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POST TRAINING EVALUATION/ASSESSMENT

ANATOLIO N. POLINAR
TRANSFORMATIONAL LEADERSHIP IN A CHANGING

Faculty Name

Training/Seminar

Attended ENVIRONMENT

Location & Date POAP, Manila, Philippines ; August 25-27, 2021 via zoom @ 8:40 AM
Attended - 5:00 PM

Department Department of Forest Science (DFS)

Please indicate/encircle your evaluation of the items listed below with 5 as the highest and 1 as
the least. (5=strongly agree, 4=agree, 3=neutral, 2=disagree, 1=strongly disagree.)

1. The faculty was able to apply the knowledge learned during the training. 54 3 21
2. The objectives of attending the training were met. 5§ 4 3 21
3. The quality of his/her performance has improved after the training. 54 3 21
4. Has the faculty/staff introduced innovations/positive changes after

the training? 54 3 21

5. Was the planned Results/Outputs/Outcomes in the REAP attained?

100% attained  75% attained 50% attained 25% attained Nothing was attained
5 4 3 2 1

6. How do you rate the effectiveness of the training/seminar attended? (please check)

___Very Effective ___Less Effective ___Not Effective
7. What aspects should be improved after the application of the knowledge gained from the
training?

Comments and suggestions, highlighting the outputs/outcomes after the training/seminar, if any:

Evaluated by:

DENNIS P. PEQUE

Dean- CFES
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