Equivalent Weight of Ouput
Support

Total

20% 100%

d'flculty members oriented in the
Materials policy of the university

Success Indicators
(Targets + Measures)
(b)

50% of the faculty members onented in the mstructional
materials policy of the university

IMDPO Facufty

Five (5) different formats and forms develop and approved
by the university

50% of the faculty members have submitted and approved
instructional materials issued by the IMDPO

IMDPO Facully

100% of the regular meetings and special meelings
attended

IMDPO

100% approved copies with certification/notification of IM
provided to vanous members of the commitiee and
concemed office




~ |85% of students who rated the delivery of instruction as
e -jmmamqormmr

Membership in 1 research project completed on schedule

MWJn 1 completed extension program/ project
organized and supported consistent with the SUCs
mandated and priority programs

100% of students needs/ requests are attended/ resolved

Subtotal for A. Core Functions: (80%)




laﬂon and
100% attendance in meetings with responsive participation
;:; mi 31513":0 :::‘t::g and sound decision making Facay) Se

n University Activities 100% attendance in school activities Faculty E

C harge of the College perform the functions of officer-in-charge while the College Facult a
by the College Dean.  |is on travel. Y,

other tnsks that may be assigned [100% delivery of expected outputs and reports submitted Facult ET
Boanl Univelsny President in due time aculty

Sub-Total for 'B. Support Functions (20%)" :
GRAND TOTAL =

Quallty' 2 - Efficiency; 3 - Timeliness; 4 - Average
ed mrllon shall be accomplished at the end of the rating or evaluation period. However, an "x” mark may be writen at the appropniate column to Indlsate wllere

ions for Development Purposes: (fo be accomplished by the

S ) Category Weight (%)
S MOE TIME DU LEsEmMCd - - A. Core Functions 80%
B. Support Functions ‘

ok Total Overall Rating
Final Weighted Rating
Adjectival Rating
Assessed by: ;
veracity of the information provided | certify that | have discussed my. sment of the performance of
s and accomplishments of the office through its hgad and this’is deemed as his/her personal
performance.
1/14/2021
| Date ARMANDO A. OLA, Ph.D. Date
b Dean, g0 's and Sciences




