OFFICE OF THE HEAD OF

RECRUITMENT, SELECTION,

PLACEMENT AND PERSONNEL
STATE UNIVERSITY RECORDS o

Visca Baybay City, Leyte 6521-A, Philippines

Phone/Fax: 565-0600 local 563-7323

Email Address: prpeo(@vsu.edu.ph

Website: www.vsu.edu.ph

JOB ORDER (JO) WORKER EVALUATION FORM

Name of Job Order Worker: Mr. Amel P. Oquias
Equivalent Job Title: Carpenter/Laborer (Dormitories/Cottages)
Name of Evaluator; Prof. Manolo B. Loreto, Jr. Date: July to December 2021

Instruction to evaluators: Please write your comments on the performance and work ethics of the
above JO worker and give your ratings by checking the appropriate number using the rating scale

below:

5 — Excellent 4 — Very Good 3 - Good 2 — Fair 1 - Poor

Criteria/evaluation statement Rating Comments
5 413|121

I. Work Performance
1.Performance of all mandated functions as listed
in the contract )
2. Over all attainment of outputs agreed with
supervisor
3. Quality and timeliness in the attainment of agreed
outputs
4. Efficiency and customer friendly frontline service
to clients
5. Knowledge on the over-all aspect of the job
assignments
Il. Work Ethics/Attitude

1.Industriousness - setting clear & attainable
objectives & taking targets seriously and v
responsibly

2. Diligence and justice at work - prompt in
accomplishing assigned tasks and submission of v
good quality outputs

3. Responsibility - having the right intention, with a
sense of duty and accepts all jobs assigned by
the supervisor

4. Practices teamwork - understanding and
performing his/her role effectively and
synergistically, share knowledge and provide a 4
lending hand to needy co-worker

5. Commitment to public service — reporting on time
and willingly extend service if needed without v
thinking of additional compensation
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Vision: A globally competitive university for science, technology, and environmental conservation. FM-HRM-29
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge VO 11-12-2021

and innovative technologies for sustainable communities and environment. o



Evaluator's additional comments/recommendations:

What are the employee’s strong points?
Govd tram player
Imhabyvey

What are the employee’s weak points?
Linuted ckalig
No NU f. TESDA

What intervention would you recommend to make the JO worker more effective?
MUt bt trained 1n other ghills (eg. weldivg)
Mud take TECSDA Cechfication

Final recommendation:

_v.é renewal of the contract for another _(_months
____non-renewal of the contract due to below par performance

Certified Correct: Approved:
MANOLO B. LORETO, JR. ALELI A. VILLOCINO
Dean of Students Vice President, SAS
Vision: A globally competitive university for science, technology, and environmental conservation. Fﬁ%ﬂ:
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge v1 05-27-2020

and innovative technologies for sustainable communities and environment. No



OFFICE OF THE HEAD OF
RECRUITMENT, SELECTION,
PLACEMENT AND PERSONNEL

STATE UNIVERSITY RECORDS .
Visca Baybay City, Leyte 6521-A, Philippines
Phone/Fax: 565-0600 local 563-7323
Email Address: prpeoj@vsu.edu.ph
Website: www.vsu.edu.ph

JOB ORDER (JO) WORKER EVALUATION FORM

Name of Job Order Worker: Mr. Welson M. Cervantes
Equivalent Job Title: Carpenter/Laborer (Dormitories/Cottages)
Name of Evaluator: Prof. Manolo B. Loreto, Jr. Date: July to December 2021

Instruction to evaluators: Please write your comments on the performance and work ethics of the
above JO worker and give your ratings by checking the appropriate number using the rating scale
below:

5 — Excellent 4 — Very Good 3 - Good 2 —Fair 1 - Poor

Criteria/evaluation statement Rating Comments
51413 |2]|1

|. Work Performance
1. Performance of all mandated functions as listed
in the contract -
2. Over all attainment of outputs agreed with
supervisor
3. Quality and timeliness in the attainment of agreed
___outputs B
4_Efficiency and customer friendly frontline service
to clients
5.Knowledge on the over-all aspect of the job
assignments
Il. Work Ethics/Attitude

