INDIVIDUAL PERFORMANCE COMMITMENT AND REVIEW FORM (IPCRF) SUMMARY SHEET
Teacher IdIl, SPET I-IV, Special Science Teacher Il (Proficient Teacher)

Name of Employee:

PATILLA, GIDEON LOUIE C.

Name of Rater:

BORINAGA, LUCILO G.

Position: Teacher| Position: Master Teacher |
Bureau/Center/Service/Division: PILAR NATIONAL HIGH SCHOOL - Cebu Prd  Date of Review: August 7, 2022
Rating Period: SY 2020-2021
PART lll. SUMMARY OF RATINGS FOR DISCUSSION
KRA  |Weight per KRA| Objectives | ‘er\per | Numerica, Ratngs, | score En...ﬂni
Objective 1 8% 5 l 5.000 0.400 Outstanding
KRA 1 24% Objective 2 8% s |N 5000 | 0.400 Outstanding _ |
Objective 3 8% s R 5000 | 0400 | Outstanding
Obijective 4 8% s |EN 5000 | 0400 | Outstanding
KRA 2 24% Objective 5 8% s N 5.000 | 0400 | Outstanding
Objective 6 8% 5 I 2 3.500 0.280 | very Satisfactory
Objective 7 8% s R 5000 | 0400 | Outstanding
KRA 3 16%
Objective 8 8% o 5.000 0.400 Outstanding
Objective 9 8% 5 5 5.000 0.400 OSw_ma__‘dJ,
KRA 4 24% Objective 10 8% 3 3 3.000 0.240 Satisfactory
Objective 11 8% 3 3 3.000 | 0.240 Satisfactory
Plus Factor 12% Objective 12 12% 5 5 5000 | 0.600 Outstanding
FINAL MMMHWWM:b.znm Accomplishments of KRAs and Objectives bn_o“”" ”H o.-.“.'l}
2
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INDIVIDUAL PERFORMANCE COMMITMENT AND REVIEW FORM (IPCRF) for Teacher I-IIl, SPET |-V, Special Science Teacher I-li

Name of Employee: PATILLA, GIDEON LOVIE C. Name of Rater: BORINAGA, LUCILO G.
Position Teacher | Position: Master Teacher |
Bureau/Center/Service/Division: PILAR NATIONAL HIGH SCHOOL - Cebu Province Date of Review: August 7, 2022
Rating Period: SY 2020-2021
TO BE FILLED OUT DURING PLANNING TO BEFILLED OUT DURING EVALUATION
Performance Indicators
5 5 Weight
MFOs KRAs Objectives Timeline 9 Outstanding Very Satisfactory Satisfactol Unsatisfactory Poor Actual Results Score
per KRA QET Ty
5 4 3 2 1 Ave
Basic Education |1. Content 1. Applied SY2020- | 2400% |Quality Deronstrated Level T [Demonstratea Level 6n  |D LeveiSn |D ated Level 4n  [Demonsirated Level3n  |Demonsvated Level 7 m
Services Knowledge and knowledge of 2021 Objecive 1 as shown in COT |Objectve 1 as shown in COT [Objectve 1 as shown in COT |Objective 1 as shown in COT [Obyedive 1 as shown in COT [Obpectve 1 as shawn n COT
vﬂag contentwithin and rabing sneetsir rating rating observer  |rating rating raling ver
agresment forms agreement forms agreement forms agreement forms agreemant fors or No agreement forms
across cummiculum acceptable evdence was 5000 | 0400
feaching areas. snown
Efficien
Timeliness
2.Ensured the SY2020- Quality Ensured that the ICT used  |Ensured thal the ICT used  [Ensured that the ICT used  |Ensured that ICT are used  |No acoeptabie ewdence was |Ensured that the ICT used
ﬂcmncﬂ use of CT 2021 redefine and fransform nt and enrich g|modify pr: and but do nol create a new shown Iredefine and fransform
b Rdliae he leamning expenences and are |expenences and are prove leaming ning exp andior leaming expenences and are
3 [documented properly and |documented properly and |and are documented are documented but not documenied properly and
teaching and consistently using any consistently using any properly and consistently |consistent with one consstenty usng any
learning process referencing style as shown |[referencing style asshown |using any referencing style |referencing style as shown referencing style as shown n 5000 | 0400
in the submited leaming in the submitted learnng as shown n the submitted  |in the submtted learmning the submitted leaming
matenal materal learning materal matenal materal
Efficien
Timeliness
3. hﬂn:on arange SY2020- D:nﬁ_.Q Appled teaching strategies  |Appled teaching stralegies Appled leaching stralegies  |Appled leaching strateges  |No acceptabie ewdence was |Appied teachng srateges
feachin 2021 thal challenge learners fo  [thal require learners fo that require learners to that lead learners along a |shown that chalenge learners to
i 9 draw conclusions and Imake connections using  |describe and explain ideas |single path of Inquiry and/or| draw condusions and ustly
stategies o ustify their thinking or put |ideas learned as shown in  |learned as shown in the 1o simple recall and rote ther thinking or put pars
develop critical and parts together to promole  [the submitied leaming submitted learning matenal  fmemorization of concepts as ogether 1o promote deeper
aealive hinking, as deeper understandng of  |matenal shown in the submited lunderstanding of deas 5000 | 0.400
well as other higher ideas leamed as shown in the| leaming matenal leamed as shown in the
order thinking skills Rearming reatoria T
Efficien
Timeliness
h i 1 . Utized effective teaching  |Utized effective teaching  [Utized an effecth Ing|Utized a hing strategy |No ewdenca was |Utized effective teaching
2. Diversity of 4. Established a §Y2020- | 2400% |Quality strategies that are strategies that are strategy that s appropriate |or strategles that partially |shown sirategies that are
Leamers & _mmgo_.noq.s.qcn 2021 appropriate in resp to Japprop in resp g 1o |in responding to learners’ respond to learners’ inguistic, appropnale n respondng 1o
Assessment and n.__Eqw by using leamers Ingusic, ctural  fleamers ingusti, culural,  [inguisti, culural, cultural, sodoeconomc, or lsamers Ingustic. cultural,
Reporting teaching strategies socoeconomc, of reigous s orrelgious  [soooeconomc, of reigous  [religious backgrounds as socoeconomic. of reigous.
thatrespond o atan ata group [backgrounds as shown in the |shown in the submited badkgrounds at an indvidual
et inguiséc level* as shown in the level” as shown in the submted learning matenal  [leaming matenal level" as shown n the 5000 0 400
cultural ' submitied learning material [submtied leaming meteral submitted leaming matenal
socioeconomic and —
religious cency
harknrnnnde




