EASTERN SAMAR
STATE UNIVERSITY

Excellence - Accountability « Service

@

STUDENT’S PERFORMANCE EVALUATION IN FIELD PRACTICE

Name of Student! suniauE sHEEM CUNCAN Date: naxmngn 2023
Evaluator: Re RQCAROSD
Position/Designation: #ecoWRAMT™ T Contact no.: 09¢49€3449/.€

Company/Organization Name: _ppulll ~ ESTEVIA_ Cqun D ISTRICT

Address: élqmg-g]g 4, Bovengan Cﬁ;: E. Songv

MAXIMUM
CRITERIA POINTS RATING
A.WORK PERFORMANCE (70 POINTS)
1. Prompt and regular altendance 8 ¥
2. Satisfactory performance to assigned job 10 g
3. Self confidence in performing assigned job 8 £
4. Prompt in submission of reports 8 £
5. Interpretation of instruction resulting in minimum 10
supervision g
6. Innovation 8 ¢
7. Participation in planning assigned job 8 ¢
8. Knowledge of work/job assignment 10 4q
B.PERSONAL AND SOCIAL QUALITIES (30 POINTS) /
1. Can work harmoniously with fellow workers 3 g
2. Can exhibit resourcefulness in activities related to 3 7
the job _
3. Can be depended upon as leaderifollower 3 2
4. Project competence 3 2
5. Can accept responsibilities/assignment 3 2
6. Can cope with critical/stressful situations 3 2
7. Can show dedication to his work 3 )
8. Can exhibit honesty and fairness in dealing with 3 2
others
9. Assumes moral responsibililies 3 9
10.Contributes to the wholesome atmosphere in the 3 >
place of work
TOTAL 100 27 2’—

OTHER RELEVANT COMMENTS:

Record)ng o4 Faucqations omd Fhe prepevnfioq pp Feporf>
are made Fyvry thy Cv NG4s and & Buydgef Sysfems . OITS
wave glwyq linited Popecs To Thoce Syckems Lecquce o4 7.7, b&‘u
Fecticlious an e tonjrdenty'e O MAYyre o4 Flvene
sech'on) Records.,

Noted:

RevvAbD £ - L2N0F) CPL

Name and Signature of Evaluator
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STUDENT'S PERFORMANCE EVALUATION IN FIELD PRACTICE

Name of Student: __£unGwe @iga) L. Conean Date: Nov. 21, 2023
Evaluator: __ peRMTD Hpe V. MwAL(zB
Position/Designation: Ao TINT T Contact no.:

Company/Organization Name: __ Pyt -k pED  FiwnMe ULnen

Address: _ bty. MaNu- MAVL , bofoep) Oy, ERGERM GPMAR

MAXIMUM
CRITERIA POINTS RATING

A.WORK PERFORMANCE (70 POINTS)

Prompt and regular attendance 8

Satisfactory performance to assigned job 10

Self confidence in performing assigned job 8

Prompt in submission of reports 8

] b Uod ] o

Interpretation of instruction resulting in minimum 10
supervision

Innovation

Participation in planning assigned job

@[~

8
Knowledge of work/job assignment 10

B.PERSONAL AND 'SOCIAL QUALITIES (30 POINTS)

Can work harmoniously with fellow workers

Wlw

Can exhibit resourcefulness in aclivilies related to
the job

Can be depended upon as leader/follower

Project competence

Can accept responsibilities/assignment

Can cope with critical/stressful situations

Can show dedication to his work

DN[@| P =

Can exhibit honesty and fairness in dealing with
others

9. Assumes moral responsibilities

wiw WWWW|W|(W
O Al o \bs [oopssfortos [ o (o] Lot [ bata bty

10. Contributes to the wholesome atmosphere in the
place of work

TOTAL : _ 100

=

OTHER RELEVANT COMMENTS:

Name gdnd Signatyre of Evaluator
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