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1. Prepared the framework for assessing the status of POs assisted by the FLR Project

2. Oriented field staff of Region 8 POs on the gathering of data on PO status of operations
and organizational development

3. Oriented field staff of Region 6 POs on the gathering of data on PO status of operations
and organizational development

4. Made arrangements with Region 7 study leader on the gathering of data on PO status
of operations and organizational development

5. Revised paper on FLR-Gender
6. Followed up field staff activities

50% of project activities have been implemented.
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Research Title: Gender Analysis of Roles of Men and Women
in Forest Landscape Restoration

I. Project: ACIAR ASEM 2016/103 Enhancing livelihood through forest and
landscape restoration

Il. Relevance to VSU & College’s Thrust and Priorities: The project is in
line with the thrusts and priorities of the University and the College in
relation with environmental conservation and development of innovative
technologies for sustainable communities and environment.

. Highlights of accomplishments within the quarter

A. Targets for the quarter

e Present the research project at the Annual In-House Review Level
1 in August 2022.

e Propose for the assessment of the organizational strength of the
10 people’s organizations (POs) assisted by the FLR Project.
Gather data on the status of the 10 POs.
Design and prepare for organizational development interventions
for the 3 POs in Region 8.

B. Highlights of accomplishments

e Presented the research project at the Annual In-House Review
Level 1 on August 2022 on August 9, 2022

e Prepared a proposal on “Assessment of the Organizational
Strength of People’'s Organizations Engaged in NGP: Enhancing
Capacities for Sustainable Reforestation Projects” and submitted
to FLR Project Leader for approval

e Oriented the FLRP field staff for Region 6 (virtual) and Region 8
(face-to-face) on the assessment of the organizational strength of
the three POs in their area of assignment using the prepared
framework

e Reviewed data gathered in Regions 6 and 8
Supervised field staff in preparing budget proposal for
organizational development activities (training) for 3 POs in Region
8 (UMACAP, MFI, KFAI)

e Assisted in designing organizational development interventions for
3 POs in Region 8
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e Supervised field staff in preparing for the trainings for the 3 POs
e 75% of project activities have been implemented.

IV. Physical Report of Operation

A. Research Program

Particulars/Name and Brief
Description of Utilized/
Commercialized Technologies

Number

Outcome Indicator

1. Number of research outputs utilized
by the industry or by other beneficiaries |

None this time

Output Indicator

1. Number of research outputs
completed within the year

Ongoing research activities

2. Percentage of research outputs
published in internationally-referred or
CHED recognized journal within the

Drafting stage

year
B. Technologies/information patented and commercialized
Invtﬁiz’;?:gh‘{cw Invention Patent Date of | Utilization of Invention | N0 of Commercial
Information Number Issue | pevelopment | Service Product
* Eirartionts None
B. I':t::vrmation None

C. Research papers published (I/dentify if articles were for Research,
Extension, Innovation or MSc/ PhD Studies)

o
Date/Year/Publication/ ( arch,
Tiﬂ. Aumor (‘) Publisher Innosftl‘m.'#fnls.
_— MSc/PhD
a. Refereed Journal None this time
Institutional
National
International
b. Semi-popular publ'n None this time
(newsletter, etc.)
c. Popularized pub’ln
(technoguides, etc.)
d. Book Chapter/s None this time
e. Books None this time
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D. Citation

Research Output as Cited by Other Researcher(s) in Journal Activities

Citation Details

Title of
Research Title of Title of
[e)
Pglgl‘i;:’:uhte,d J:‘\'I';T' TR— Researcher A“wg(s) Article Vol./ G
Journal | lssuel (s Cited the | Wherethe | Titleof | Issue/ | S | Publishe
Articles/ Year Research Rgsuet;mh Journal P;ge Published r
R Output | \as Cited '
None
this time

. Issues, Problems, and Recommendations

1) Field staff for Region 7 cannot competently conduct an assessment of POs’ organizational
strength. The undersigned has yet to discuss with the FLRP study leader for Region 7 who is
much willing to guide the field staff in performing the assessment of POs.

2) The undersigned is overloaded with research, extension, and administration functions that
she could not devote much time to the research project. An expert on organizational
development within the FLRP team was tapped to design the appropriate activity for each
PO in Region 8. The field staff was likewise tapped to take charge of groundworking for the
proposed trainings and for processing of necessary documents.
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