TO BE FILLED OUT DURING PLANNING TO BEFILLED OUT DURING EVALUATION
Welg Performance Indicators
2 leight
MFOs KRAs Objectives Timeline per KRA cET Outstanding Very Satisfactory Satisfactory Unsatisfactory Poor Actual Results Score
_ S 4 3 2 1
10 Parficipated in | SY 2020- Quality |Parsapated in any Partopated n any Partigpated in any Partiopated n any No ewdence wes |Pariapated n any
ﬂqognw_ 2021 |professonai networi/ acuty  [professonal network/ achily |professonal network/ adidy  orofessonal networkd achvty  [shown jorotessonal netwonky schly
networks b share that requires output” and  |that requires output* and  |that requires output® 1o that does not require output [that requies oulput” 1o hare
E..Q!o&mmm:n_wv proof of implementation ** |proof of imp tation ** |share and lo o share knowledge and lo jinowiscge and 1o enhance
within the school to share  |within the department/grade [enhance pradice as lenhance practice a5 practce s evoenced by the
enhance pracfice knowiedge and to enhance  |level (o share by the by the [submied MOV
|pradice as evdenced by the |and fo enhance practics as  [MOV MOV
submitied MOV evidenced by the submtled 0240
MOV
m__-ﬂa:nu— Submitted 4 different kinds |Submitted 3 different kinds  [Suomitted 2 different kinds | Submitted 1 of the INo acceplabis evdence was |Submiied 2 dffersat knads of
of acceptable MOV™™ of acceptable MOV™ jof acceptable MOV'"* jacceptable MOV shown accepiabie MOV™™
Timeliness
11.Developed a SY2020- Quality Updated the Development [Discussed progress on the [Accomplished the Accomplished the No acceplabe evdence was [Accompished the
personal 2021 Plan and approved by the  [Development Pian with the [Development Planfrom  |Strengths and Development shown Developrent Pan from
improvementplan rater dunng Phasa [l of the  |rater to check whether learning objectves up 1o [Needs porton of the jeaming obmcves up 1o
b ) RPMS cyoe Development Needs were  |resources needed 10 address [Development Plan after sel- jresources needed 10 adoes
i n.o_._ reflecton addressed Development Needs dunng  |assessment at the begnning Deveiopment Needs duang
ofone’s pracice Phass | of the RPMS ods  fof the school year Prase | of the RPMS oye 0240
and ongoing Eficency Submtted the IPCRF-OP wih |Submitted the IPCRF-DP wih [Submitted the IPCRF.DP with [Submtied the IPCRF-DP wath [No evdence was | e IPCRF-DP wan
ﬂag_._n_ any 4 of the acceptable any 3 of the acceptable any 2 of the acceptable any 1 of the acceptable IShown any 2 of the acceptabie
learning Supporting MOV" Supporting MOV* Supporting MOV® Supporting MOV Supporting MOV*
Timeliness
5. Plus Factor 12. Performed §Y2020- | 1200% [Quality Performed 81 least 1 relaled |Perormed at least 1 relaled  [Performed af least 1 reiated  [Performed at ibast 1 reibted  [No acceptable evdence was [Pedformed at sast 1 remted
various related 2021 y that y that y that that contrbuted  |shown wor/adty that contibuted
orks/ activifies hat lo the leacningeamng lo the leaching-leaming to the leachingJeaming to the teacnhing-eamng lo the leaching-samng
. o |procets beyond the schooll [process within the schooll  [process within the learning |process within the class as process beyond ihe schooll
confribute b he Community Learning y Learning areal department as evidenced by submitied NOV [Communty L sarning Cemer
feaching-learning Center (CLC) as evidenced  |Center (CLC) as by MOV (CLC) a3 evidenced by 0600
process by submitted MOV by submitiea MOV submited MOV
Efficency Submitied any 4 of the Submitted any 3 of the Submeted any 2 of the Submilled any 1 of the No acoeplable evdence was |Submitied any 4 of the
acceptable MOV” acceptable MOV acceptable MOV* abis MOV*
Timeliness
RATING FOR OVERALL ACCOMPLISHMENTS Qutstanding 4580
ADJECTIVA | UIVALE|
RANGE ADJECTIVAL RATING
4.500 - 5.000 Outstanding
3500 - 4 499 Very Satisfactory
2500 - 3 499 Satisfactory
1.500 - 2 409 Unsatisfactory
below 1.499 Poor
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PART Ii: COMPETENCIES

Instructions: Please indicale the number of competency indicators that you demonstrated during the performance cycle.

CORE BEHAVIORAL COMPETENCIES
Sell-Management

1 Sets personal goals and direclions, needs and development.

2. Undertakes personal actions and behavior that are clear and purposive and takes into account personal goals and
values congruent to that of the organization.

3. Displays emotional matunty and enthusiasm for and is challenged by higher goals.

4. Priontizes work tasks and schedules (through Gantt chants, checklists, etc.) to achieve goals.

5. Sets high quality, challenging, realistic goals for self and others.

Teamwork
1. Willingly does his/her share of responsibility.

2. Pomotes collaboration and removes bamer to teamwork and goal accomplishment across the oganization
w 3. Applies negotiation pnnciples in amving at win-win agreements.

4. Drives consensus and team ownership of decisions.
5. Works constructively and collaboratively with others and across organizations to accomplish organization goals

and objectives.

Professionalism and Ethics
1. Demonstrates the values and behavior enshnned in the Nomms and Conduct and Ethical Standards for Public

Officials and Employees (RA 6713).
2. Practices ethical and professional behavior and conduct taking into account the impact of his/her actions and

decisions.
3. Maintains a professional image: being trustworthy, regulanty of attendance and punctuality, good grooming and

communication.
4. Makes personal saciifices to meet the organization's needs.
5. Acts with a sense of urgency and responsibility to meet the organization's needs, improve system and help others

Service Orientation
1. Can explain and articulate organizational directions, issues and prablems.

2. Takes personal responsibility for dealing with and/or comecting customer service issues and concems
L. 3. Initiates activities that promote advocacy for men and women empowerment.

4. Participates in updating office vision, mission, mandates and strategies based on DepEd strategies and directions
5. Develops and adopts sefvice improvermnent program through simplified procedures that will further enhance service

1. Achieves results with optimal use of time and resources most of the time.

2. Avoids rework, mistakes and wastage through effective work methods by placing orgamizational needs before
Jan:m_ needs.

3. Delivers emor4ree outputs most of the time by conforming to standard operating procedures comectly and
consistently. Able to produce very satisfactory quality work in temns of usefulness/acceptability and completeness
with no supervision required.

4. Expresses a desire to do belter and may express frustration at waste or inefficiency. May focus on new or more

precise ways of meeling goals set.

|5 Makes specific changes in the system orin own work methods to improve performance. Examples may include
doing something better, faster, at a lower cost, more efficiently, or improving quality, cuslomer satisfaction, morale,

del
Innovation
1. Examines the root cause of problems and suggests effective solutions. Foster new ideas, processes and suggasts

better ways to do things (cost and/or operational efficiency).
2. Demonstrates an ability to think “beyond the box". Continuously focuses on improving personal productivity to
create higher value and results.

w 3. Promoles a creative climate and inspires co-workers to develop onginal ideas or solutions

4. Translates creative thinking into tangible changes and solutions that improve the work unit and organization

5. Uses ingenious methods to accomplish responsibilities. Demonstrates resourcefulness and the ability 1o succeed
with minimal resources.

without setting any specific goal.

Nole: The assessmentin the demonstration of competencies shall not be reflected in the final rating. These competencies are monilored to inform professional development plans (DepEd Order No. 2, s 2015, p.9)




