]])&L PERFORMANCE COMMITMENT & REVIEW (IPCR) FORM

L, Prof. WINSTON M. TABADA, Department Head of the Departent of Computer Science and Technology commit to deliver and agree to be rated tainment of the following targets in

accordance with the indicatgd measures for the period July 1 to December 31, 2018. ‘

» , Rating Remarks
.. rogram, ] > | 2
MFO | Description of Success Indicators Activities/ Tasks Assigned Target Details of £ § ..g g”
No. | MFO's/ PAPs Proiects Accomplish- 1z | = 5
jec 2| & | 8 @
ments < =S| & <
MFO1 |Advanced Education Services
Member of GAC  |Critiquing MM Special Dargantes and Restor
P1 4. Number of graduate Projects and
students advised/served as Comprehensive: 2 3 S E 3.0
GAC member Examination
Total 5.0
Mean 5.0
MFO 2 |Higher Education Services (Relevant and quality tertiary education ensured to achieve inclusive growth)
Pl 1. Number of FTE Teaching Teaches Computer _ 8 139, CSei 15, CS 113, CS 133, CS 123,
. . . 13 47.50 5 5 5 5.0 |~
implemented Science Subjects. CS 138
PI 5. Number of Linkaging Links with PHILNITS, DICT, Bay2ay-LGU, BNHS,
Academe/Industry Linkage academe/industry/pro- 2 7 5 5 5 50 [FVFIT, GIZ, PSITE
established fessional organizations
PI 6a. Number of students
advised
On thesis/ practicum/  |Improving editing and revising of
special problems students theses  |students software and
manuscripts as adviser, 29 30 5 5 5 5.0
Thesis Coordinator and
Dept. Head
On consultation Mentoring on  |Helps/mentors students S students & nor-CS students
software develop skills in problem 8) 300 5 5 5 5.0  |taking programming course
development __ |solving.
PI 6b. No. of student
organizations advised/
assisted




(

Student organizations |Acquaintance  |Advise students Graduates Tribute party and
assisted on student related |Party, Christmas |organization on their encoding during the AACCUP
activities Party, DCST roles of the accreditation of some programs in

/COE/VSU aforementioned activities 5 5.0 |VSU were added to the regular
Anniversaries activities
and other special
events
PI 7. Number of
instructional materials
developed
New syllabi
New lab. manual
Revised Powerpoint lect. |Improving Revised the existing
presentation (per course) |existing powerpoint presentation
powerpoint for the CS138 and CS139 5 5.0
presentations of |courses.
lectures
On-line course lecture Management and |Revised the CS138, CS
materials enhancement 139 and CS199 online 5 5.0
lectures
On-line course lab. Management and |Revised the CS138 and
materials enhancement CS 139 laboratory 5 5.0
exercises
PI 8. Additional Outputs
Total 40.00
Mean 5.00
MFO 3 |Access of deserving but poor students to quality tertiary education increased
MFO 4 |Research Services (Higher education research improved to promote economic productivity and innovation)
P13. Number of research Development of Design and implement the |R&D Information Management System URL:
projects conducted and/or RDIMS data?)ase, lead in.the design http://rdims.vsu.edu.ph
completed on schedule and nnplemeqtatxon of the 5 5.0
systems' user interface
Completed the Design and develop the In collaboration with Dr. E. Tulin, Dr. R.
project with CHED  |database as well as the Gravoso and Prof. A, Loreto
entitled website http://usev.vsu.edu.ph
"Establishment of the
University System for
Eastern Visayas"