1.Industriousness - setting clear & attainable 7
objectives & taking targets seriously and
responsibly

2.Diligence and justice at work - prompt in
accomplishing assigned tasks and submission of v

__goodqualityoutputs |

3. Responsibility - having the right intention, with a
sense of duty and accepts all jobs assigned by v
the supervisor

4. Practices teamwork - understanding and
performing his/her role effectively and v’
synergistically, share knowledge and provide a
lending hand to needy co-worker

5. Commitment to public service — reporting on time
and willingly extend service if needed without u/
thinking of additional compensation
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Vision: A globally competitive university for science, technology, and environmental conservation. FM-HRM-29
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge VO 11-12-2021

and innovative technologies for sustainable communities and environment. o



Evaluator’s additional comments/recommendations:

What are the employee’s strong points?

NC hoider in de)\lﬂg

What are the employee’s weak points? .

Limted clalls  foe dorm woyntenancy perconnd r‘wquwiromemﬁ

What intervention would you recommend to make the JO worker more effective?
Muet bo tramned (1_otmer stulls (e carpentr, plmbing )

Final recommendation:

_‘/renewal of the contract for another _¢ _months
____non-renewal of the contract due to below par performance

Certified Correct: Approved:
MANOLO B. LORETO, JR. ALELI A. VILLOCINO
Dean of Students Vice President, SAS
Vision: A globally competitive university for science, technology, and environmental conservation. FF::?:RZO(-}::
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge vi 05-27-2020

and innovative technologies for sustainable communities and environment. Ne.



OFFICE OF THE HEAD OF

RECRUITMENT, SELECTION,
PLACEMENT AND PERSONNEL

STATE UNIVERSITY RECORDS

Visca Baybay City, Leyte 6521-A, Philippines
Phone/Fax: 565-0600 |ocal 563-7323

Email Address: prpec(@vsu.edu.ph
Website: www.vsu.edu.ph

JOB ORDER (JO) WORKER EVALUATION FORM

Name of Job Order Worker: Mr. Genaro C. Atchecoso
Equivalent Job Title: Carpenter/Laborer (Dormitories/Cottages)
Name of Evaluator: Prof. Manolo B. Loreto, Jr. Date: July to December 2021

Instruction to evaluators: Please write your comments on the performance and work ethics of the
above JO worker and give your ratings by checking the appropriate number using the rating scale
below:

5 — Excellent 4 — Very Good 3 - Good 2 — Fair 1 — Poor

Criteria/evaluation statement Rating Comments
5§  4/3|2 |1

I. Work Performance
1. Performance of all mandated functions as listed >
in the contract N - -
2.Over all attainment of outputs agreed with 7
supervisor
3.Quality and timeliness in the attainment of agreed o
v
e

outputs

4. Efficiency and customer friendly frontline service
to clients
5. Knowledge on the over-all aspect of the job
assignments
Il. Work Ethics/Attitude

1.Industriousness - setting clear & attainable o
objectives & taking targets seriously and
responsibly

2.Diligence and justice at work - prompt in
accomplishing assigned tasks and submission of

| good quality outputs S s I

3. Responsibility - having the right intention, with a B
sense of duty and accepts all jobs assigned by 4
the supervisor

4. Practices teamwork - understanding and
performing his/her role effectively and v
synergistically, share knowledge and provide a
lending hand to needy co-worker

5. Commitment to public service — reporting on time
and willingly extend service if needed without v’
thinking of additional compensation

Y

" Page 1 of 2
Vision: A globally competitive university for science, technology, and environmental conservation. FM-?-IGRM-ZS
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge V0 11-12-2021

and innovative technologies for sustainable communities and environment. No.
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Evaluator’'s additional comments/recommendations:

What are the employee’s strong points?
Skill carponm"

What are the employee’s weak points?

