EXHIBIT L

EMPLOYEE DEVELOPMENT PLAN

Name of Employee: ELVIRA E. ONGY
Performance Rating: January to February 2021

Aim: To enhance the knowledge on operations research/ management to effectively deliver

quality educational services to undergraduate and graduate students of the Department of

Business and Management

Proposed Interventions to Improve Performance and/or Competence and Qualification to assume
higher responsibilities:

Date: March 1, 2021 Target Date: _February 28, 2022

First Step:
Enroll for MEP-IE Practicum and Project Paper and complete the requirements required by the
MEP-IE Program

Result: .
The Final Manuscript of the study was completed and the final defense presentation is

scheduled on January 26, 2022.

Date: July 15,2021 Target Date: December 31,2021

Next Step:
Reinstate by March 2022 and apply the substantial knowledge gained from the MEP-IE program
at DLSU-M

Outcome:

Final Step/Recommendation:

Having finished the MEP-IE program at DLSU-M will enable the department to have more
competent faculty handling specialized fields such as operations management and research

Prepared by:
e/

NILDA'T. AMESTOSO
Immediate Supervisor

Conforme:

cc: ODA-HRD /




