PERFORMANCE RATING SHEET

Period: (March-June 2023)
MAME OF CONTRACT OF SERVICE (COS) PERSONNEL: MELVINCE R. MARTIREZ
SOSTION: ORGANIZATIONAL DEVELOPMENT OFFICER
OFFICE: DEPARTMENT OF AGRICULTURE REGIONAL FIELD OFFICE 8
- - __,
ACTIVITY OUTPUT INDICATOR TARGET ACCOMPLUSHMENT | QUANTITY (1) QUALITY (2) TIMELINESS (3) m
sec on actual cuties & ~_ L
consuitation together with 487
c other CONCern agendies .
No. of Stzkeholders’ Consultation concucted | 4 P/MLGU Meeting 2 2 5 5 ,.
433
No. cf Special Preparation for Cluster M :
o P repara uste 14 COPs 14 5 s "
Development Plan assisted
ity building training to clusters (i.e. s ; 6 AECA Trainings 187
No. of Capability Building Train ndu 4 5 5
overnance, values formation, human ° R S RER S S Eosci Conducted s
1 vanous government and non- No. of Techriczl Assistance to dusters and 44 Communication P s 5 5 5.00
govermrment agences on possible technical assistance to partner LGU's Coorcinated letters
*Parbopate in the technical review of business plans, 4
capeoty bulting plan, risk assessment anc managament | no of Technical Review on business-related . i
plan and business continuity plan of F2C2 Clusters; and activities for F2C2 Clusters 1RTWG 0 4 4 4
*Perform other cuties related to the F2C2 Program that . ) 15 {Trainings, N
mary be required from time to times Other Duties Performed and Assisted coordination, forums) 15 5 5 5
A Tetal Performance Rating = (Sum of 1+2+3) =
§-8+10=28 4.50 487 467 1383
£. Average Performance Rating = (A/No. of items (6) =
28/6 = £.67) 261
C Final Performance Rating (Bx 0.75%) =4 67x0.75 =35 3.46 ‘




PERFORMANCE RATING SHEET
Period: (March-June 2023)

NAME OF CONTRACT OF SERVICE (COS) PERSONNEL: MELVINCE R. MARTIREZ
>OSITION: ORGANIZATIONAL DEVELOPMENT OFFICER
JFFICE: DEPARTMENT OF AGRICULTURE REGIONAL FIELD OFFICE 8

\|
AcCTiviTY OUTPUT INDICATOR TARGET ACCOMPLISHMENT | QUANTITY (1) | QUALITY (2) | TIMELINESS (3)
I. OTHER FACTORS (25%)
J. Initiative (10%) _ _ _ _ 2
:. Autonomy (work with minimal supervision) (5% 5
. Punctualty (5%) 4
3. Others (Teamwork, Courtesy, Good Manners & Right
“onduct (GMRC) (5%) 4
1. Rating of Other Factors in %:
Dx10%=4x0.10 = 0.40 0.40
Ex5%=4x005=0.20 0.25
(. Fx5%=3x0.05=0.15 0.20
. Gx5%=4x005=0.20 0.20
V. Final Other Factors Rating [(Sum of | +J+ K+ L)] = ,_ﬂ ““M L_
\. FINAL RATING = C + M =3.5+0.95 = 4.45 _ e wum__&unno_.,_. J
). Final Adjective Rating®

vame of COS Persannel:

mju*oqm.v m:. mm:amxﬂm:wmo
F2C2 Regdional Focal Person %.

‘inal Rating Scale®

Numerical Adjectival
1.5-5.0 Outstanding
1.0-4.49 Very Satisfactory
1.5-3.99 Satisfactory
1.0-3.49 Unsatisfactory
.99 and below Poor