Phya cally weak

What intervention would you recommend to make the JO worker more effective?
Alway buddy w/ younger O

Final recommendation:

\/ renewal of the contract for another G months
non-renewal of the contract due to below par performance

Certified Correct: Approved:
MANOLO B. LORETO, JR. ALELI A. VILLOCINO
Dean of Students Vice President, SAS
< = ; , Page 2 of 2
Vision: A globally competitive university for science, technology, and environmental conservation. FM-PRO-16
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge o1 05-27-2020

and innovative technologies for sustainable communities and environment. No



OFFICE OF THE HEAD OF

RECRUITMENT, SELECTION,
PLACEMENT AND PERSONNEL

RECORDS
STATE U N IVERSITY Visca Baybay City. Ley‘ta 6521-A, Phi]ippines

Phone/Fax: 565-0600 local 563-7323
Email Address: prpeo@vsu.edu.ph
Website: www.vsu.edu.ph

JOB ORDER (JO) WORKER EVALUATION FORM

Name of Job Order Worker: Mr. Roel S. Loreto
Equivalent Job Title: Laborer (Dormitories/Cottages)
Name of Evaluator: Prof. Manolo B. Loreto, Jr. Date: July to December 2021

Instruction to evaluators: Please write your comments on the performance and work ethics of the
above JO worker and give your ratings by checking the appropriate number using the rating scale
below:

5 — Excellent 4 — Very Good 3 - Good 2 - Fair 1 - Poor

Criteria/evaluation statement Rating Comments
5 4|3 |21

|I. Work Performance
1. Performance of all mandated functions as listed v

in the contract N
v’

2.Over all attainment of outputs agreed with

supervisor

3. Quality and timeliness in the attainment of agreed w

___outputs [ N A S A S S |

4. Efficiency and customer friendly frontline service e
to clients

5. Knowledge on the over-all aspect of the job P4
assignments

Il. Work Ethics/Attitude

1.Industriousness - setting clear & attainable
objectives & taking targets seriously and v’
responsibly

2. Diligence and justice at work - prompt in

accomplishing assigned tasks and submission of v’
~good quality outputs - 1 -

3. Responsibility - having the right intention, with a
sense of duty and accepts all jobs assigned by v
the supervisor

4. Practices teamwork - understanding and
performing his/her role effectively and v
synergistically, share knowledge and provide a
lending hand to needy co-worker

5. Commitment to public service — reporting on time
and willingly extend service if needed without v
thinking of additional compensation

= . - ; . Page 10f 2
Vision: A globally competitive university for science, technology, and environmental conservation. FM-HRM-29
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge VO 11-12-2021

and innovative technologies for sustainable communities and environment. No.



Evaluator's additional comments/recommendations:

What are the employee’s strong points?
Depond ably x work well

What are the employee’s weak points?

Somehmes_cocily got confused of tww ingtuchone

What intervention would you recommend to make the JO worker more effective?
Teamwork toumng

Final recommendation:

__g{ renewal of the contract for another _(, _ months
____non-renewal of the contract due to below par performance

Certified Correct: Approved:
MANOLO B. LORETO, JR. ALELI A. VILLOCINO
Dean of Students Vice President, SAS
Vision: A globally competitive university for science, technology, and environmental conservation. F'::?:RZO?::
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge V1 05-27-2020

and innovative technologies for sustainable communities and environment. o



OFFICE OF THE HEAD OF

RECRUITMENT, SELECTION,
PLACEMENT AND PERSONNEL

STATE UNIVERSITY RECORDS

Visca Baybay City, Leyte 6521-A, Philippines
Phone/Fax: 565-0600 local 563-7323

Email Address: prpeo(@vsu.edu.ph

Website: www.vsu.edu.ph

JOB ORDER (JO) WORKER EVALUATION FORM

Name of Job Order Worker: Mr. Alier D. Taripi
Equivalent Job Title: Laborer (Dormitories/Cottages)
Name of Evaluator: Prof. Manolo B. Loreto, Jr. Date: July to December 2021

Instruction to evaluators: Please write your comments on the performance and work ethics of the
above JO worker and give your ratings by checking the appropriate number using the rating scale
below:

5 — Excellent 4 — Very Good 3 - Good 2 - Fair 1 - Poor

Criteria/evaluation statement Rating Comments
54321

|l. Work Performance

1.Performance of all mandated functions as listed v’
in the contract

2.Over all attainment of outputs agreed with

supervisor v

3. Quality and timeliness in the attainment of agreed v

8 outputs

4_Efficiency and customer friendly frontline service v
to clients

5. Knowledge on the over-all aspect of the job
assignments v

Il. Work Ethics/Attitude

1.Industriousness - setting clear & attainable W
objectives & taking targets seriously and
responsibly