Establishment of the
VISERDAC

Served as the database
developer and system

administrator

In collaboration with Dr. Neil Sereno
http://viserdac.vsu.edu.ph
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P1 7. Amount of research
rnoc.wey .generatecll from 30 about 2M pesos | 5 5 5 5.0
institutional funding
(Thausand PHP)
P1 8. Additional outputs
Total 10.00
Mean 5.00
MFO 4 |Extension Services (Community engagement increased)
Pl1 1“ Nu‘mber of. persoh-days Conducted the use:  |Resource person Participants were dept./unit heads and -
trained welghted by Iength training for the personnel committee secretary. The trainlng
H Recruitment, 40 5 5 5 5.0 |was requested by ODA
o tralnmg |Selection and
oy i Placement , N s :
Pl 5. Nurnber of extension  |Prepared the propcsal This 6-day training was requested by the
roposals submitted to train the IFT tesm Baybay City DepEd Division ICT head. The
prop of Baybay City 1 1 4 5 5 4.7 proposal was not funded.
DepEd Division
Total points 9.67
Mean Rating 4.83
MFO 5 |Support. to Operations (STO)
MFO 5 |Support to PI 1. Number of seminars/
Operations trainings/conventions/
PI 3. Additional outputs
Percent availability of System This system is used by all VSU campuses :
. . d h Main, Isabel, Villaba, Al ang & Tolosa
the Instructors . maintenance Update and upgrade the 100% 100% 5 5 5 5.0 angal
Performance Evaluation system
Svstenr (IPES)
Technical assistance to Technical _ ) 1 provided the prototype of the Enrolment
development of systems |assistance Assisted in the System, assisted the preparation of the HRIS
$. HRI ; development and project which was fundi:d 30M, migrated the
(Sl,{ML)’ S, Payroll and mainteﬁance of 10C% 100% 5 5 S 5.0 |Foxpro based Payroll system to MSAccess,
Daily Attendance . . . |developed the front-end to generate the DTR
Monitoring) information systems from the Biometric machines.
— Total points 10.0
Mean Rating 5.00
MFO 6 |General PI 1. Number of Administration  |Department head DCST
Adn.nms- de!)artments‘ and/or service 1 1 5 5 5 5.0
tration and units supervised and
Support i monitored
Services PI2 No. of management |Management do- 12 12 s | 5| s 5o |Regularand special meetings
(GASS) meetings conducted i i
PI 3. Number of documents |Administration Ciradesheets, Registration Forms, Shifting
attended and served -do- 1,000 1,500 51515 5.0 [Forms, Vouchers, etc
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PI 7. Number of office and |Managemefit ( Computers
laboratory equipment -do- 20 38 5 5 5 5.0
ipurchased
PI 8. Zero percent complaint|Management 100% no complaint
from clients served -do- 100% 100% 5 5 5 5.0
PI 9. Additional Outputs
Attendarnce to Bidding as  |Bidding and
ICT TWGtobothBAC1 |Award ICT TWG 100% 100% 5 5 5 5.0
and BAC; 2 Committee
Perform the jobs of ICT Supply and ICT Inspector
Supplies and Property Property Office 100% 100% 5 5 5 5.0
Inspector
EE Total points 35.0
Mean Rating 5.00
Total Over-all Rating 64.67
Average Rating 4.97
Adjectival Rating Outstanding







Average Rating (Total Over-all rating divided by 4)

4.97
Additional Points:
FINAL RATING 4.97
ADJECTIVAL RATING

Evaluated & Rated by:
r'A._-/
WINSTOR! M. TABADA

Dept/thit Head

Date:

Reco im
IM/MAO

ROBERTO C. GU

TE

Comments & Recommendations for Development Purpose:

Vexyy good accompPlishment. Be. wag
A6 ¢ Qarc A khgu)\cd e on Mm?ﬂia.

efe. 0 <o {ocuily Movtloers T Fawny

-

Frova I:

1- Quality 2 - Efficiency 3 - Timeliness

Dean{ Directar

Date:

4 - Average

Approved by:

BEA_TI!!Z S. ZELON!AS

VP for Instruction

Date:







Exhibit L

Visayas State University

College of Engineering
Visca, Baybay City, 6521-A, Leyte, Philippines

EMPLOYEE DEVELOPMENT PLAN

Name of Employee: Prof. Engr. Winston M. Tabada
Performance Rating: 4.68 (O)

Aim: Enhance the managerial knowledge and skills of Prof. Engr. Winston M. Tabada in the
implementation and monitoring of the different OBE-based policies, guidelines, and forms
for Continues Quality Improvement of the BS in Computer Science Program

Proposed Interventions to Improve Performance:

o Orientation, familiarization, and implementation of existing and new nationally and
internationally-based policies, standards, and guidelines (PSG), including appropriate
forms and templates, for continuous quality improvement of the BS in Computer Science
Program

Date: July 2018 Target Date: December 2018

First Step
e Reorientation of the OBE and Washington Accord PSG, forms, and templates for the BS

in Computer Science Program (BSCS)

Results:
e Mastery of existing and new OBE and Seoul Accord PSG, forms, and templates for CQl
of BSCS

Next Step:
o Started the implementation of the required basic monitoring activities and data gathering

for CQl

Outcomes:

e Strict implementation of the formulation and production of OBE Syllabus prior to teaching
a BSCS Course
Implemented the OBE-based Course Assessment, Evaluation, and CQl in the department
Conducted class observations
Conducted the Exit Survey for Graduating Students

Final Steps/Recommendations:
e Gathered and analyzed data for CQl of the degree program
e Conduct regular monitoring and coaching of the faculty and staff of the department for the
efficient implementation of the degree program
e Attend relevant training and seminar

Prepared by:

Conforme:







