Exhibit K

SUMMARY OF INDIVIDUAL RATINGS OF FACULTY MEMBERS
WITH MULTIPLE FUNCTIONS

Name of Faculty Member: JESUSA M. MAGNO
Program Involvement Percentage Numerical Equivalent
(1) Weight of Rating Numerical
Involvement (Rating x%) Rating
2) A3) (2x3)
1. Instruction
a. Head/Dean (50%) 4.98x50%= 2.49
b. Students (50%) 4.17x50% = 2.09
Total for Instruction 92% 4.58 4.21
2. Research
a. Client/Dir. for Research (50%) 0x50%=0
b. Dept. Head/Center Director 0x50%=0
(50%)
Total for Research 2% 0 0
3. Extension
a. Client/Dir. for Extension (50%) 4.7 x 50% = 0.28
b. Dept Head/Center Director 0x50%=0
(50%)
Total for Extension 6% 0.28 0.28
4. Administration 0% 0 0
5. Production 0% 0 0
TOTAL 4.49

EQUIVALENT NUMERICAL RATING:

Add: Additional Points, if any:
TOTAL NUMERICAL RATING:

ADJECTIVAL RATING:
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Very Satisfactory

Reviewed by:

MICHELLE C. TOLIBAS

Recommending Approvak;

Approved:
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Vice President




"Exhibit B"
INDIVIDUAL PERFORMANCE COMMITMENT & REVIEW FORM (IPCR)
1, JESUSA M. MAGNO., a faculty member of the COLLEGE OF NURSING commit to deliver and agree to be rated on the
attainment of the following accomplishments in accordance with the indicated measures for the period July to December 2023.
A
JESUSA M. MIC C.T AS
Assistant Pro College Dean
Date: l.[ % Date: ‘(j&g/ 2 51
| Rating REMARKS
RS g T § [ (Indicators in
Dssrigtion of Actual s | 8 = E percentage should
MFO No. MFO's/PAPs Success/ Performance Indicators (Pl) Tasks Assigned Target Accomplishme | O e ° :, be supported with
w E
nt B numerical values in
numerators and
denominators)
UMFO 2. HIGHER EDUCATION SERVICES
OVPI UMFO 3. Higher Education Management Services
ad K- H TIE, N
coordinated, implemented el At Zf:,gf: ;’;f;::ches 10 27.93 5| 5| 5 |50 :ﬂgm 1(1);,("“‘)
‘Midyear RLE in
18.73 5 5 5 |5.00 NUCM 117r
A10. Number of grade sheets submitted |Prepares gradesheet and NUCM 112 (Lec.) =2
within prescribed period submits on or before NuCM 112r=2
F i deadline L 7 5 5 5 |5.00 NuCM 109r = 3;
1/group
A12. Number of trainings attended related |Attendance to seminars, July : Curriculum and
to instructions trainings and conferences Instruction Review
October : 101st
Foundation
Anniversary, 66th
Nurses' Week
Celebration and
Annual National
2 . 5 5 5 |15.00 |convention
Nov. Diabetes
Awareness Month nkti
Sponsored Webinar
Dec. : Cancer:
Trends, Issues and
Management.
A13. Number of long examinations Administers and checks NuCM 112(Lec)= 31
administered and checked long examination for 6 31 5 5 5 |5.00 |NuCM 112r=6
subjects taught




A14. Number of quizzes administered

Prepares and checks

10

3

o
o
=]

NuCM 112(Lec)= 31

and checked quizzes for lec and lab NuCM 112r= 6
A18. Number of students entertained for |Entertains students July : 92
consultation purposes consulting on subject 5 Nov. : 89
taught, thesis and grades : i y gl Dec.: 79
otal: nts
Prepares Power Point NuCM 112 (Lec)
presentation, video clips,
Supplemental leaming resources movie clips, reading 4 13 49 | 49 | 49 |49
assignments depending
on course taught
Prepares assessment NuCM 112(Lec)= 31
Assessment tools too/s Stick sy fong exany; 6 31 5 ] 5 |5.00 NuCM 112r=6
quizzes, problems sets,
efe.
Total 4.98| 498 | 498 |4.98
UMFO 3 . RESEARCH SERVICES
Pl 1. Number of research Cosn?zlztsuz_seirch bfor
outputs in the last three (3)|A27. Number of research outputs in the P (:1 ss ’fha Jon2y
years utilized by the last three (3) years utilized by the industry Z’ us :i’g;aoros 2
industry or by other or by other beneficiaries * Gl e
beneficiaries *
Conducts and completes
L2, Number of rasos “.:h A28. Number of research outputs research project within the
outputs completed within completed within the year * ear
the year * P Y b
Pl 3. Percentage of Writes publishable
research outputs materials out of research
i i g A29. Percentage of research outputs 2
f;g":::g;g:ggn ationally published in internationally-referred or outgyts{gnd ibrlia Yo
: - .. |CHED recognized journal within the year * pupicalion
recognized journal within
the year *
Prepares research
Pl 5. Percent of research |A31. Percentage of research proposals pforltl,gv.; :a‘j;, if:gz;;t;::;jfor
proposal approved prepared, submitted and approved immediate implementation
Total
UMFO 4. EXTENSION SERVICES
P15. Number of A 37. Number of trainees weighted by the |Provides the technical COPE: CRAYON
technical/expert services |length of training and expert services o 1 1 47| 47| 47 |a70
requested by beneficiaries
Peer reviewers/ Panelist |A 38. Number of extension Implements duly COPE; CRAYON
programs/projects implemented approved extension
e 1 1 47| 47| 47 |470




|

[47] a7 ] a7 |4.70]

|

]Total
Equivalent Comments & Recommendations for
PROGRAM Percentage Weight Numerical Rating Numerical Development Purpose:
Rating 2 5[ Te

Instruction (Supervisor) 50% of 100% 4.98 2.49 J B
Instruction (Students) 50% of 100% 4.17 2.09

Instruction (Total) 92% 4.58 4.21

R ch 2%

Extension 6% 4.7 0.28

Additional Points:

Punctuality

Approved Additional

points (with copy of

approval)

FINAL RATING Very Satisfactory 4.49

ADJECTIVAL RATING Very Satisfactory (VS)

Date: “ ’m u

Departmenl He‘sd

MICHELLE C. TOLIB.

Date: M

Dean,CoIIegT of Nursing

Y

Approved by: /

BEATRIZ S. BELONIAS

Vice Aresident for Academic Affairs

Date: l'h) (H




Exhibit L
EMPLOYEE DEVELOPMENT PLAN

Name of Employee: MAGNO, JESUSA M.
Performance Rating: 4.59

The Performance Rating showed that the concerned faculty obtained a Very Satisfactory
Performance in Instruction and Extension components.

Prof. Magno is significantly contributing in the preparation of online ready learning material
for the new normal.

Aim(s): 1. To produce own research and extension programs.

2. To participate in workshops and conventions for continuing professional nursing
development

Date: February 2023 Target Date: remaining quarters of 2023
Proposed Interventions to Improve Performance:

First Step:
e Inclusion in the research proposal training and workshops.
e Encouraged to make own extension proposals and projects.

Results:
e An active member of the extension agent in the college.

Next Step:
e Encouraged to attend virtual seminars/workshops for professional development

Final Step/Recommendation:
e Continuation of her Extension program for the following quarter.
e Continue attending webinars for professional growth and as tool for an
enhanced/updated learning resource/input for lecture delivery

/
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MICHELLE C. TOLIBAS
Dean

GNO