2. Diligence and justice at work - prompt in
accomplishing assigned tasks and submission of -
good quality outputs -

3. Responsibility - having the right intention, with a
sense of duty and accepts all jobs assigned by v’
the supervisor

4. Practices teamwork - understanding and
performing his/her role effectively and sl
synergistically, share knowledge and provide a
lending hand to needy co-worker

5. Commitment to public service — reporting on time /
and willingly extend service if needed without
thinking of additional compensation

: . N : ) ) Page 1 of 2
Vision: A globally competitive university for science, technology, and environmental conservation.

St A ik x Al FM-HRM-29

Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge VO 11-12-2021

and innovative technologies for sustainable communities and environment. o



Evaluator's additional comments/recommendations:

What are the employee’s stronngoints?
Ve Sonovs in e wor

What are the employee’s weak points?
At hmg, Nuds @ipeviam

What intervention would you recommend to make the JO worker more effective?
Muat take clencad exom siney Wy &€ a grogtuaty o Bo6A8

Final recommendation:

ﬁ renewal of the contract for another (2 months
___non-renewal of the contract due to below par performance

Certified Correct: Approved:
C Al
MANOLO B. LORETO, JR. ALELI A. VILLOCINO
Dean of Students Vice President, SAS
= - ) ) Page 2 of 2
Vision: A globally competitive university for science, technology, and environmental conservation. FM-PRO-16
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge v1 05-27-2020

and innovative technologies for sustainable communities and environment. No.



OFFICE OF THE HEAD OF

RECRUITMENT, SELECTION,
PLACEMENT AND PERSONNEL
RECORDS

STATEUN lVERSlTY Visca Baybay City, Leyte 6521-A, Philippines
Phone/Fax: 565-0600 local 563-7323

Email Address: prpeo(@vsu.edu.ph
Website: www.vsu.edu.ph

JOB ORDER (JO) WORKER EVALUATION FORM

Name of Job Order Worker: Mr. Junard C. Gucela
Equivalent Job Title: Clerk
Name of Evaluator:; Prof. Manolo B. Loreto, Jr. Date: July to December 2021

Instruction to evaluators: Please write your comments on the performance and work ethics of the
above JO worker and give your ratings by checking the appropriate number using the rating scale

below:
5 — Excellent 4 — Very Good 3 - Good 2 — Fair 1 — Poor
Criteria/evaluation statement Rating Comments
514|321
I. Work Performance
1. Performance of all mandated functions as listed v’
in the contract S I
2. Over all attainment of outputs agreed with 7
supervisor
3. Quality and timeliness in the attainment of agreed | -
outputs - - o i
4_Efficiency and customer friendly frontline service |~
to clients
5. Knowledge on the over-all aspect of the job 5
assignments
Il. Work Ethics/Attitude
1. Industriousness - setting clear & attainable o
objectives & taking targets seriously and
responsibly

2. Diligence and justice at work - prompt in
accomplishing assigned tasks and submission of 4

~ good quality outputs o R -

3. Responsibility - having the right intention, with a
sense of duty and accepts all jobs assigned by v
the supervisor

4 Practices teamwork - understanding and
performing his/her role effectively and v
synergistically, share knowledge and provide a
lending hand to needy co-worker

5.Commitment to public service — reporting on time
and willingly extend service if needed without v
thinking of additional compensation

. Page 1 of 2
Vision: A globally competitive university for science, technology, and environmental conservation. FM-glRM-ZQ
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge VO 11-12-2021

and innovative technologies for sustainable communities and environment. No.



