deyayrdnantnauaaiulssinniiy
aniumAlUlagNIZaUNANIIAUNINT

ANz Ue

1 4

GZUEU’H] W\TQUUU Vl’]‘U U U ?Iﬂ']UULWﬂIUl&E}

7]

‘WT"%@NLﬂﬁ']Lﬂ']ﬂmV]M’ﬁa'mﬂi"U\‘l VL%BEW? T %aﬂaaaa
33 1 Waamnse U3 L‘U(ﬂa"l@ﬂi”‘Uﬁ AT HNNURTUAT

10520 Lll 97 UVl

L8 IJ»*_W ol 5%%”4 1 NG AN YUy

walulagnszaaunadnAuIMINIAIANIEY

g  funia
alﬂ‘[ué’mmwwmmm% el
demiia Ay ' 9 ﬁgu HYT
) Jowin__ - wsliludygdn
di3onin "gFudae" aﬂmgmm maaqclwlﬂmaqm

Syaniuiiternuselui

¥ Vi ¥ @ var v [ Cr
18 1. Ed’)'ﬁn\mﬂa’QﬂNﬁjiﬂﬁlﬁ\iLﬂuWUﬂﬁU

A0 USLLANNLAY AN

Sas1aud
319
diuunsroziatlunisdnedous Sud_ Feu
we_ S deu we

o 2. firdnearnerdeligiudne Tudas
Wouay UM ( )

(:elfsmavuasun#iuldyanasssunn)

v

78 3. gIudnduganlvgriraldsuuias

Y
WIBlengesiuianing wsoanunuiuRnulaniy

ANULRUTEN

EMPLOYMENT CONTRACT FOR SPECIAL
EMPLOYMENT
King Mongkut's Institute of Technology
Ladkrabang

_This employment contract is made at King Mongkut's
Institute- of Technology Ladkrabang, located at No. 1
Chalongkrung 1 Road, 2 Ladkrabang Sub-district, Ladkrabang

District;'Bahgkok 10520 éﬁa»,D_ay 10 Month July Year 2023

| between

the ng Mongkuts Institute.of Technology Ladkrabang,
repﬁesented by ASST. PROF. TOM! PUTTONGSIRI Position
Dean of King: Mongi(ut s 1nst|tute of Technology Ladkrabang,

‘---heremaﬁ;er reﬁegre__d(f to as the "Employer" of the one part,

and-

NES , aged 28, a resident
of No. 2300, Alley/Soi*50/2 Soi Rim Suan Street Ladkrabang
Road Sub-District L Ladkrabang, D;stﬂcE/Amphur Ladkrabang
Prov;iﬁ¢e &mg@l_g Zip Code 1052 hereinafter referred to as

the "Employee’. Both parties agree to the following terms:

1 The Employer heneby employs the Employee as a
épeciat institute-.emptoyee in the position of Post-doctoral
Researcher affitiated by the School/Office of Agricultural
Technolegy with a contract covers a period of employment,
from Day 17 Month July Year 2023 to Day 17 Month M
Year 2024.

March

2. The Employer agrees to pay salary to the
Employee in the rate of thirty-five thousand baht per month

(35,000) (Total incomes include personal income tax)

3. The Employee consents to perform in flexibility of
working conditions such as changing of job position or

working place considered appropriate by the Employer.
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4. The Employee agrees to cope with the workload as
specified by Employer in details in the appendices attached
hereto are to be part of this contract. The Employee agrees
to cope with the workload in accordance with the workload
the employer determines specify the details in the annex
attached to the contract and shall be regarded as part of this
Agreement. and use the payment criteria as travel expenses
attendance at academic

for _work research practice

besides specified ir:the-annex to the contract According to the
announcement of theifﬁsﬁtute regarding payment criteria for
travel eXpénses bgo to work, cdnduct research Attendance at
Academtc Meetmqs Fraining and Study Tour B.E. 2563

5 The Empioyee agrees tov behave him or herself

; !appropnately asan mstttute emp[oyee and to strictly abide by
-t present effectwe ruLes aﬂnouncements and regulations of

‘ the Empteyer

including - other rules, announcements,
regukatrons or.resolutions to be enforced in the future which
considered as part of this contract.

. 6. The Employee's workdays & working hours, welfare,

leave, discipline & code of conduct, and removal from office

, solely depend on the Employer ‘as specified details in the

“appendices attached herete.are to.be part of this contract. Only

halﬂonatl “holidays depend. on the government’s official
announcement. Working hours, holidays shall be in accordance
with.-the Institute's anpouncement on working days, hours, and
methods of posting time for workers in the institute, B.E. 2563

Leave shall be in accordance with the Institute's
announcement regarding leave, receiving wages. position
allowance extra money and position compensation during the
leave of institutional employees B.E. 2563

Welfare shall be in accordance with the announcement
of the institution regarding welfare of employees of the
budeet finance institution. income institution employees

and basic types of institutional employees, B.E. 2563

7. In the event that the Employee acts or fail to act on duty or
to do anything which causes damage to the Employer, the
Employee consents to indemnify in full amounting in the
timeline specified by the Employer. If the Employee fails to
compensate, he or she will allow the Employer to deduct their

salary for compensation.



79 8. E%U,QJ,’I{II'I qﬁuqmﬁa 8. This Contract shall be terminated upon the following

Ve cases:
8.1 HIUINAY
8.1 The Employee's demise

8.2 Wiuinlasueylilvateen o
= ! 8.2 The Employee has approved for resignation.

8.3 NN 8.3 Employment rescission
8.4 dudadgyey1ag 8.4 Completion of the employment contract

8.5 Jiuingndaanean violas

8.6 tasuaziuuUsYiunay i 3t 2 ormance appraisal scores less than or

mployee is discharged or fired.
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resign, he or she has to
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ce in the presence of

manmumawmwmu uavaah’ wutnesses Each party shall recerve one copy.

dheazadu
:S_i_g-natugég Employer
( )ASS PBOF DR. TONGCHAI PUTTONGSIRI
!"‘zL i /
EE%’UR’IJ’N Signature 73‘ !N/W Employee
P !
( ) (Print Name) MR QI-QRIST(%PHER ALMOROTO LLONES
‘-‘v.' ; i
Jl
WYI1U Signature ,M'\ ple; l’l 1na. L :,lcd“/\\. ‘Witness
( ) (Print Name)
5’%%52 S W‘aVijiV
WYTU Signature e AWy, itness

( ) (Print Name)
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