PERFROMANCE RATING



Annax D INDIVIDUAL PERFORMANCE COMMITMENT AND REVIEW {IPCR)

| ROMEO LEWIS H. TAN of the ELECTRONICS ENGINEERING DEPARTMENT commit to deliver and agree to be rated on the atiaivment
T — b, == -  ————————————

of ihe following targets in accordanca with 1he indicated measures for the period JANUARY-JUMNE 2023 _

Data:
§ — Qutstanding 130% and ahave
4 — Vary Satisfactory | 115% to 129%
Rating Scale* | 3 - Satisfactory 0% 10 114%
2 — Uinsatisfactory 51% to 88%
{1 —Poor 50% and Welow X

pJ

Dale

Reviewed by: Date Aporoved by

| LALARE JEAN A. BALLAS, MEn
_ Immediate supervisor




indi Target Actual Yo Ratin | Average | Remarks
MFC mcnﬂmm_ﬁﬂ_znqﬂ e accomplishments | Distribution |_...HJ|m|4F A | score
ave.
of |i=dxh
(@) (b) (c} {d) (e) | () | (g} m_.uﬂ. i) 1)
| (h}

Core Functions (60%) - s

H..mno:ﬁ_:nﬂ classes | Conduct classes of atleast rﬂﬁ%ﬁﬁﬁ% 30% £
regularly 70% of the total number of i. or &B@ 5 \l* & m_m@ ___.w

week per class. :W\E P ¥ n%&i T

2. Update OBE course | 70% compliance (B /v oWphen,
mf__”ﬂ__mam. update/develop and submit &m&% ¢ ot the 515 ] L

the OBE course syllabi. | 0% Cownte. syjlab

3. Submitfuse At least 1 submitted/used Em& ﬂ M .T..:n&s 10%

Instructional Materials | instructional materials (IMs) A ﬁsq& (o L ‘m & % Q.V 0. 3
{IMs} for ali assigned :
courses,

Strategic Functions (30%) ) , i

1. Number of research | Advice atleast 1 }Q_E.a ¢ -w.n&_ﬁ‘ﬂﬁm\ 10% [ 0 %
outputs completed | thesis/dissertation/capstone iﬁﬁ\ C mﬂw_nﬁ&g c _A x }
within the year project. Py _

2. Community/population | At least 1 trainee H@?& _hﬂ..._iwsxﬁ 20% . .
served:  Number of h._ P_. I P M.u\
trainees weighed by the
tength of troining

Support Functions (10%) . N

L hnm_”:.* all university | 40% attendance of all M0 7 &sﬂaﬁma_; .m@ 1% r. _F_.._ I &_.9%
activities. University activities _1___ bt v A




3 Attend  department | At least 1 attendance In PHURGCA ALpAGmT | 1% _ T
: meetings department meeting E&\_‘_gw. &lv & G\. .,ml G.Q.@.
3. Attend the flag | 60% attendance in the flag “Eq}. Abgridatce W | 13 N ,
ceremony on time. cerernony M Oag aomom h_.‘ % &. Qé\%
4 Attend local training | Completed at teast 1 local [AfmdAed I foga| ~ | 2% - J
programs training program 4.53,_@ AN W fu W W m:
5. Relevant training hours | 12.5 hours of participation in |}, |juZ mﬁrmsgmi_?mﬁ
attended by faculty and | relevant conferences and " :__93#.%% ) .
staff including | training  invalvement  in ﬂ ‘_.5_5:._& T rentmi @ W.. q ,W\ @-_
attendance to | activities of professional in a_h_rs il EU .
conferences/trainings | organizations pigxieng | Orpnisnf
6. Submit CSR, DTR and | 100% submission of the |' Y I 1%
other pertinent | mentioned documents ._Eq& ﬂﬁgg&
documents/reports Q\.q?.:mu__ Aaenmenty
such as  periondic e S .@ 5 w\ @r 6 .Qm|
accomplishment il
reports (monthly/
quarterly},  narrative
reports, IPCR, grade
sheets, clearance, PDS,
SALN etc. as scheduled.
7. Percentage of the | 15 undergraduate students @3&_&& 31 1%
undergraduate enrolled .
students eprolied in mu‘sa__ﬁsw\ q w d .W F%@
CHED-identified  and }
RDC identified priority
programs
8. ”omﬂﬂﬂ an_mnﬂa: At least 1 international 1% { _ A Q.Q.ﬁ
onal  and | andfor  Jocal training -




lacal trainings such 35
IELTS and TOEFL, CGSP,
CISCO, MICROTEK

proficiency

(IELTS, TOEFL, CGSP, CISCO,

MICROTEK)

certification

Final average rating_ i i 2
Comments and recommendations for development purposes {use form for Staff Developmerd Plans)
4 | _ |
Discussed with: Date Assessed by: Date Final rating by: Date
| cartify that § discussed my assessment
of the parformanca with the employee
. bf ~
LYDIA M MORA
me and $ignature of Head of Office
employee
Legend: Q — Cuality E — Efficiency T - Timeliness A — Ayerage
“The 130% and above renge for Outstanding rating and the 50% and below range for Poor rating ane based on the ranges prescrbed under C5C
Memorandum Circtdar No 13, 5. 1999. The S0% to 114% range for Satisfactory rating is based on Executive Order No. 80, s. 2012 (Directing the Adoption of

a Performance-Based incentive System for Government Empioyees).