Evaluator's additional comments/recommendations:

What are the employee’s strong points? ;
Vet kmowlvddeably in_computer oparation
InfhahVey ¥ recowrcefu

What are the employee’s weak points?
SomeNimes comes oty to work

What intervention would you recommend to make the JO worker more effective?
Troamng foc qood offiecv dooume wt Wanage mend”

Final recommendation:

vV renewal of the contract for another _G__ months
— hon-renewal of the contract due to below par performance

Certified Correct: Approved:
MANOLO B. LORETO, JR. ALELI A. VILLOCINO
Dean of Students Vice President, SAS
Vision: A globally competitive university for science, technology, and environmental conservation, F’::?;RZO?:E
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge ¥1 05-27-2020

and innovative technologies for sustainable communities and environment. o



OFFICE OF THE HEAD OF

RECRUITMENT, SELECTION,
PLACEMENT AND PERSONNEL

RECORDS
STATE UNIVERSITY Visca Baybay City, Leyte 6521-A, Philippines

Phone/Fax: 565-0600 local 563-7323
Email Address: prpeo(@vsu.edu.ph
Website: www.vsu.edu.ph

JOB ORDER (JO) WORKER EVALUATION FORM

Name of Job Order Worker: Mr. Marlon V. Dampios
Equivalent Job Title: Clerk (NSTPO)
Name of Evaluator: Prof. Manolo B. Loreto, Jr. Date: July to December 2021

Instruction to evaluators: Please write your comments on the performance and work ethics of the
above JO worker and give your ratings by checking the appropriate number using the rating scale
below:

5 — Excellent 4 — Very Good 3 - Good 2 - Fair 1 — Poor

Criteria/evaluation statement Rating Comments
514|321

I. Work Performance
1. Performance of all mandated functions as listed |~
inthe contrget | |
2.Over all attainment of outputs agreed with
supervisor v
3. Quality and timeliness in the attainment of agreed
| outputs - I A T o
4_Efficiency and customer friendly frontline service
to clients
5. Knowledge on the over-all aspect of the job
assignments i
Il. Work Ethics/Attitude

1.Industriousness - setting clear & attainable
objectives & taking targets seriously and v
responsibly

2.Diligence and justice at work - prompt in
accomplishing assigned tasks and submission of

| good quality outputs _

3. Responsibility - having the right intention, with a
sense of duty and accepts all jobs assigned by %
the supervisor

4. Practices teamwork - understanding and
performing his/her role effectively and
synergistically, share knowledge and provide a
lending hand to needy co-worker

5. Commitment to public service — reporting on time
and willingly extend service if needed without v
thinking of additional compensation

z " ) Page 1of 2
Vision: A globally competitive university for science, technology, and environmental conservation. FM-HRM-29
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge VO 11-12-2021

and innovative technologies for sustainable communities and environment. s



Evaluator’'s additional comments/recommendations:

What are the employee’s strong points?
endobly v oy worls
ROXo wreAM B im halhve .
voy onhcal in comng 1o offiets beftry twy hwme

What are the employee’s weak points?

No ehigiblity uet
gLow g U

What intervention would you recommend to make the JO worker more effective?
Must” purgne 10 pact CAC exam even Ty won - pvof,

Final recommendation:

_‘/renewal of the contract for another _(z _ months
____non-renewal of the contract due to below par performance

Certified Correct: Approved:
MANOLO B. LORETO, JR. ALELI A. VILLOCINO
Dean of Students Vice President, SAS
g - - : " Page 2 of 2
Vision: A globally competitive university for science, technology, and environmental conservation. FM-PRO-16
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge v1 05-27-2020

and innovative technologies for sustainable communities and environment. e
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Evaluator’'s additional comments/recommendations:

What are the employee’s strong points? . : .

Vow responaibly X recowrcyfwh o complete ms work ngpite o
) ToMCey  (ROOWI ol '

NC L wldur

What are the employee’s weak points?
omehwmes do mot work as team

What intervention would you recommend to make the JO worker more effective?
Mudt by trouned g team work

Final recommendation:

_/ renewal of the contract for another __&_ months
____non-renewal of the contract due to below par performance

Certified Correct: Approved:
MANOLO B. LORETO, JR. ALELI A. VILLOCINO
Dean of Students Vice President, SAS
. . R . Page 2 of 2
Vision: A globally competitive university for science, technology, and environmental conservation. FM-PRO-16
Mission: Development of a highly competitive human resource, cutting-edge scientific knowledge v1 05-27-2020

and innovative technologies for sustainable communities and environment. No.



